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| 2022 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992 | 


Ce ale ae 


15 September 1977 


MEMOPANDUM FOR: Chief, Information Services Staff 
FROM : Charles A. Briggs 
DDO Information Review Officer 
SUBJECT H Apnteciation. 
PL. 


nae As you know well, on Sencenbar 19th, I turn over. 
responsibility for release or denial of DDO documents - under 
the Frecdom of Information and Privacy Acts. The experience 
has been both frustrating and challenging, epitomizing the 
issues in transition from’a totally classified past to a new 
intelligence environment yet to be defined. The tension in 
law between protection of sources and methods and. more open 
government was apparent, daily, to those involved; good case ~ 
law was made as we sought to adhere to both principles and 
: to regain, through this process, some credibility for the 
: Agency. 


Somes 0n emanate ete ge an mnt eerie ee tettse «we, 
: 


2. I've tried in the past to convey my appreciation 

for the truly magnificent support I got from what is now 

the Privacy and [Information Action Group, through recommenda- 
‘ tions for the Unit Citation subsequently awarded by the DCI, 
: through QSI‘s. and promotions, and through personal comment. 
P All have worked long hard hours and all, those now in PILAG 
= and those who have left, deserve credit for their protessional 
efforts in this arena; I want to express my thanks to you for 

the assistance your people gave to me as the DNO Information 


Review Officer. 


‘ 3. At the risk of being unfair to some who are more 

: recent arrivals, I want to express particular and very 

' personal thanks to Win Brown, Cis Cass, Lou Dube, Mary Felton, 
Doris Lebaron, Fred McCann, Karen Rice, Helen Stilson, Jon 
Wolfe and Mack Wood, 


; 4, My debt to Fred Randall has been 

made a matter of record on several occasions. Let me just 
note here that any supervisor who has had the kind of 
qualitative backing that’ those two gentlemen pave me fs 
fortunate indeed, ; 


For OFF, Kandall, Frederick 
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5. In addition to the PIAG crowd, Paul Haefner's people 
have had the endless and repetitive job of searching the 
CHAOS files and helping me deal with that most sensitive 
aspect of past history. [Please express my thanks to them 
and, most particularly, to Paul-himself, 


6. Finally, let me make special! note of the contributions 
from Joe Gigliotti and the retired officers handling the OSS 
records requests. Their particular expertise was a welcome 
addition to the staff support received. 


7. ‘(I'm sure all will give Bob Owen, in his new role, 
the same high quality support that they gave to me, To state 
the obvious, although the win record is quite good, the race 
is still on, : 
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MEMORANDUM FOR: Chairman, DOO Evaluation Board - es ee ws 


- : THROUGH: | C/G 
SUBJECT: Promotion Recommendation - Frederick C. Randall to GS-15 


< 


1. This memorandum constitutes a formal recommendation that Fred 
Randall, GS-14/8, now Chief of the DDO Privacy Information (DDO/PIC) 
unit in Services Staff, be promoted to GS-15. The position calls for 
that grade. ; : my 
2. Mr. Randall is. 49 years of age; entered on’ duty in CIA in : 
Septémber 1951’ as a GS-7, assigned to OSO/FDZ.. He is marricd;‘has four , 
children, served briefly in the Air Force (1945- 46); has. an AB in : : ao 
r ‘Government, an AM in Foreign Affairs, and was a PhD candidate in 
International Relations. His Agency service was in FE froin 1953 to 
1965, including overseas tours in Djakarta and Tokyo; in DOD/FRD 
from 1965 to March 1975, including 2 years in the DC field office; . 
his current assignment dates from 16 March 75. His date of grade is 


June 1967. 


3. The specifics of Mr. Randall's. current assignment and all the 
superlatives about it I have just recounted in a fitness report which. 
' I prepared today, as well as in a QSI recommendation (approved) of 
October 1975 and an out-of-cycle promotion recommendation dated 
8 August 1975. I rate his performance Outstanding and refer the. 
reader{s) to the reports cited for details. -I would note here that 
Mr. Randall changed his home base and funct ional category in November’ 
of 1975 and was rated number 1 of 4 Category C nominees from this Staff 
i by all four members of the SS Panel. - I would note further that when 
: I submitted my August 75 out-of-cycle promotion recommendation, Mr. 
Randall's career designation was B/OG; given his personal circwnstances . 
the DDO suggested that Randall change his career désignation to become 
more competitive "and have an excellent chance on the next go round." 


The ee suggestion then resulted. 
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: ; 4. As the individual responsible far releasing or denying 
“ eg ‘thousands of DDO documents in response to FOIA requests, and subsequently 
3 ; answering for DDO decisions in affidavits and court depositions,’ I know 
how well Fred does his work and how richly he deserves this promotion to 
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"45 September 1975 


FROM: eo 
Chief, Servf{ces Staff 


-SUBJECT: One-Time Reclama’ - Requested Randall Promotion 


SPEED LETTER 


. AS you-know, OB is not reticent about expressing his views, and in the informal 
career development world, Fred had had it in FRD. I've known OB fairly well and re- 
spect his candor and professionalism; we jyst worked very well together on the GS- 
16/17 Panel, with an interestingly identical philosophy. Fred's performance did not 
satisfy OB, "and his Fitness Reports reflect that fact. It does not surprise me, since 
Fred had been in FR from 1970-1975, that his Fitness Reports for the past years would 
put him in a neutral middle, or even low middle, ranking among B/OG officers. But. 


that's yesterday. 


Today, as- I tried to say strongly in my 8 August memo, my view of his work is 


that it is Outstanding--and I don't so rate many officers. ._I would hope his present 
‘work.could Stand on its own merit, and project forward, expecting FOIA to be a way of 


life in the DDO with all the management challenge, and "headache, that poses. His 
present and future peer Competition “should be with the A/C crowd,-not the B/O§ group-- 


if that hurdle is determining. 


At the risk of being irritating, I feel bound to state his case id what I con- 
sider the appropriate competitive environment, to avoid'an out-of-cycle suggestion 
mischief to the system. Any hope? SOR 
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1 FR 73-228 
6 Jus 1973. 


MEMORANDUM FOR: Deputy Director for Operations - 


SUBJECT © :. Appointment of Mr. Frederick C.. Randall 
"as Chief, Branc » Foreig 
Division a 


a 


| 
1, The 4 deal of Mr. Frederick C. Randall as 


Chief, Branch Foreign Resources Division, effective 
on or about 11 June 1973, is recommended, ; 


2. Mr. Randall has been an employee of the Agency 
since September 1951 and is presently 658 qed ned to Branch : ; . 
II, Foreign Resources Division, as the Officer in’ ’ ; 
ae ort of Los Angeles and San: prices. pases: A copy 
is biographic profile and the last two fitness 
ae are attached. : 
Walter L, O'Brien 
Chief ; 
Foreign Resources Division 


Attachments: 
1, Biographic Profile (Parts 1 and 2). 


2. peties® Reports (2) 
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8 August 1975 


MEMORANDUM FOR: Deputy Director for Operations 


__ SUBJECT: Out-of-Sequence Promotion Recommendation: 


"=" " "Bred Randall 


1. We've spoken of the need to look further at both honey: 


and DDO implications: of the Freedom of Information Act and, now, 


the Privacy Act, inéluding the increased number of appeals * and 
litigation cases, and of the logic of collecting a coterie of 
deponents or affiants to take some of the load off of both you 
and me. The grade level of the appeals officers and the deponents 


~ must include 14's .and 15's, to incorporate the. necessary clout 


with the divisions and judgment vis-a-vis release of information 
to the outside, world. 


2. Fred is a GS- 14/7. He had just come to me at the time of 
the last GS-15 panel exercise and had not been recommended for 
promotion by FRD. I consider his performance over the past 6 months: 


to have been Outstanding. He is head and shoulders above the other 
directorates’ FI0s; I have considerable laudatory testimony from 


OGC, OLC, O/DDA and within the DDO as to his professionalism, tact, 
persuasiveness, analytic skills and realistic, while tough-minded, 
protection of DDO sources and methods. This includes occasional 
am-wrestling with DDO branch/division/staff chiefs, OGC and OLC 
lawyers, FBI contacts and others above his current grade level. 


3. I have discussed this proposed out-of-cycle promotion 
recommendation to GS-15 with Ev, who, in turn, has mentioned it ~ ‘ 
to Gordon. The return signals I got sounded positive. 


4. Ido, therefore, recommend that you, approve Fred's = Poomerrin 
to GS-15, effective as soon as the action can he cut. 


/s/ Charlas AL Erte: 


’ Charles A. Briggs 
Chief, Services Staff 
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NENORANDUM FOR: Frederick Randall | 
- : SUBJECT - : Quality Step Increase. 4 | 


a 
ra 
at 
‘ 
7 | ee te 
| 1. My congratulations on the award to you of a , 
. j ‘Quality Step Increase. This award is in recognition of | Z 
3 ” ; : 
3 : { 
if : 2 : 
i ; : superior sustained- performance ana reflects great credit. i ~ 
a : Be, is Sac | i 
E on you and the job you have been doing. 
; i ; 2. Yam confident that your future performance 
i : 
: : will be of continuing high quality. | . 
| 
a 
t. With pérsonal best wishes, 
i. : i 
8 " : 
i Teas ; l inn ! 
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y Deputy Directer fot Operations 
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- and return it to your Home Base component through comand! channels. 


. Confidential 


ATTACENENT 8B 


MENORANDUN FOR: -Frederick Randal 


SUBJECT . . Acknowledgnent of- ‘gvaluation Board: 
: Career Category 


REFERENCS s B&valuation Board Precepts for Your Grade 


Z . 


> 


2. Based upon an examination of your assignments end duties, 

and after considering likely future assignments, you have been placed 

in the following career. category for Evaluation Board yurposes. Precise - 
definitions of the categories are contained in the Bvaluation Board e 


precepts for your grade. : oe 


: . CATEGORY Cc 


2. If you believe that you have not been placed in the correct 
category because the substantive content of your job more closely . 
approximates another category or because you have made @ permanent change 
of career track; please take the matter up through your cermand channel to 


_Secura the concurrence of your Home Base component to a change of your 


category. Previously assigned and acknowledged categories will remain in 
effect until a fully executed dcknowledgment of cians Is received by the 
Career Naragenent Group. ‘ 


3. A category change should not be initiated for the period of a 


Cemporary, trafniag or rotational as3ignment unless a bermenent change of 
career track willl folloy. 


4.° Please aign.and data this notification in the space provided 
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MEMORANDUM FOR: Chairman, Clandestine Services 
Career Service, Section A 


Frederick C, RANDALL, Ree cnpeHsat ton for 
Promotion to GS-14. 


SUBJECT 


' 1. It 48 recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14, Subject is 40 years old 
and began his Agency career in 1951, He hay been a GS-13 
Since 1958. He entered on duty at the Washington Base 
(then Washington Station) in August 1965, 


2. Subject is responsible for Washington Base 


, operational activity dirccted. against FE Division targets, 


He replaced one GS-14 officer and one GS-13 officer who 
shared this responsibility before Subject's arrival. 

Since Subject's EOD at. the Base, the tempo and quality of 
operations against_FE targets has increased greatly. During 
the period before 1966, 
positive intelligence reporting andled 

by Subject (WUSHARK and WUFLY) made significant contributions 


‘to WOFACT assessments of Indonesian events, Reporting in 


recent months continues to be useful to Dinkarta and; in 
the case of WUSHARK, Subiect has o the 
point of being willing to cover 
FE targets there, Subject has an encyclopedic knowledge 


of Asian histo turrent events, and his handling of 
excellent sophistication, perception 7 


and maturity. He has pao piaze tanat test tebe esata 
of ‘the total’ capabilities : and 


‘has not been content to limit himself to procurement of 


ositive or operational intelligence from 
countries, At the request of the office, 
Subject has guided WUPFLY) into a close 


tha has expressed its appreciation for Subject's pro- 
fessional handling of this and other cases in which he has 


+ pet “arteries © 


14.q0000 4 
t « 


Sebel 
~2-=- 


been involved on its behalf. Subject has an excellent CE 
mind and a healthy scepticism at all stages of any opera- 
tional situation, His analysis and handling of the 
case is cited by way of demonstration of his willingness 

and ability to probe in painstaking fashion before comnit- 


. tir gency; his careful 
of were key factors in the ultimate decision not to 
plunge ahead on this controversial case, His poise and 


_ tact in the development_of the’ sensitive operation ; 
: has resulted in Agency | . 
; are extromeiy difficult, Subject is V7 . 
¢ officially registered in the Y . 
t : 9 


3.. An examination of Subject's file shows that he . 
_has been recommended for promotion to GS-14 a total of 
seven times (four by FE Division and, with this request, . ' 
l~, three times. by DO Division). Aside from the fact that he 
- is definitely performing at the GS-14 level, we believe 
this to be an important factor to be considered in the 


present promotion request. . 
Gunton fx 


RUDOLPH E. GOMEZ 
COB, WASHINGTON 


APPROVAL RECOMMENDED 


Sue 
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determined thet you mot the criteria specified fa the epplicable regual- 
tion for designation as a participant in tha Organization Retiremant and 
Disability Syaten, on tha basis of thie determination aad your recently 
ozeeuted election to remain dn the System, you designation ag 8 particte 


Pant waa mado effective 12 Mach 1967, 
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MEMORANDUM FOR: Chairman, Clandestine Services 
. é Career Service, Section A 


Frederick C. RANDALL, Recommendation 


SUBJECT 
for Promotion to GS-14 


' 


1. It is recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14. Subject is in Step 6 of 
his grade and has been a GS-13 since 1958. He entered 

- On duty at the US Station in August 1965. A current 
Fitness Report is .attached. 


OARS Naim ae anon te AE Sr ge 
+ 


© 
at ra 


2. Subject's file indicates that he has been recom- 
mended for promotion five times: four times by his 
superiors in FE Division when he served in Japan, and 

x once by the US Station in February 1966. While realizing 
: ; that the 13 to 14 jump is traditionally difficult we feel 
rs that Subject's performance over the past year, when coupled. 
with a consistently high calibre of work in previous years, 
deserves much-belated recognition in the form of a promotion. 
He continties to be responsible for the US Station's efforts 
to exploit the Far Eastern target, and his. years of over-. 
seas experience against this target have been reflected 
} in re mp | aginative approach to operations in 
F setae tis operational activity has required 
the handling of persons of vavied nationality and‘stature, 
close contact with Headquarters representatives, liaison 
with the Washington Fieid Office of the FBI, and liaison 
_ with the US Alr Force. His performance has been uniformly 
"Strong" and his handling of the HASHARK case has been 
outstanding. HASHARK, an |has been a 
contact of tne Agency- for years, ‘but it was not until his 
arrival in Washington. and his handling by Subject that he 
began to produce solid intelligence on his own country. 
\ Subject's work on this casé has. received a well-deserved 
aera hag. commendation from Headquarters. 
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Subject's excellent relations with colleagues in FE 


vision have been of considerable value in helping the 
Station to adjust its operational activity in the FE 


j 
i 
| ield to current and changing requirements. He has clearly 
i been performing at the GS-14 level for some time and we 
j urge that this promotion request be favorably considered 
{ at the earliest possible meeting of your panel. 
| 
i 
i 
| 
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14 FEB 1966 


MEMORANDUM FOR: Chairman, Clandestine Services Career Service, 
"Section Ae 


SUBJECT : Frederick Ce RANDALL ~ Recommendation for 
Promotion to GS-14 — 


1. It 4s recommended that Frederick Ce. Rantall be promoted 
from GS-13 to GS-14. Subject {5 39 years old and began his Agency ~ 
career in 1951 as a GS-7~ He has been a GS-1? since 1958. Ie 
entered on duty at the US Station in August 1965. A current Fitness 
Report is attached. z 


2. As the attached Fitness Report indicates, Subject is a 
real plus for the US Station's efforts 


has already rogulted in a much 


more realistic approach to local FS targets than wou the case before 
his arrival. In addition to the professionsl,.conpetence and arca 
knovledge which Subject brings to hic prescat position, he has an 
imayvinative approdch to operational problems and a high enthusiaom 
for his work. Uis excellent relations with colleamues thin FE 
Division have been of coneiderable value in helping the Station 
adjust ite operational activity in the FE field to current require- 
mentee One finale-and strong--factor arguing for his prcnotion 

1o GS-14 at this time; he hus been in prade eight years and has‘ 
been recommended for promotion four times by previous supervisors 
wast he was on ¥R Division rolls. . 
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22 March 1865 


MEMORANDUM FOR: FE Career Mangement Coniunittee 


Recommendazion for Promotion 
o Mr, Frederick C. Randall 
from GS-12 to GS-14 


SUBJECT: 


Sine Mr. Frederick C. Rardall joined the Agency in September 
198i. he has served in Weadquariers and the Fleld, where he worked © 


-orimart!'y or: Indonesion and Jananece, affairs. .He is currentiy araigned 


to Tokyo Station. Me. Randal! has been in grade as a GS-13 aince ; 
Seviember 1458. Ae bea heen recnommotet d three Canes for premoiion 


to GS 14 gince Sevtember i963 Mr. Randall ia 38 yeare old. 


2. Mr, Randall's primary duty at the Tokyo Station fa Statson 
PBRAMPS&T responsibitivies, ‘Thone reaponsiblilries are broad and 
highly important to al! PSRAMPAR‘? reisticns throughout the Var Eset, 
Through Mr. Randall's intensive effort ie Airengihen ond Incresag tie 
Agrney's rele in the ccoerdinailon of clandestine collection activities, he 
has bean able ta cel a positive pallern of effective peocecdures for 
claniestine eslicetion operutions. 


Yheae procedures are asw emulaiwd whe cever pELE fole chrongiiout the 
Sur Beet, aie) Randa'ta tenacity sed patience, banned on solid cperaticonual 


twhand Bocdgveriors’ experience, aove worked io a chtinet advaniage 
for che Agenecs in sae PBN ARMPART Lleld, Chief of Station, Tekso, has 
wraced that the vast lmorovernent inthe toes ceordination buuiness taa 


Acwntck, Furthee, aa a super: 
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q ; respemubilities, In che most recent recommendation, Chief of Station, 
a vies ‘Tokxe emphanice:t that Mr. Randa!l @ perferinance was vhuracterized 
“4 aan by exceptional proficiency in all respects of hia ataigned duties, and, 
a \ ee therefere, endorsed his previcus recommeanda‘ion. and strongly ‘“ 
a4 : ‘ recommended Mr. Randall's promotion to GS-!4 at an early date. 
4 : 4. In the moat recent fitness reporton Mr. Randall, he was rated 
34 0 cver-all "Strong" and was gtven "Outstanding" for the Specific Duty 
i + Number One, "PBRAMPART Officer." In the narrative comment on 


Mr. Randall's porformance the wating officer charac’‘erlzed Me. Randan 
as cnpable, Wapatile, and as having a fine career potential. Further, the 
; -rating officer stated that "because of bis sound operational background, 
Le presence of mind, forceful reasoning, and the consideration 
; therefore holda for him, Mr. Rands!! has been whle to ning a prime part 
‘ in cur excellent PBRAMPART pesture." The Chief of S:ation, in - 
H commenting on the rating officer‘s flireas report con Mr Rindall, heartily 
concurred with the rating cfficer'a-deascription of Mr. Randall's performance 
and deacribed Mr. Randall's contribution to the Station as being of the 
\ ighest caliber, 


: ' 5. In erndoraing. the recommendation of Chicf ef Staion, Tokyo, L wish 
to add that, from my perscnal knowledge of Mr. Ranca’i'a performance, 
he ‘2 & thoroughly reliable ard coempe.cnt case ciffger. In watching the 
PBRAMPART activities during the pant year, Tatrengly commend Tekyo 
Station and Me, Randall for effecting certain improve ments ef what waa 
aiready o vacher efficient eccefinutica process. Mr. Randalls jcb in cot 
alwass a happy one because ke would racsher be more active tr elardestine 

é ope raticoal activities; however, if Tokyo Station had a leas expericnced 

oa ect lews competent clficer handing the PBRAMPART cverdination activites, 


Pe ihia neriicularly important area of our reanonsibiities would eortuinly suffer. 
Fs Fer thie and the ceasens set ferth above, Mr. Handaltle performance 

id sescryvead recognition by 4 promotion to GS-24 et thia time. 
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23 March 1964 


MEMORANDUM FOR: FE Career Management Committee 


SUBJECT: ‘ Recommendation for Promotion 
of Mr. Frederick C. Randall 
from GS-13 to GS-14 


1, Since Mr, Frederick C, Randall joinad the Agency in September 
1051, he has served in Headquarters and the Field, where he worked 
primarily on Indoncalan and Japaneee alfairs. He is currently ageigned 
to Tokyo Station. Mr, Randall han beun in grade as a GS-13 since 
September 1953. He has twice been recommended for promotion to G3- 
14, once in Beptember 1963 and again In February 19384. Myr, Randal) is 


37 years olf, 


- 2, Mr. Rendall’s primary duty at the Tokyo Station §s Station 
PBRAMPAAT revponaibiiities, These reapensibilides are broad and 
highly feiportan! to all PRRAMPART relations throughout the Far East, 
Through Mr, Rendail's intensive effort to strengthen and increase ths 
Lgenecy's role in the coocdination of clandestine collection activittea, he 
has boen able to set a positive vattern of effective procedures for coor- 
dination of the Mandestina callection operations, These 
procudures are now belng emulated wherever possible throughout the Par 
East, Mr,. Randall a icnacity'and patience, based on solid operational 
Pieid end Headquarters experience, have worked to a diatinct advantage 
for the Agenep in the PERAMPART fleid, Chief of Station. Tokyo, has 
Sigied that the vast improvement in the local coordination business han 
bers ta largc part due to Mr. Randall's gowi work, Further, ar a super- 
visor god as inauager oir, Randal! haa quite nucesanfully haadled from 

pupgrdinates in such diverse func ioun as Central Registry, local 


esi@oiiatenent, Aceary pariiaipstion ina call-agency CI Repestory, 


arndan Ageney- run 
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3. During Mr. Randall's total service at the Tokyo Station, he has 
demonsirated hia aduptubility and cap. ability to carry out a varicty of 
tasks in an exemplary manner, In a previoun recommendation, Chief of 
Station, Tokyo, descr'bed Mr, Randall as an officer capabie of assuming 
greater ‘responsibilities. In the moa: recent recommendation, Chief of 
Station; Tokyo, emphusised that Mr, Randall's performance was char- 
acterized by exceptional proficiency in all respecte of hin aezigned 
duties and, therefore, endorsed his previous recommendation, and strongly 

_recommended Mr. Randall's promotion to GS-14 at an early date. 


4. In endorsing the recomtnendaiion of Chief of Statisa, Tokyo, I wish 
to add that, from roy personal knowledge of Mr. Randall‘a performance, he 
fe a thoroughly reit: is and competen? care officer, In watching the 
PRIME SIT aries during the past year, I strongly corireend Tokyo 
Stutfon and Mr, “Randall for eifecting ceriuin improvernenta of what was 
nlreedy a rather cfficlent coordination process. Mr. Kandall’s fob ia not 
always a heppy one beens he would rather be more active in clandesiine 
operational activities: however, if To'ryo Station had a leas experienced 
and competent ovficer handling the PBRBAMPART coordinatian acivitles, 
this pariteularly important arca of our responsibilities woul4 ceriainly 
enfier, For this and ihe reasons net forth above, Mr. BRendall's periorm- 

ance déservea vacognition by 4 promotion to GS-14 at thia time. 
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MEMORANDUM FOR: FE Career Management Committee 


“SUBJECT: “Recommendation for Promotion. 
y of Mr, Frederick C, Randall 
. from GS-13 ‘o GS-14 
; _¢+ 


. Lo Mr. Frederick C, Randall joined the Agency in September 1951 and 
has served in Headquartera and the Fleld on Indonesian and Japan affaira. 
He is currently assigned to Tokyo where he ia chief of a section concerned 
with PBRAMPART and operational support activities. Mr, Randall has been 
in grade since September 1958 and was recently recommended for promotion 


to G3-14 by Tokyo Chief of Station. 


2. In handling his primary duty, Station PRBRAMPART responaibilfties, 
Mr. Randall hag set a pattern and established procedures which have been 
copied throughout FE Division, His work with his colleague. in 
Tokyo is excellent and his unagsumieg patience baged on sold experience 
continues to be a disting? advantage for ‘he Agency in the PBRAMPART fleld 
in Japan. ‘The vas? improvemen: in the local coordination buginess has been 
in large part due to his good work, As a supervisor and manager he haa 
quite successfully handled from aubordinaies in such diverse — 
functions aa Station Central Registry. establishment, Apency 


participation ia a multe agency Cf repository, and an Agency run 


3. In hia two years at the Tokyo Stalids, My. Randall hag shown him - 
seit ta be an adeptablo officer sad has carried out a varlety of tusks in an 
axemplary manner, in bls recernmeadation, Tokyo Chief of Statlon said 
Mr. Handsil han demons:rated tnat he ta rsaudy to aaaume greater reapanal- 
bilitign and thet a commenaurats Inerenne in OS grade ts In order. 
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i 4, In view of his performance in Tokyo and demonstrated maturity, 
1 motivation, and capacity to serve-at the next grade level, ] recomment, 


that Mr. Randall be promoted to GS-14. 


Robert Chin 
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i Acting Chief, FE/JKO 
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7. SrRtAL mumpsR | 2. Nawe (Leat-Firet-widdie) 
u 
12170 RANDALL, . Freterick 4 


Suita ae ocenreee ee wieder hae 

Do NATURE OF PERSONNEL, ATT ION a CRFECTEVE OATE REWESTED] B. CATEGORY OF CePLoveret 
Reass nt am transfer Slala  eke ue 

a» 193 | & egular * 


COST CENTER NO, CHARGES B. Lemay autuonity (Completed by 


? 
“eto ¥ > 
*#. FUNDS feet x ame (Office of Pereonnel) 
er To ¥ A 
_—————— rr 
We, LOCATION OF OFFECEAL STATION * ie 


%. ORGANIZATIONAA DESIGNATIONS 


ppe/FE" : 
FE/JAO ~ Tokyo Station 
Office of the Chief — . 


Tokyo, Japan 
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: } " Ste - : 
: REQUEST FOR PERSONNEL ACTION 


1. Serial No, 2. Name (Lost-First-tAiddle) 3. Date CH ne 4 Vat Brel 15. Sex Oo Cos bOR 
Pe ; ; : 1, |Nono-0 [Cede “Ma. | Dab Vr. 
512170 RANDALL FREGSEICK ant erp pM § fos] toy 
7, __ 0b 8. CST Rowmt. 9, CLE Or Crher Cogal Authority Jav.] 14, 1EGU[19,__ TCO 13. FE te 
Mo. | Do. | Yr. | ¥eq.4 [Code » best (oo 6 Mo. | Da. Yr. | Yor. 4 [Code 
12 127 [50 [No-@ fot | 50 UstA ho 4 No-2 ust WE SL] Nose |e 
PREVIOUS ASSIGNMENT ps Ad qaansst Fp 
a Orosnlimienal Oczignations Code | 15. Location OF Official Station Station Codé 
DOP FE 
FE MIA woewrsial aust 
5175 [WASH., DO. C. 
16. Dopt.- Field 417. a e - Z 18. Position No. 19. Sorv./ 20. Occup. Series 
Seat = . hee 
Sa: AREA OPS CFi CH ee ee cc 
21. Saaee NS 22. Salary Or Rato [23. 5D a4, Dave Grade 25, PSI Due 6. Appropriation Number 
Do. Yr. ‘Mo. Da. Yr, 
131 u8yo ol os 107 JO% [G3 [Om [45a Sih? 
ACTION ; 


£9. Lf, Date] 29. Type OF Employee Code! 30. Separation Duta 


27. Nature OF Action : 
Mo. Da Ye. 


Reasaipnnent, CSLOgIed | Reg 
PRESENT ASSIGNMENT 


32. Location Of Official Station Staton Code 


31, Organizational Designations Cardo 
Pleng and Operations Staff b 
FI/CI Seotion al a4 


Office of the Chief a ay be he tees Sica eed 
40 bepe -Fiold (34. Position Tilo oa4 35. Position No, (36. San 37 Occup. Sarias 


Bepe ‘Coda 
{i5tld . | A i 
Frgn sd Ops Off Leer cor Soe let PO ee 
38. Grade @ Step | 39. Salary Or Kato |- | $O aA. 1, Date O1Grde | (42, PS! Dus Due 43. ‘Appropnatca Number 

| "Mo. Ca, 6. | Mo. Da. Yr. f 
Oe ee th. pa (oe ee ee Ghee 
OP ae te hn ee ee ee SOURCE “OF REQUEST _. mete mare ue 
A. 2equatted By (Nove And Title) C. Roquex Approved Sy (Signcture sar 


| Kobert D. Cashman, CPE/Perconnsl 
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Deda 4 be Be de ee 
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SECRET 


1 . 


MEMORANDUM FOR: ¥2/P-reornel 
SUBJECT: "Promotion of RANDALL, Frederick C. 


‘ 


1. Ns. Riundall) aecumed his preaent dutics as FI operations officer 


for Indonesia on 2 May 1954. Prior to that time he cerved as Chief, Ci 


Unit, F5/5. 
. 2. Mr. Randall fas performed hin duttes os FI offfesr fer Indonesia 
in an extremly satiefactory minner. Poe monthly letter of the Sentor 
Ropresentative to tne Dircctor has, without exception, ctatcd that Hrad- . 
quartery support of the Diskearta Btation has been cfficlunt. Mr. Randall's 
‘ performance is chardaeteriacd by a high Gegree of industry and thorougiinesgs. - 
% He has been described Gc one of those individuals to whom a supervicer can 
aceigcn a task, and then turn to other matters wita wure confidence that toe 
Job will be campictsd, to tne last detail, and on time. 


Me Noe 


Mr. Randal) ias ceaonstrated clearly his growing ability to hanfle 
Hty tranuttion froma Ce Unit Calet's Job to that 
Cnet nt 


3. 
larger respenslbiiltttes, 
of FI operattona orflesr for tne Jndonenfan Unit cas bern eumooth,. 
learns a new trehniqus cr procedural m-thoc, Me. Randell can put 1t into 


cperation without furtecc supervicion. 


&. Me. Kandall t6 etrongly recosiertaled for promotion to GS-12. 


| as {9 Seat) 


“¥. 0, GOODLLL 
Crfeg, RLS 


z , a 
He 

is] 

aay 
ae Rie ro we 

Lae 
eee 
pai” 
. “3 # 
+ gh * 
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5 Se! 


ee SEGREL 
REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill In items 1 throvgh 12 and A through D except 6B and 7 unless otherwise Insteveted. 


If applicable, obtain resignation ond fill in separation data on reverse, ; 
RAH NG A ied ce eS Oe 
2 care OF GAT & Reaves? RO © OATS OF RtoeEsT 


1, MAME (Ale, ~Atrees be Mes One grven name, initials), wad gus nere) 


Mr. Frederick C. Randall — ; 28 Oct, 1926 23 May 1955 
& matone OF cTiON BtoTESTIO. : © CFFECTING CATE 7C 5 OROTHER 
A& PLASONREL (Specity whethos eppointment, protnotioty, saparaslon, ote.) . & recroste: LiGAL AUTHOR- 
Promotion —-—-- ; . 
a posrion (Speally whether octablish, change grade ot tH fs, eto.) > 
B. APPROVED: 


alt st 


“EET patience ocr) | 


& sernce, cust, and GS-0136.51<]2 $7040—00 P/A 


DDOP/FE (Sto. 
Branch 5 
Indonesia Field Activity t Unit 


Weehingbon, De Ce 
Pxl OFPAgT MENTAL SOsDz 


we" mntelligence Off.(FI)/ 
08-0136.51-11 e3946.00 P/A 


_ppP/Fe. - Gab ote. 
Branch 5 
_ Indonesia Field Activity Unit 


Washington, 7 De Ce 
nro OLPEAT MENTAL 
A BEMARES (Uso roverce if nevessary) | 


fh OaGenrtstious 
OLNGNAT ONS 


Data Sheet & Recom-.ondation attached. 


ang eae meter = even 


z Ure thd, 

Heary Pe Gilbert, PE Personriel Offieer 
“E FoR al ADOITIONAL TH ORWATIO'N bask rae and tolephonn wats ren) 
Pore thy Tweedle x3780 
, METCRAN PREP ERENCE } 
‘Ft rT ise 13 Poe 


aioe , a 
[ot /'\- BIB ECT 10 6 W.GATE OF arroint. [25 LEGAL RESIDENCE 
i 


METIS LUCAT A MENT ANTIDAVES | 
“LpRow £03700=20 . ee tacerssies onan) | (cameo aid 


BORE Wwwit 


ie 


| STATE: 


i Mw fr | ; 
: So eae 
: 2 tea. F955 
{ ache apse le rt 12 gu ivte 
t ee +. sek 
{ | 
| 
Secrirar et Cees ary, ai : gar [Mma ; | 
fanart peakaeis cas ui veeed ve 
re asta CPA EEE SS 
Pos cea. TSN FON CRBC Fs ran i oR j 
i : option hice A ue 
a | He a af te gi? 
ye Page an j 
» i a Kd 
cS pashngen sence fen uSuanreen +f echens ies ey i | 
4 i whet 
eas , tan 2 ante ranennnnanen neointima aasircnymarerins gmt 
ar Wey a 7 fou ea e A Foe / oa H 
w Cepary Le A PG ITE AG | 
bes Mbeki Ag lots Sai a tat ee te Eh ns riasa tis at ockindiareten sass inasgfumedis! wort Sawa beadobap ie: Gieins 
i BE neerrd 


? 


fe 
awarte 


PER thee 
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ae TRIS CARTY 


" 


Ate Ae on 


a ere prem ve te ay 


TS tes ee ceeae anemones mets NON Me WE ecaT enoee ain mmerintanytes bone gue 


ter tee 


(2 


(When filled in) ° 


‘HACE Prederick Ce Randall 


star ros 


Washington, De Ce 


AND DUTINS: Intell off (FI) 


. PRISTS? 


GRADE: OSe11 


PROPOSED CRATE: OS=12 


ar, 


D/P 


PERSONNEL DATA SHEE? 


aw: 28 DATE: 23 May 1955 
DP UxIT:; FE/S Dz3 1G4aT 10H; SDsFT 


PRISEN? 1/0 SLO? . 
BUMBER AND GRADE: 


FIRCAT ION: 


Lax GUAGE 


ASSES SED; 


Audio Surveillance 


University of Onaha 


George Washington Dniversity MA 
Spanish, slight 


FROPIC IRHCY: 


RATE 


. 


EXPERIENCE PRIOR TO CLA (excluding SSU-0SS): 


191, ~ 1946 USAF Hessage Center Chief 
1948 = 1950 Processed Foods Mamfacturera Manufacturers! Representative 


TYPE OF POSITION: - RESULTS 


SHRURY OF CLA- SSU-OSS ASSIONNTRTS INCLUDING REVIOUS GRADFS AWD DATES; 
BOD CIA Oct 1951 « Jan 1953 Counteresplonage Officer (GS~) ~ Jan 1 1953) “ 
Jan 1953 « Dac, 1953 Intell officer(C8) Sarl 


RYCGNTAIED FY Dstt ~ 
HOt Sooke 


Dec 1953 = Jane 1954 
June 195 to present 


2 a (P ¥) 0Seil 
a 


OS=21 


ies to GS-ll - 20 Dedember 1553. “intel. Officer (cB). 


Chief, PRS 


wee eee mee 


RECORMENAA! 108 GF CakEea Say 


APPROVED BY $d CAFCER BiB ict CE COMMITTEE | 
7 - 22 Jeng ~ 
aT he A < 


COUCUR ENCRS: 


cy gra — a oe 


Ren DD 


* 


we aie mate a ry, 


van nnere 


oes we peg 


a ee ee ee ey 
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oe 


Stampaay Foaw $2 
Prowd aren 99 We 

0 6 Cra ewes comenton . . 
Daath fomnbas wed. - 


REQUEST FOR PERSONNEL ACTION 


4 


1. mame a —Miee— Mire. —One given fame, initeat(s), end surname) 


Mr. Frederick C. Randall 


a qaryne OF ACTION BLQUESTIO. 
A PERLOMREL (Speciy whether appoint ment, promotion, seperation, oto.) 


‘Reas sigrment 

ry resrtion (Specity whether establish, change grade or title, eto.) 
mor Ops Officer. 
65-0136. 52-11 


DOP/FE = 
Br. 5 


$5910.00 p/a 


eae Ga ars | 


l 


saat aadanhdteaied nementined teal atet ioe a 
AL? 


REQUESTING OFFICE: Fill in items 1 through 12 ond A through D excep? 68 ond 7 unless otherwite. Instructed. 
} applicable, ébtdin resignation and All in | separation dota on reverse. 
2 bart oF mats 


Phe Pole fe Biles e 


ie? rece SEE 


1 2 RtQCeST aa, *& DATE OF REQEST | 


2€ Oct 1926 


Pardee f¥or 


t 


Sane Gs-ose.s0-4 


£: Gelling 2 mR aaa ee ERSTE 
Ta VETERAN N PREFERCNCE eRe so | 14 POSITION SUES ey ACTON ; 
fwcere | wou lornerl ser] tracanr srr 
Bt x | i CD29T 
son ere 0 = ne eee Seeen etree smmenpmanenyel commare cee cee ee eet iN ornt ed eetenenteateent meats 
aye: eel” yu, APPROPRIATION rey fogs, ree TE a1) QATE CF aspotny. ica LEGAL RESHANCE : 
EMULE ACE jo MENT Arrioavits j 
Bir a, (Ly BO} uccesuons oney | (C)ciaurep (Tj ereveo | 
BBO ce cg aed ots SOM 2 poe Ne eas 
a 7. STAHDARD Foau DW REMASKS . 
| : | 
‘ 
| - Roe Se Se we oT = Fr, a oe rd = 
fremnene wore sneer nnt te a tat tener nner epee on en nk etme teem 
i Os7e ! ARMA | 
| 


ae ease nes a4 & an 
on eae 5 2a ae a 
— & Re esc ane 

oe Mec DK See, sf Sa gaimarage a i 


corel OO TU OUR TL OATS thee TET (ute tan avin dhe 


a nee a on MeN NRRL REET Rohe TENE tottecn Eee 


- - g 
een i, eee 


bree 


bie Hae 
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© * CwR Beres rcowemE 
jeerees um -- creeen ere 


REQUEST FOR PERSONNEL ACTION: . - VOUCHERED 


“REQUESTING OFFICE: Fill in itenis 1 through 12 oad A ‘theough D except 68 and 7 unless: otherwise Instructed, 
If applicoble, obtain tasignotlon . ond fill In separation data on reverse. 


A MAME (Mfr.— Alieg~ Mre.—One given name, initials), and surname) 2 cat OF mate a aicgint ao 


Mr. Frederick C. Randall 28 Oct 1926 


rg Matuae OF aCTom egauesTeD: 
. . | ak eeasOnmes (Spray whather appoint aint: meomeloe snnarittonens¥ be 


: , Reassignment FF3 14 1954 
‘ & POSITION (Spentty whether establish, chenge Grade ce title, ote.) 
8. APPROVED: 


& bare of atgeeit | ; 


Feb 1954 


7. C S.0R OTHE 
freALAUTION- 


Ops Officer (Cz. 


aeusta- 
., 08:0136.52-11 $5940 p/a 


mou Intel.Officer (Ce), 


, C6-132-11 ‘ a 
j : 32-11 $5940 p/a | & yenree, cause, ano 
. eats | .DpP/FE 
Br. 5— Indonef ia i grsinmerona | Bre 5 - op i 
Cqunteraspienage-trirt — . aes 7 _ Lounterespionage’ Unit: | 
tt wtscocestees' Washington. DiC * os 
a 12 sitio 08 curanteicwian | 
A, DEMARKS (Loo soverse Gocas 3 2 7 = 
: a fe se San oe Ais 
B, REQUESTED OF (ame and tst!e) : G@ PLOOIS APPROVED BY | / tee ee eer CR, 
; Christine Collins  X-«-3363 Sie ee te Sear, Stesaig Sf : 
4 a ne erences SIGH Ot UOT 
‘ G FOR ADDITIONS. MAF OATATICE CALL (Name and telephone estenaivn) | : aI NKBCALE : 
: Titto: : FR personnel Officer” 
TS WHERAN PRES ESO HCE 1 FOLATION CLASSIFICATION ACTION’ 
< froine bow lonaa pt.[ 3 point rae | Ch T OA [Roan * 
i ee gan or i 7 ‘i 
; Heo CD:¥I _ 
“ys | 4) 07, apercenia tie “Tis GINACT TOC. S | 49 DATE OF ArroinT- [29 LEGAL RESIOENCE 
SEM RACE BEitHi MENT ACT BENT AFFIGAVITS 
H Pres: 1¥ES—0) Gocesscaz cnr) = ff PCLAueD §[] PROvED 
i we |» fans Yas ¢ | STATE: 
) #, SYANDARO FORS 6 SUMARNS pe ji 
be “tos Seo (ch f° 4 an | 
¢ ‘ 
t 
pwn enn ee ee pore anenel thereon he eee eaarerenenret ane ou See 2 ee 
P82 ese Mts ‘ PUL C2 Eas f Gals 1 aS: | 
Lr eee wise ae 
Dispose, “See etn toate pias Ripon aan 
Vas tin cans tase | oe ‘ a Fcih 
eonpene Eda tiahy Lewes A 6S acis ly j sf 
fs 6, Hae Rares ig oe : 4° 
% vise ee ory aad . } 
Bei aas se tircaee meee A aes Sane J 
Is Fy a y ; 
J nema ne Pe eee are UNE OORT EN CRE tite Re en ER a Lpern RENE EOE Ak I EE e O nue £ 
PF, verepes BF y : 
} we Dard h, ate eh eer a hag wn 4 reps ef Ye fire 
Guba anaes adcte, = siorpris Aad ea necesita Seca anys Gone eae tial Does f fread AL fete ee 
eS e 


e 


14-00000 


Btannaro Pon $2 , 
‘ 


be amet VOUCHE NED ; ; 
8 REQUEST FOR PERSONNEL ACTION 
‘ ee, “REQUESTING OFFICE. Fill in hems 1. through 12:cnd A through D except 68 cad 7 unless chante instrdeted, : 
ae ; If appliccble, obtain resignation ond | teporation datg on reverse. 3. oe 
: U MANE (Mei Mue-Mre.—One given nama, inutvel(s), andournacis) |B OATE o tata & erocrst 20, wort 
RANDALL, Frederick Crawford "428 Oct. 1926 [Bane 1958 
ion a Petre or PERE rT ae ee a ENON pars 2C <ouonae. 
Excepted. Appointment: = : : : 
R POSITION-(Specity whether oetablish, change grade ce via of0 B Jan. 1953 
7 ce : B. APPROVED: - 
ns Lia oe & PONTION TITLE AND 10 ‘ = 
- a a a emena: Intelligence Officer 
ar Pg ; 7 8 : 2 peace eune ano GS—9 3 g520000 per dnnum : 
7 ot rr 
. 2 : <a Countaresiionare Unit : naa 
ae eee . "Tan mesnoganrens ‘ashington, D.C. ‘ 
| ff nas a DtranteecaTa ft neve on. oeviatntatad eee 
‘ SS REMARKS (Use roveres H necessesy) . > 7 
: Transfer leave fron 


OD, Rlautst ApPnovio st 


oMe a x 


Signatures SEIS _ 
Tiler Ff Pi a: 


j $4 POCITION CLASSIFICATION ACTION 


_ prea | vice i La RAL _ 
SATE OF WiwinTs | D LEGIL RESIDENCE 


aLQCtst ( if $41 . 
‘anorTiGHAL invonuation cait (Namo and telephone estension) 


aig 


: ee) a 
the lay 
(ES - 10) (ScessORS ONLY) BES (J rroven 
ee svat: 


1 
1 
ones: 


| 
4 


OEE Ie eR Inte ee ene 


—-i 


4 


7 
! 
| 
| 
| 


| 
i 
| 
! 
2 


— , BPP ROVED wv 


JR ee a ce 3 Afi 2 ae Nae 


, 
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Soa cee 
svannarn ronw $2 


Prewe carte 0: Ne 
8 8 cee Heres coeenee 


jaeanwe ime Torna, Pen : “4 
anme, COTE , 12 . 
" REQUEST FOR PERSONNEL ACTION ree 
" REQUESTING OFFICE: Fill in’ tems 1 through 12 ‘ond A “though D except. rT) ond 7 untets otherwise instrvcted, 

; if opplicoble, obtain resignation ond | ‘Alt In se ‘ 


& MAME (Ale Mise Mire One given eee aan =) and suineme) - 


|. Frederick ©. RANDALL _-__| 28 Oot 1926 


@ uatvat oF actioa ‘oststta. — 
A PtasONRtL Uaessay whether appointmnt, proms in, saparetin 8) : 


©, POSTION (Specdty whether cetablish, change {rade or tithe, et0,) 


Tie Tnbentage Officer (CE) 8 rire 1 Intelligence Officer (cz 


an 95,060 0.00 gh A gemeee, bean jv C2 95,960.00 pe - | 
| 


memset put | RE etn 
ee <a ee eM Sette td ‘Uni 


7 - wl 


re Washington, D. C. | 


| _ inno LX | sersarmewrat 12 FIELD OR DEPARTMENTAL 
A REMARKS (Uso reroreo  nocoesary) : 
1 


Porm 59-44 eetaaheas 


Dee Oy ooo art aa | 0 acavest ee er m 


Beith, FA Pos 


Hat da “Signatures - 
& foe ADDITIONAL earns E. CALL (Naar and telaphide esta 


{ 
| 
retina Collina. : p 4aga | | rites , Fu Os 7 Bie Ss | 


iy POCITIGH CLAS IFICATION rasa 


; ; CDs FI ned 
RELPEMENT ACT |? ae Seta | as 
[Sains UAT 
pecesstns Gary | ("}CLAMED (lrecvco 


| Frou Ae} FOO @ 20 (3 =O) 
M |W ow same eS ESET | ARGS ERATE I ki IE 


a3 ra PREFERENCE 


18 SUBNCT TOC. $ 


tT) 17. APPROPRIATION : 
Sex [RACE * om 


a1, STANDARD FORM % RERARKS™ j 
° ¢ oo rie sar 
‘i ! 
5 ae ar tre Oe 
eas me nn oe ee = oa “ = = = 2 pan ee “ff A NS pees 

i : ee y — 3 = 
ape entre Coan ew enieerete peer Santee Ba PNR a kr ere tcree ene wr ae CON Meet Aa ena Pat 

2. GARIN j INTIAL OF SGNATUOL a TRERAPKS. ‘ : i 
zy ae FL ae atic eee | 

a, ene 

is ; fate SD i 
ee © CLAS AT i { 1 
fine 3 yaa PEI Sanan OE | mee ; 

D RMAGINT Ga LET. a oxi ce ; 
pO newport ote FES Fonrrrnnonn a FAS. Tals Pad 

: Ut (2 - 

iene ssi, 


arene, ~P AT ee per in Sree Senge meer 


~ 


F, MENT 3 i. Me : 
AF mor PVE Oe eer omen 
i Aes 


OTe Rt se oats 


14-00000 


~ - SECRET i 


StCuRttTy turoRmaTion 
s : : a 


00/P. 
PERSONNEL DATA SHEET 


AGE: 28 Oct 1926 __DATE: 15 October 1953 


STATION - Washington, D. C. PRIMARY CARSER 
AND DUTIES: Intel Officer CE DD/P UNIT: FE DESIGNATION: pr 


ME: Frederick C. RANDALL 


PRESENT T/0 SLOT 


PRESENT GRADE: 8-9. : 
PROPOSED GRADE: GS-12 : . NUMBER AND GRADE: GS-12: | 
CIA TRAINING: Haase 1,2 and 3; SIC ; 

PROPOSED T/0 SLOT es 


NUMBER AND GRADE: 49.13 


{ 

| 

; 

I 

i 

| 

i 

i 

{ 

ioe EDUCATION :-- BA University of Omi: ~ ne i aan na 

{ orge Washington Sidveraity 7 ay : . 
i 
| : 

{ 

} 


MA =. Ga 
LANGUAGE PROF TCKENCY: Spanish slight 


ASSESSED: DATE: TYPE OF POSITION: RESULTS: _ 


EXPERIENCE PRIOR TO CIA (excluding SSU-088) : 


1944-1946 USAF Measaj-e Center Chief : : 
1948-1950 Processed Foods Manufacturers Manufacturers! Representative 


BUMMARY OF ctk-880-088 ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES: 


: Oot 1952 to present - Counterespionage Officer” (GS-9 = Jan 1953) . 


& 


CONCURRENCES ; 


RE :CCAENDATION OF CAREFR SERVICE BOARD: 


apprayee BY 
gy parce Seened AOARE 
eae ‘a3 
eo A a eae 
H 
~~ SECRET a 


3: 80. PION HT y ratsoual ign ve 
39a o-08 ; 


14-00000 


ate 


fea net 


| 
| 
| 
| 
i 
| 
! 
‘ho... your effiag. : 
| 5 | | oe D < : ; 


wo 


pe 


“ENTRANCE ON DUTY NOTICE | 


(4 Supt ST 
ld plerber 1151 a 


Date 


7 POs | — you 


FROM: Peraonnel Officer , ¢ 


, 
. ” 
| 


Processing for ontrance on duty of —Predariok Crantapd Renda). 
; - _ (lame aig a ne 


(title, grade, and entrance palary 


4 


hag been completed and the: applicant meets all standarde for full employ- 


mont with CIA. Signed clearance for entrance on duty has been received 


thia Individual, 


(Signed) : 
FRAWK G. JAHEMA - - 


iene 


14-00000 


a 
CENTRAL INTELLIGENCE AGENCY ° 
- 2430 & STREET NW, ‘ 
WASHINGTON 28, D. C. 7 
be : 
i- By 
1s oe 
| : - 10 Angust 1951 
y - 
! Mr. Frodorick «. Raniel . . . 
} 4 ' . . 
Lo. L. "Desig Me, Rendoll: 5 | | BS 
: . This ie to advise that processing te continu. . 
i ing on your application for employment with thia > 
i organization. . ; 
; , 
; i We regrét to inform you that the processing 
~ 5 ; te taking longer than originally enticipated, but 
; as soon as final processing is completed, you will 
; ‘ - be notified immediately. . . 
j 
} Thank you for your continued interest and . 
; patience. 
‘. ; . , Very oe ’ 
; ' is bivieton 


abet 


14-00000 


cr 


CENTRAL INTELLIGENCE AGENCY 
2430 € STREET NW. 
WASHINGTON 285, D. Cc. 


28 June 1952, 


” Bear Mp, ‘Randells 


in reference to your ‘application for enploynent, , 


this letter is- ass pee the processing of your 
peypers as a CB: SEE ees per annum is being continued 


by this egency. A ete ear offer of employment cannot be 
mAAR , however, until such time as all processing has been 
caspleted. 


The processing is a rather lengthy one; but when 
furtner information is’ available, ve shall get in touch 
wite you Pir eae Se 


‘Ya: the meantime, it would te appreciated if you 
rst tA afivise us of any chengé in your present status, 
such e2 change ‘of address, etc, 


Your ‘continued interest.and patience ara appreciated. 
Very truly yours, 


, JOSEFH S$, REFP 


ae _ ; Fersonnel Division . 65 de 


14-00000 


a 


CENTRAL INTELLIGENCE AGENCY 
re ee a 82 2430 E STREET NW. : 
: : WASHINGTON 28, D. C. : : g 


29 May 1951 
‘ In reply refer to ED-4 ‘ 


kr, . Predorick C. | 


Dear Mr, Randelle 


_. This 18 to advise that acttial processing of your 
application for employment with this Agency has been : a ¥, 
initiated. Specific details as to the type of appoint- 
ment and salary will be contained in subsequent correé- 
spondence. Please direct all future correspondence to 
the undersigned. 


oe OR AEE oh te 2 oe aan ate all ele tl 
. TET ree meen egerrenennen ener aetttecetets 
* 
© 


° If applicable, the attached form ahould be completed 
and returned within two weeks. Thank you for your prompt 
attention to this matter, : 


Very truly yours, 


: («JUL EFU 8, AEEF We 


P a) ; Personnel Divist 
¢ 
Enclosure 2 3752 


et ete 


facies 


14-00000 


1 


Ae ee eae nes Mh dectetreteas ats Sg cneshenanane ten po 
TT et renee atelier oo te tek metnernentesrepna cay eee 
lunatnedinemmenmenten tae caren 


Ss estet wapr ona sprees Qik Rieke Ree nt nd neat 


‘Is education adequate? Yes A No (.)_ 


1. Candidate is not recommended for employment. 


REPORT OF INTERVIEY : 
: \ Vio Sarees a4 

Yeme of cunaia-te FraSarade. Risrndnd) : 
Positinn Considered for i: )-)"s_ office a) 34 Interviewer Delt 


Natursl ..... 6%, Awkward c.see 


’ 


Personal Dignified ..cscoe 
e@ppearence Well-groomed ... 7 Clean secesee ~ a “Slovenly .-.. 
Vide-Awake eceeee v Stoltd cesses -Apethetic eee 
Impressive ..cose Ordinary ec. Insignificant 
Personality Fersussive ...ece Responsive .. oo Taciturn sess g 
Imperturbable ... Steady ...ce- Excitable <.. ai 
Cheerful ...-.00. A Tranquil ..... Defected woe. 
Straight -forward. o Reserved .... EVABiVe seoee 
Modest .ccccccses = Complacent .. Conceited ... 
Dominant ..secece Confident ... 7 Submissive .. 


Ie lenguage facility. ddequate? Yes () No{ ) 


Area Knowledge ( RA2 MMALQ o_. 


Previous intelligence or related experience Y | ws 


‘Salary level requestea $ GS- I Lowest salary acceptable $ 


7 oe oe oe oe 


GENERAL RECOMMENDATION 


Reasons: 


2 Oey IA a a2 


ae date {a recommended for enoloyment. Justification 
t ~~ Le 


Lelia, Aha BS area werner a 4 Le sens Va T fais J> ba 4 Papal M ay, 2 ee FS Poe ee 
£ ar tN s 


; 
é 


2. 


Seer RECOMMENDATION for emmloyment 


Pesition: 7. 5 =i} Branch [7 Division Ze 


£--fS - os g 
= 


é -- Lecation: 


Salary level: i. 


RECCHMENTATION aa to potential value cf candidate to the organization in other 
than the position ismedistely undo> consideration: féta-- 44 
: pa eerie 
t “3 
gat: whe “2 he povt ene a eo aes tare oid sha ae 


- 1 (Ehter any additional remeraa on reverso alse: y 
Reece @ i 


ntorviewer 


dea we, fa 
gan asses 2eet 
“ ~%,_pature OF 


CORP IOENTIAL 


14-00000 


> oe za pom oe _— . male oe ie 
zit : te - OCIS TAL 
é STING, ot \Avat) wat tS a ‘ 
» SEBOASD GS Touisyy or . a 
‘ : hid 1958 
i 
; i = : 
Wane of Candicate Fora, Pawaay 
— r 
Position tensidesat for [60+ effec Fo Inte eSemer_ lye NG : 
- Appearance Dipnificteesece NAturalecese 6%  — AY“WOrUecee : 
. if 2 “ellerreonte ° - Clean, eseces L< . Slovenly. ee 
‘ WidewAw & ECCS OTE Sathe4 a ; 
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Basic Pay Raves J 
$13,760 $14,190 $1h,620 $1,000 $14,000 
600 p000 15,400 15,600 16,200 16,60 17,000 


11,965 $11,990 $12,365 612,760 913,15 13,495 $13,653 


APSE 8 TS Cm a cite, 
ANY ecm NSA ar pane, 


$9,815 $10,1h0 - $10;460° $10,705 = $11,105. $11,430 $11,750 - 
10,600 "20,900 11,000 11,500 12,800, 12,300 12400 
\ 


: : an aa ; |. 
$7,490 $7,810 $8,235 $48,455 ¢ 8,780 $9,100 $ 9,425 — 
9,000 9,250 - 9,500 — 9,T3O “10,000 ° 10,250 19,500 


\ 


I aeenarete rege eras er 


ee pee $5,715 $5,930 $.6,9hs.- 96,3606 6,575 ‘$6,790 $7,008 
3 70” 76. "11900. Brisa” yhoo” Bie50” Bg0o- , 
; 


$4,295 $4.90 $4.75 94,90 $5,155 $5,370 4 5,475 

6,100. "6,300 (6,500) 6,700 6,900 7,007,300 
$ 5,100 $5,250 $5,400 $5,550 $5,700 $5,850 $ 6,000 

$4,300 $4h,k50 $1,600 $4,750 84,900 $5,050 °$ 5,200 . 


Rete ster ees cee meee arte nent eee g ca ee 


- Tha above basic pay rates are effective 29 July 1956. 
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“] orpaaroentan 


ra 


A REMARKS (Use revorse if nocossary) 


wees ween et an 


ath, 


‘9 o nna, J Of £4 ¢ x ‘ 
NTA rh =P Seer cal (Name and telaphono extersion) A 
Ra eeaiiae Tweedie x3700 aa. | 


earner 


Pa) 


Pew poe 


3 1G APPROPRIATION 
wrens aC \ 
to * # i 
@ STANDARD FORM REMARKS . ; 


Nf 2 IF ox 


__, LEO 02 DEPRATEEENTAL 


. | 03, VETERAN PREFERENCE i 
‘{aone) wairfoucn, oer | iomanT ae Mea] vec Pvice aA 
| | orsan 10 ie SP : \ | | 


21, CLEARANCES INITIAL Ga SIGNATURE | DATE, REMARKS. 
= a | 
ads = i 
3 i. OF FOS CONTRO CONTROL } 


> 


UNVOUCHERSD 


REQUESTING OFFICE: Fill in items 1 through 12 od A through D excep! rT ond 7 unless ahinas Instructed. 
ae lt applicable, Obialf tesignaticd-cnd All in separation. data on reverse, 


4 DATE OF REQOTET: 


L mame ae, ~Mise—Atre.—One given nama, initealle), and surname) t bate oF Ta “A aE CUEST NO 
Mre Frederick ‘C. Randall 28 Oct 1926 h2 June 56 
@ watond_ OF attiow atautttior “C Errcerive oat 73 PROTHER | 
A PLASORNEL (Speoss whether appointment, promotion, eaparation, oe) _ & PROPOSED Cred AuTHOR ss 
Reassignment ~ Veo ; : 
@ Postion (Specity whether eotablish, chenge grade of tithe, ete. ? 
: ; B. APPROVED: =.” 
: | JUL 1 1956 
>, [Gated officertRT) BASIS [TERE MeN |W Intel Orficer (FT) BFFAFO 
2 L ee 109 {a |S Stree cose wo Gs- P/A 
P/A ae: Oo nt 
, DUP, : Te CReAMATIONA DDP/FE™ = + 
made 8 - In erry as Brench § 
Djakarta Station. wip eee a ese indone sla-Djokerta Station 
 Djakarta Tader T weasgeanTEns - -FI/CI Branch - 
_Djakarta, Tndonesia 
nao OUPARTMENTAL 


se ey ver hea Se ra Vt 


‘1729 c Ff joe AE 
SIFICATION ACTION : 
| REAL. 


a POSTS ONC 


spre 


TW. LEGAL RESICENCE 
(Cyctaimeo [(] proven 
| STATE: 


19. DATE CF APPOINT. 
MENT ALFIDAVITS 
{ACCESSIONS ONLY) 


URECT TOC S 
SETISEMENT ACE 
(3—nO) 


jStiss 
1 iy eee ee eee oe) 
Ip PLACEHONT OR EV, | LMS 
I Gi lt 
eT ay a Tare 29 pen tt GA oon aoe 
+ APPLOW a - Soh SC Es a V4 o 
. if fi * Sewn teeer| } ep ? SG an wh 
aad 7 a Ct ie ion oe 
a a ae eC LA OG Lick BF FEE 
Se onan er Sony ler See cee ea eee a ant aN al soe tics pti aa ai uaa y ae eae Y iam : 
f 


Cr 


wn Es Ew oets 
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wf : Re - Pes 
~ fee 1 Frederick Co Randall 10/26/26 FSA L0/LYSS- 
Linkted | Appointment 19/21/35 Bection sia. : 
: +e brilete Dg _ . : : Ta Ts Congress, Pee 


Pootg knees 


Djakarta 


Hele bien. cy ‘Bervice i ‘Retirement Peductions 

. gape 
Subadt A | ' 
Nerviedeetwo . . 
Ho Reserve Etats - Bete ag ane 
j 


‘ 
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rancane vorm 30 (7 Past , S : ; : om ; SECRET | 
os arene momerentve at OY casi : : fo (WHEN FLED I) 
CuArTER a, PEDARAL PuRsonnss samen, x * 
NOTIFICATION OF PERSONNEL ACTION | _ — 


1B, SUBIECT TOC. 3. 19. OATE.OF APPOINT. 
REVIREMERT act MENT. AEFIO. 3: 
- ‘(ttes0) : {accessions one 


Yes 


24, MEMAAKB: , » 


& 


Bubject is to be 


$7570 of 
liowances in accordance therewith 


CHTBANCE FEAFORMANCE RATING: 


Director of Personnel 
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euarran'at, FEOURAL PLARONNEY wAmKAG CENTRAL ! LIGeace 


ommemenen  (.* Loonsneury ere 


NOTIFICATION or ransom ACTION lve. 


“a DATE aay 2 


plement a 


7. CIVIL SEAVICS OR OTHER LECAL AUTHORITY 


: 90 Wace 4039. 


ction aficéiing ¥ your em, loys 
. 6. ‘31¥k CATE 


re NATURE OF reary 1080 inaieae Siitcibuioetl 


Intelligence Off. (7). 

| os-o136.51-22 €1570.00 pew some 
poe/FR oe 
Indonesian Field Activity Unit: 


25 tap 1995 


@. POSITION TITLE 


con. $1570.00 yer coms 


fall 5 
andooeete Dakarta Station 


. aravice. sraies, 
ORADE, SALARY 


10, ORGANIZATIONAL 
OUSIGNATIONS 


“14, HEADQUARTERS 


Washington, Ds Ceo 
[| FIELO | OL PAMTULWTAL 


POSITION classirit TION ACTION 


a. VETERAN'S PREFERENCE. : 
[aoe Twit o-°9-T te-rammt . new Tvien 
pisas.Jorne 
17. APPROPRIATION . . a SE 48. suosrcr 10 ¢. 19) Dare OF APPOINT. 20. LEGAL RESIOLNLE 
raga f Meriraacoos "|, ‘acerastons omen, | CJ etantgn [1] raoveo 
4 < eee __ STATE: me SG 
24, AEMARKS: This gevion is subject to at. appiican| o “jaws, rules, and regulations and aay Bo 
subject to lavestigation and approval by the United States Civil Service Commission. 
Tho action may be corrected or cancolod if fot in accordarics with’all requirenonts. 
Lubject to epproved medteal clearance prior to being sent overseas. { 
“iranefer £4 home i 
{ 
t 
: t 
{RIMAACE PERFORMANCE RATING: L bad gd CAN ff) EHTS 3 98 23 we | 
: ‘ : Ze ames cos tae Heth tees Bese i 
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4a. PERSONNEL Pe coer. We & Boe areETe yams an ceercT, Uae eer Oree 


FS VOD 
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recuurearre te _ “ 
Cunera anc TeOt eal vue ene, eons CENTRAL INTELLIGENCE AGENCY - 


NOTIFICATIO 


N OF PERSONNEL ACTION 


1, NAME twn.—eise—-met mons Orere Seed, DAL Ane Subenees 


: : 7 : : 7 position Hina 
| [tetigene mo qe. Intelligence afr, (FI) 
op pom , mle reerin | asasestet2 9770.00 Fer semen 


10. .OnGANITATIONAL 


Olsicaarions Indonesia Field. Activity Unit 


SoA PUA SAAT SIERO tt 


hee 8, 


. 


11. wrapauartens - ee : 
. Washington, D.C, 
t8. PLELO ON DLT LE [~~] SsPanrwenras 
olan 


14. POSITION CUStiFicanoN action 
‘wae [ice : 


Fs. 107 17. APPROPRIATION : “te. guazect Foe 8. ? bare OF APE OUNT. EPR CTCL rs 2 
. THtREMENT., a i bs 
BEX TRac from ttsewae “ races sions omits Oj CtaimED C} rsoveo 
Hae Se sictpe-: sate 
at. aewankss This actlon ts Subject to all Applicable favs, rules, and regulations and may be 


Subject. to investigation ang approval by the United States Civil Servic 


© Commission. 
The action may be corrected or canceled £f not 


ia acsurdanco with all requirements. : ~ 


+ 


' e 
. * 
_ a =e *> 
' ; rae . 
‘ : ~ fe 2 ; 
—— ~~ +--+ -- — : ‘ i. i 
prt :° ete ie f 
. 1 H wer 
ee ee TN eee pene 
. , fe an, ee : 
y . : @ a a 
, ot : : 
: 
wy 
t 2 
i 
z Pa te e ay wal PCs ui iv oO : " 
A tance pratosmance sara, $3 oS, YP sas ey 2 Rye : 
7 . Satie] - ory mi a wy “Sy $ woe x be v7 . 
: Saat 3 x a : 7 hoes gy gore eek 
-* peatear of Pereaunel 2 Fo 4S oo Sup ° aad BV SM AM We sprain aioe 
z bracts = —e ae a cmex = ens Kaen x . Re cots 176m. PSC 9 " tinier a 
. a. PERSONNE FOiBER COPY Bed Sante arae eeneny ree 1s C988 asasay 
4 . es 
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4, Agemy end ergomsenean do: Phew . " 7 - ~ Pay col d 2 Het Ne  & ee he 


| . 537 C20 
Tita icpae) eagg Need sextet tore ” od tox “grovel avabar when op opr o ad velery 
asib reder sexvot eC. or « $59h0.00 


PAY ROL cance foetal peters 


Ovenrime | [eros pay] ser. AS 9 S  B 


ae 4} §-O No siren LWOP.__ Tatet sone UHOP, 0 '§ e S24, 
: J f- Pee GOES, PAY Ratt L CHANGE SUP—PERSONNEL corr j ja 


1980, Geroral Regefarions Mo 107 


sete 
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pace ¢itre oF 

- 0 8 Creu MO EVKE COarmtON 

Urea mi, PCORAN PORSEARDL, MAME 


4 NOTIFICATION OF PERSONNEL ACTION 


| & DATE OF Sint 3 SUMMA. ONACTIONNO.| &. DATS 


1, NAME (1-289. ONT ivr AME; waTaien AnD SUNMAMS) 


cancun 


& Tt ers ss 


{~ J! =— 12 FTELD OF DEPT f : ] ELD DEPARTMOXTAL 
TA, VETERAN'S PALTERINCE 66 Sees Pere i 


Va. POSITION CLASH ATION ATION 
; "we REACT eS f i) Gate 2¥ APPOINT. | 30 LEGAL PESIDIN € 


mt 
1s 7 W. >. APPROPRIATION : : 
RN laract St of A FIDAVITS [) cease ( } )xévep 


eg yas : 
| : 
: 
ee ee 
eX { 
4 “t1bd mC) i SPORES ANS ONL) 
STATE: 
Aish j ieee | . Puen 


reo 

HM | gag — Vth sd ee ce 

zi mtmanns This action js subjoct to all applicable laws, rules, and fepursrions and iz be 
subject ta investigation and approval by the United States Civil Service Comision. 
The action Bay be corrected or canceled if not tn accordance with all roquiresauts. 


| 
! 
| 
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ioe aren rat > CENTRAL INTELLIGENCE “AGENCY 
NOTIFICATION OF PERSONNEL ACTION %® 
&, MAREE, ach, ~09559— ACR. —CNE GOPEN MEER, IITLALAS, AMD CURRANE) 2 DATE OF cunTn 1, SOURHAL UR ACTION NO, | 4. DATE 
Mi. Prederick Co Randg1l 83 Oat 26 me 12 Yor Sb 


Thie 19.00 notity you.ol the Jotlawing action affecting your émploy mont: = 
1B, MATURE OF ACTION (wet SQARD TERMNCLLOT) ‘@ evrectie Dare 7, CIVIL SERVICE OM OTHLA LEGAL AUTHORITY 


Bossalgnannt i ~ Tia pers Se | 


To 
Ops Officer (cz), 


Intel, O¢flear (cE) 


CBA 95900 pia vice, semen: GB-O1}6.52-11 85980: p/a 
BA. SeIndonesia al eee ae | poP/FB La oy 
e ee ea) pad IGRATIONS Pers Eee 
: ir : Gountereaplonaze vert: 
1), HEADQUARTERS Washingtors Ve Co 


FIELD om Lee seT oer ~] nto DEPARTHENTAL 
[jr ft [emer tuermochoen | (ene earn, 


a WETLSAS'S PREF CRENCE M ‘Postion cy LASSIFICATIC€N ACTION: 
¢ Jaw [ves fe LA | eta. : a 
. COaFL 

a Rees er er ae eh thd Saiec See tae Be ae tae 
ny Sun HCT TO C.! a fs 9. are a Ui LGA, Rewoencd 
1 t ‘ 
| (nee we) ACCRA Gorn (] coms (7) FROYED 
1 You Stave: ‘ 


3 wars. Thig action 18 subject to all appliogable laws, rules, ‘and regulations and way be 
subject to Investigation and approval by tho United States Civil Service Commission. 
The action may be corrected or canceiod 1f not in accordance with wll requirements. 
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EO CENTRAL INTELLIGENCE AGENCY * | Z 
x Peoena cents ev . ; 
f UB CIVE BemvICE COtAmISIR ee ¥ 
AUS, aca 


Cony tts at: FEDER PERSOAATL 


NOTIFICATION OF PERSONNEL ACTION ; 


je varew suarty \* TROURNAL OF ATO AO. | & vat 


Le igen! 


| 0/P ¥8/5 Countorvaplonnge Unit. 


Heshington, De O. 
Ae ee sa er 


th, FORTIG= CLAUSIFICATION ACTION 


Siem, ge | 
loa: 


Tn VETERANS PREFERENCE 


’ 


‘ 
| ee eee : ; 
is spect ts 7 8 [is Date ov APPOINT. | 26, LEGAL BITITANCE 
7 eerie WERT ICT 7 MENT AEE IDAWIYS a cuamuto C) rnowEeD 


" tat 2657 (acces stont omit) 7 
: oe sere ee ecg ere he AB AIDS ——- | Serpe LSD. 
“it. Seuarns: This action ts subject tc all appitesbie lavs, fules, and regulations: and may bo 


subject to investigation and approval by the United States Civil Service Commission. 
The action may ba corrected or canceled if not is accoTdance eith all repuirements. 


6 -- = 


a7 f 61 sttiderit han boon exseuted subject to eatisfantory trial period of 
eeuths aud a usdical- ; 


* 


Chda?, Perasnmed Meigien 


UNI AACE POR OMSL RATES g 589 8S 2¥y.8 , ., ar, 
: SS Beek Pod 42S 8 Rais aah ae 
wae 3s ike o a ae Ps 
4. PERSONNEL FORDER COPY 
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stetewemse 


? Peay 
met 27 5S Dem reepangnearrmtaamaeretey 
gianpano one $2 ae 5 ° 
1 | rower estes ot ge + 
\ os Con trees Cep@ORM® 
mma orem, FC, waists 
pe UNVAICHS ED 


Sem, UTED OF 


| __ REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 4 through 12 and A through D except 68 and 7 unless ‘awa instructed, 
H egplicable, obtain resignation and fil in separation date on reverse, 


€ MAE (Aly. BS e0- Mre.—One given Pama tnutialiehs th and our eurnsee) a pate © oF pain “Ta REQUEST WO, j & GATE CY acQuEsT i 


26 Oct. 1926- 


RD ALey Frederick Crewford Y Fan 1953 
j 


‘ 


& watone oF 4 aciion REQUESTED: @ EFFECTIVE Date, 7.C.S OR OFHER. 
A PLAIORNEL (Speody whether aspeintcoant, promotion, separation, ete.) A PROPOSED: LEGAL AUTHOR: 
Reatrnation : ees : Z Jan. 1953 - -  aEegs 
& Postion Gea Sade aaaiepeb erin es 
epee? 
Ro : pornion TITLE Ane TO— 
intsiiizence assistant * Gousen ; o, : 
G7 94,330 200 per annum -] A pias, cunt, axe . 
DZ a m ststiness 
‘Branch TIT 
Djakarta, Intonesia “1, | te wtaanaarens 7 
noo [steers #2 FINO 00 OreanTMENTAL 
A REMARKS (Los reroree Mf nocossary) * : ‘ 
Slot #145 


Resigpning to accept other employment 


Ty SIQUEST APPROVED ST 


Signature: Par BE 


B RLQVISTER ST (Mame and tittle) 


we") 4G 


OF ADOMIGMAL tes ORIEATION CALL (Name and telephone orfonsion) 


- 13. VE VETERAN PREFERENCE 
Joong | wars fotraen Py, | io ROUT wa} vice | LAP REAG 


jue recon cu NnIGN ACTION 


, sale 
[ ‘red 
3 | 6) 7 ereraaian eal [ra gueutcr 10 ¢ 15. CATE OF APPOINT. | 50 LEGAL RESIDENCE 
EK: i Ree ur nt ct Mint AFriavits | 
race: ieee vQa-10) uccesions ony) = | (T]CLNMED | ] PROVED 
To: : ¢ ___ [sare 
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| 7 
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~ + . 
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CENTRAL INTELLIGENCE AGENCY 0 2 Se gee 
3 toppers we ed oi socaty exo ab wm 
fe _BAXTALL, Prederiex C. ; GE « $420! 4: 
i 4 
“4 


ia ca a wel Se 
(a as Sar (aa 


| Fi perie Pericdic stop-incsense ews Pay adjustment (0 Otner step-increase = oe 


form prasended te Comp Ges, U. § 
thee #1920. Gecesat Fageieroes No. 107 ik 


14, 14 Ehective Ton ES. 1S. Oats last 16. “116. Old salary 17. New salary 1 18. Performance reieng is setisfactory or better. 
equivalent rate . 
a4 Sep $2 | LoS $1) §1 _Sh205 oh 9 | (Signature o¢ other xf guibenticeticn} 
19, LWOP daa Fil in appropnate speces covering woe co ancicatis boa in caso of FWP) . De 
wee ces peciods}; co “Og le 94 GS iodocsn oo00 
enod = h t, 
1 No ences LWO?P. Tots! excess ,EWOP.._... 2. EEE 00 oS 8 ts 3 ig ga a Oy fovtizls of Clerk 
STAHDAZL FG2K NO 1N26d-Rewed aie : " i 
Pa iss is PAY ROLL CHANGE SLIP PERSONNEL COPY , ; 


Sa tedee, 


16-S311-20° UL 9. GOVRRNMENT PALWTIOG OFFICE 


A ae of 
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= Slot {145 a oe. 
NN. . 3/4 ies , : oo ; 
De & - L2(A9PD 4 
. “Fle 
war 1 Ot ae Ch afs ! r . 
. Cr ir vbe- 7? fi { _ 
: ‘ 375 sy” é 


Fea; 

i 

[Tia ae. oy, —— " nr ae errecrss yy 
_ mer roae SECRET 


14-00000 


: CASE CARE FULLY. 


. CONFIDENTIAL 
\ 1 
MEMORANTUM FOR; Frederick C. Randall 
SUBJECT +: Acknowledgment of Evaluation Board Functional Category 


REFERFNCE | : Evaluation Board Precepts for your Grade 


1. Based upon an examination of your past assipnments and duties, 
and after considering likely future assipsments, you have been placed 
(subject to vour signature below) -in the finctional category W for 
Evaluation Board purposes. Precise definitions of this category are 
contained in the Evaluation Board precepts for your grade, This vlace- 
ment is made in order that your performance, growth potential, and 
carecr.planning may be judged against officers similarly placed pro- 
fessionally. YOU ARF URGED TO STUY? THE PRECEPTS AND ONSITER YOUR OWN 


2. In general, you should consider the following; 

: le Categories’ are sharply defined. Conipetition 

; is within categories, not hetween them. Thus, 
; a weak B/OG performance is not strengthened 
by reclassifying it as B/OS: 


b. A change in category after sustained performance 
in a different, category may cause a temporary 
loss of momentum in your career advancement 
until you have demonstrated protictensy: in your. 


new assignment, 


c. A category change should not be initiated for 
th period’ of a temporary, training or rotational 
assignment unless a permanent change of career , 
track will follow. ; 


3. If you believe that this is not the correct category for 
you because the substantive nature of your joh more closely approxi- 
mates another category or hecause-you have mide a permanent change 
of career track, please tahe the matter up through your commend channel 
to secure the concurrence of your component of assignment or of vour 
home base paar as appropriate, to a change of vour category. 
Previously assigned and achnewledped categories will remin in effect 


amtil a fully executed acknowledgment of change is received hy the 


Carecr Management Staff. 


4. Please sign and date this notification in the space provided 
and return it to your Personne! Evaluation and Manaretnent Nf ficer or to 


your Personne! Officer. 
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6tING SuBMITItO, "Wit CHANGES, AND 1S "ATTACHED tO TMS aeront, Pace tHe 
1# NO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THe SOX AT RIONT. 


1 QUALIFICATIONS UPOATR FORM 18 
WORD “TES” IN THE BOX TO THE RIGHT. 


ctor Perlorsrence te unoeptoble A A cating ia tie category requires lamediate ond poritive remedio! action the notvre of the oction 
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thal ability to aeporvise Us ‘padizote number of employees supervised}. Oot tomo sits eed 
eraciric DUTY NO. “Mtunages a and coordinates review of all DO records subject Cerrar 
to disclosure via FOIA, Privacy Act and £0. 12065. Supervises 
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aPacivic c ouTY no, 8 5 
As one of six senior IMS officers, serves as voting member of TMS PMC 


(for people) and on thrice-weekly general planning meetings with Chief, 


IMS.- 
QPRcIFIC DUTY NO. 3 7e ye a 


Supplies factual and Tegal advice to the DDO, Chief IMS, DNO/IRO, IRC, 
and OCC en tremls and inplications pertinent to release of 10 inf ommit ion 
via statute or regulat ion. —~ 


Sreciic DUTY 40. 4 


Generates policy initiatives to-protect iM sources and methods from 
disclosure vin statute er executive order. 
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ferowth in this assigenmene.- 


mY A. | 
= RATED 
SECTION D ne NARRATIVE COMMENTS __ 
Indicote signtiaaes | stongths of weolnestes deconstivied In current pouthen beeping i proper periperiive theit telutionthip te overall performonce, Srote 
Seagertions made for improvement af work performance. Give recommendations fer Nucing Comment on foreign languoge competence, 3) soauked bor 
Current position Amplity © OF saplain vutings green im Sertion C to provide bee baste foe deteemining futvce perronael achon. Manner of partormance of 
morogeriot of supervisory dution ond tov font smuoness i?) the use of pervornel, spots, eyvipment ond tends, must be commented on, if opplxoble # 


aatra spote bb needed to complete Secieny 0, yttach @ teperote sheet of paper. 


. T-rate Mr. pring a pest ending (gr Nuty Nunber 1 (his principal responsibility) 
for this period. He nA Bent onal job of supervising, motivating, 
training and guiding his gnu an a rémorseless and pressure-laden atmosphere, 
requiring both close attention to detail and constant alfertness to broad operational 
and policy implications. The workload is larger and more complicated than anything 
1 know of handled by any line operationat-officer with equivalent grade and responsi* 
bility. The preceding two fitness reports describe wel] the nature of the job. It 
remains only to be noted that Mr. Randall is the perfect man for the job, combining 
a remarkable match of leadership,- operational savvy, legal and policy awareness and, 
perhaps most important, negotiating ability with both the ‘Agency lawyers and legisia- 
tive counsels, and the operating divisions in a bizarre situation that compete 
transcends the DO's need-to-know practices (Top Secret and compartmented, bigotted 
information must be reviewed) and yet requires the protection of our sources and 
methods. Dedicated, discreet, smart,-and honest, ‘Mr. Randall is very likely one of 
very few DO officers of his grade who could. have. handled this job from scratch, done 
so with virtually flawless output, and created a body of judgments and advice that is 
trusted, proven and amounts to de facto-f policy on how to protect ‘our secrets. 

Mr. Randall also lias ‘major r planni ing obligations within IMS, serving as a . 
‘voting member of the PMC and three tines a weck with Chief, IMS and other (continued) | 


SECTION E ~_CERTIFICATION AND, COMMENTS __ 


MONTHO EMPLOVER HAO DOEN ” [iF Twig REPOAT Khe Nor DERN BHOWN TO. curcoveR, “Give axRLAN iON 


UNDER MY OUPARVIBION 


9‘months “ 
parc “TOrricsac TITLE OF BUPORVICOR—— : 
18 December 1978 Deputy Chief, IS. 
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PP EVALUATES OF MY PERE OMMABCE . 


eae 9. BY REVIEWING OFFICIAL 
COMMENTS oF REVIEWING OFFIGIAL : FE CEP Pie en eee 

I agree with the letter ratings and the narrative comments above, particularly chose 
in paragraph 1 of the narrative. 

Mr. Randall fs a dedicated, forcefuls purposeful, dependable, disciplined officer. 
Althongi hia personal preference vould dave been to do something elsé, he effectively 
manages and leads the Frecdom of Information and Privacy Group of IMS--demonstrating 
a self reltance atyle which hag brought prest credit co work fa this area in the DO and 
to himself, Ur. Randall's past several fitness eeports weeansed to whe taleats and 
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NARRATIVE COMMENTS - continued 
RSndall, Frederick i . , 


Group chiefs in a broad review of disparate IMS operations: 
computers, information management planning for the DO and its 
current services. He is articulate and effective in presenting 
views from the IMS/FPG vantage, hut at this level, I want to 
see more concern about the people ‘and activities of companion 
EMS elements, more brainstorming of common problems. He is 

the least active of the four group chiefs in this area, 
although he has the inquisitiveness und intellect to contribute 
importantly in cross-discipline problems. I find no weakness 
here, but Mr. Randall's contributions here do not measure up 
comparatively to his exceptional performance in all other areas. 


In these other areas, covering duties 3 and 4, Mr. 
Randall and his group stimulated, staffed out and justified 
three remarkably successful policy changes: a Presidential 
statement that sources and methods ‘information need not be 
classified to be protected; a DCI policy that po records: ipso 
facto are not releasable (despite an OGE opinion to the 
contrary), and a policy allowing employees access to their 
files without going through the FOIA or Privacy Act folderol. 
While not individual accomplishments by Mr. Randatl, they 
bespeak Beem the leadership and guidance he gave, and they are 
typical of the kind of case officer professionalism he has and 
we have needed to help protect agents, operations and officers 
from exposure. I do think it is sad to have to divert good 
RO talent to disclosure law problems; but if we must, then 
Mr. Randall's experience and abilities have counted a great 
deal in such successes we have had in keeping our secrets. 


Mr. Randall's fitness reporting is accurate and fair. 
Per HR 20-20, it is noted for the record that Mr. Randall 
n in equal employment opportunity 


women comprise more than half of his group. He has 


aAYeEass 
-Levels of responsibility here are 


three minority officers. 
above Agency norm. 
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REVIENENG OFFICIAL’S COMMENTS = continued 


for this experianced auperviner. He has demonstrated his versatilicy and 
coamitment by doing s job for four years that probably few other DO ops 
ofticerafmenagers would or could do as well as he has. For the good of 
his zorale, the interent of hia further devalepment and in the snterese 
of the Directorate, he has earned a change. 


ORNS 
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vo FITNESS REPORT 2 
SECTION A GENERAL INFORMATION 
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1 January 1977-31 Dedember 1977 
QUALIFICATIONS UPDATE _ 
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aa 


TEMP CRARY 
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16 QUALIFICATIONS UPDATE fCRm 
WORD YES” IN THE BOX 10 Ine BGnT. 
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Performance 9 $9 estapticnal in relotion to requirements of the wok ond in compariton to the ‘pertormonce of others doing similar | 
work os'ta worrged special recognition. : 7 


__ SPECIFIC DUTIES = 
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pericems EACH specific duty. Coates CLI sHoctisenses ia performance of that datz, KI omployces with supervisory responsibilities MUST be rated on 
their ability to supervise {induate seaber of ompicycos supervised), , 
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NARRATIVE COMMENTS 


“F 


SECTION DO ; 
Indirate rigadicant sreagths or esaknesss demonsrated in current powtin beepiag in proper perspactivs thei relationship ts overall pedormance. Stole 
teggeitons mode lor improvement of work pelormance: Gice eaeammendatart for training. Comment on foveige lonyvuge competence, ce required fur 
tvetreat position. Amplidy OF erpluin catings piven in Section C to wetde hea bathe for determming future personnel ettion. Manner af | pertormante of 
manoyerio! or wpefvisory duties sand com conwroviners i inthe vse “oA pe sganel, spyce, equipment ond funds, most be someionted « on, Seizobie, i] 
ortve ipae hh noeded to complore Section 0, attach o Povrote sroatef aerer. 

The merger of units whch “created the Information Services Staff 
brought Mr. Randall and ‘hls staff under my supervision for the first 
time. Prior to that we had been colleagues in Services Staff, whose 
chief wrote Mr. Randall's Fitness Report. No. change in function 
accompanied the change in organization, however, and the praise 
contained in those earlier reports could be echeed—here.- 

During 1977, Mr. Randall and his group have continued to render 
this Directorate outstanding service In an arena where there is little 
glory but the constant threat of disaster. In the preparation of 
materials for releasé under FOIA, the Privacy Act or.£.0. 11652, the 
researcher treads a fine, barely visible line between protection of 
operational Secrets and- revelation of material properly releasable 
under the law. He is denied the casy choice of over-protection 
because each decision is subject to the scrutiny of the courts, and 
the Agency's credibility is on the line cach time a judge challenges 
a deletion or the denial of a document. (That credibility is 

“apparently quite high in the courts. >We have yet_to.be reversed in. 
wppeals cases on information denied by PIAG on grounds of classificatior 
or sources/methods.) | The research con which we rely is almost . 


autonomous; reviews of 


SECTION E : ~ CERTIFICATION AND CMa ; 
re ~~. TSPERISOR et has aa 
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12 nuary 1978 Deputy Chief, ISS . uce ee hirfson 

arm ” 2. BY EMPLOYEE 
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PNACUAT IGS OF HMO PEGE GRMANCE , 


; i ee 3. 6Y REVIEWING OFFICIAL | 
COMMENTS OF HEVIEWING OFFICIAL 
[ think it is important First to echo the remarks i in the last para- 
graph of the narrative above. Mr. Randall is an excéptionally proficient 
pertormer in a position that few other bO officers want to occupy. The 
bO is fortunate to have a person of his caliber handling FOTA and 


_ related matters. ; . 
‘ As [ see his performance, Mr. Randall has made a significant effort 


‘in advancing national intelligence objectives by doing everything 
possible to protect DO "sources and methods." He has represented us 
OXee vedingly well in this area and as a result, to his credit, little 


has gotten away through the FOIA channel, The way things are organized, 
Bat ge ee a UPeGial THLE OF Mividaing OFFICION [1s ee BAR ETAND Bigy ATURS ae 
. ; tnfonuition Services Malone 7 yell 
io January 1978 (“Chier, Staff ° Willian F, tonne yep 
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NARRATIVE COMMENTS - ‘cont'd 
\ 


cursory, and from the beginning there has been a high premium on-> 


both technical accuracy and sound substantive judgmént. As Mr. 
Randall himself noted in a report on his deputy, we have an 
enviable record as far as "flaps" are concerned; in a situation - 
fraught with danger of inappropriate release of information we 
have had only five ‘cases where release has led to embarrassment -- 
out of 7,000. "possibles." Mr. Randall, with typical modesty, 

uses the statistic in praise of others: I choose to use it to 
praise him. The Group's record to date is nothing short of . 
astonishing, and Mr. Randall can. ‘take great ~ pride in his team's 


accomplishments. 


He has built an ‘extronsly able and dedicated team, and he 
is as quick as anyone I know to ascribe to individual members of 
that team credit for actions, ideas or progress. They respond 
to his fairness with -loyalty and affection, and their morale 
in'the face of. constant harrassment and frustration is testimony 


to his leadership. 


New responsibilities for support to the Office of General 
Counsel were added to PIAG's burdens this year. Mr. Randall 
opposed the move and argues (and lobbied) intelligently to 
preclude it, to no avail. It is to his credit that, having urged. 
a different course of action, he set about to ensure that the 
‘unpopular new function received the same careful attention which 
has been the hallmark of PIAG's other work. As a consequence, 
our OGC-related efforts, which are very demanding and 
time-consuming, have the PIAG stamp of excellence on them. 


Mr. ‘Randall created the system he manages, and continues 
to.seeck ways to improve upon it. Our move to an automated index 
of reviewed and released documents was urged and supported hy 
Mr. Randall, and he has been cqually supportive of-a new branch 
chief's efforts to restructure our Initial Review process. He 
is also quick to see and to comment on the way our efforts 
affect larger Agency and government equities, and vice versa. 


During this year his responsibilities were broadened by 
the addition of our Declassification Review Branch to his Group, 
a reflection of our recognition of the inevitable relationship 
between scheduled Sa aera as gue and selective declassification 
and release under FOLA/PA/E,O. 11652.. This Branch will shortly 
be absorbed by the new ee Review Branch of the PDA, but PIAG 


“will continue to be the focal point for policy formulation on 


declassification of DO records. 


‘4 
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NARRATIVE COMMENTS - cont'd A 


Mr. Randall has expressed to me his concern about what 
may be viewed as a drop in his rating from my predecessor's 
"O" to my "S." I have assured him, and assure the reader, 
that this. change signals no diminution in his performance or _ 
effectiveness, but rather-a personal inclination to use 
"Outstanding" very rarely. The narrative comments above 
should clearly attest to that fact that I view Mr. Randall's 
performance as very strong, bordering on Outstanding. The 
Agency and the DO have been fortunate to have’.a man of this 
caliber in charge of PIAG. 


REVIEWLNG COMMENTS - cont'd ~ 


Mr. Randall is one of the key policy makers in this area. His 
policies have stood the test up to now as our excellent record 
in the courts attests. 

Having said this, it should be noted that Mr. Randall's 
numerous accomplishments are partly because the job was there 
to be created. Within the DO he cut the path which is now 
followed when handling FOIA matters. He has corrected and 


: improved upon that path several times over. Thus, the time 


is coming for him to be given a change in assignment ; an 
opportunity to use his managerial and supervisory skills 
elsewhere. fe will have been in his present assignment three 
years in March 1978. One grows stale reviewing, sanitizing 
and making judgment calls in‘the FOIA arena day after day. 
Mr. Randall isn't stale yet but we should not wait until he 
reaches that Stage to give him a new area in which to work. 
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. FITNESS REPORT. 
GENERAL "INFORMATION 


. EMPLOVES NUMBER R. NAME (lost, ae - ee SAier nae s Geax '6. anadalo. 60 
012170 | RANDALL, Frederick Crawford [280ct26 | M | GS-1 
7. GFFICIAL POSITION TITLE: 6. OFF/OIV/AR OF F Aannene CUARGNT aEATIOR OTATION 10. COOK (ek em) 
ps Officer {po posss/Picc_ [: = 


Wt, Daftar or APPOINTMENT 
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13, REPORTING PERIOD (from-to-) 


1 November 1975-31 December 1976 


Is BEING su SUBMITIED. “wine CHANGES, ANO is “armacneD TO ras ero, pace THE 


If QUALIFICATIONS UPDATE FORM 
WW NO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX AT RIGHT. 


WORD -YES" IN THE BOX TO THE RIGHT. 


Performance té- unacceptable. A tating. in thie category + requires equires immediate and positive remedial action, The nature of the action 
covld range from counseling, to further troining, to placing on probation, to reauignment or to Seperation. Dencribe oction token 


"oF proposed in Section 0. 
“ — Parformance is doficient In tome aspects, The recsons for assigning this refing should be stated in Seana © and remedial actions 


taken or rotommended should be described, ‘ 
P—Proficient Performance is satisfactory. Dovived rovvits ote being produced in the manner ezpected, 0+, se een BE 


$—Sirong Performance is. characterized by exceptional proficiency. 
Porformance is 40 exceptional ia relotion to fequirements of the work and in comparivon to the pertormonce of others doing similar: 


work as to warront special recognition, 


_____ SPECIFIC DUTIES _ 


Uist up to tix of the most important spocifle duties pertormod during tha rating period. Insort roting letter which best describes the manner In which omployee 
pertorms EACH tpecific: duty, Consider ONLY effectivencss In performance of that duty. All employees with supervisory responsibilines MUST bo rated on 


thele ability to supervise (indicate number of employees supervised), 
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Chief, Policy § Information Coordination Group (DDO/ ISS/PICG) 
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LATTER 


GPECIFIGC DUTY NO. 2 
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4 ; LETTER 
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CLASSIFICATION 
SECTION D NARRATIVE COMMENTS — 
indicate significant strengths or weaknesses demonstroted in current povition keeping in proper perspective their relationship to overall performance. State 
tvggestion: mode far improvement of work performance. Give recommendations for raining. Comment on foreign longuoge competence, Hf required for 
cvrrent position. Amptity of explain retings given in Section C to provide best basis for determining futvro personnel action. Monner of performance of 


monogerio! of aupervisery duties and cos? consrtoveness in the vig- of personnel, tpace, equipment and funds, must be commented on, H"opptcable, ” 


eatra space Is needed te complote Section D, attach o repardje sheet of paper, 
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My qualitative assessment and comments in Fred's February 1976 Fitness 
Report apply equally today; in fact, they fall short, in view of the — 
quantitative and administrative changes of the past year. 


The news headlines, the new oversight demands, an increasingly 
sophisticated FOIA requester group and judiciary, plus a highly organize 
hostile element, epitomized by the Center for National Security Studies, 
has.made the PICG function all the more Significant. Cases in litigatio 
involving DDO materials now number 58 and the appeal pattern is now run= 
ning 1:2 (i.e.,-one. appeal for two initial requests, with subsequent 
litigation--anticipating deep analysis and Deputy Director-level review) 
compared to 1:3 last year. Appeal-level analysis is much more time- 
consuming, hence the backlog reduction process suffers; hence, overtime 
and: fire-fighting remain the norm.,: Double-encumbered personnel detailin 
has raised the on-board PICG total from -the 18 stated in last year's FR 
to 25. The managerial task of motivating workers in this continuously 
grinding and-frustrating environment was harder this year, yet was met 
by Fred with the same qualities as those which led his people to write 
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FITNESS REPORT - Frederick C. Randall 
Section D - Narrative Comments 


me an unsolicited letter of appreciation for his efforts 
as their supervisor. We have all felt that one burns out 
in this kind of thing after about a year and a half; Fred 
and some of the first people to come aboard are a bit 
ground down, but, if anyt thing, the quality has improved-- 
witness the fact that we have yet to lose a casé in court 
or to be forced to release a document we ehoughe: should. 


be denied. 


Adding to thecomplexity of Fred's life during this period, 
was increasing involvement in non-FOIA litigation support, 
(c.g., ITT/Chile, the Socialist Workers Party case, etc.): 
both to me and to SA/DDO/O,.. Additional administrative’ 
complexity results From my having changed staffs, while 
being asked to retain’ the DDO Information Review Officer 
function. Hence, split daily support to me as well as 
periodic support to SA/DDO/O, poses a potentially ticklish 
situation with Fred's organizational supervisor who is 
Chief, ISS. In fact, Fred walks this tightrope quite 


well, 


Finally, Fred has persistently tried to convince others 
that there is a critical need for a centralized capability 
to assess the total Agency impact of decentralized informa- 
tion release, whether to FOIA, congressional, judicial, 

His 
efforts are about to bear fruit, since this will be an EAG 
agenda item next month, ot 


Whether it's bringing his professional overseas background 
to bear on the analysis for release process; protecting 
sources and methods in the now "open sunshine" context; 
trying to save resources and ensure efficient procedures; 
deal effectively and impressively with senior officers in 
this Agency and others; or supervise a collection of 
dedicated and hardworking people, firmly but with good 


humor and understanding, Fred -has done an Outstanding job. 
he should move on, 


Ae? a 
Charles XD Briggs 
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Mr. Randall supervises the unit responsible for developing the DDO answer to Freedom 
of Information Act. and Privicy Act requésts, both at the initial request level and, 
increasingly, at the appeal and litigation levels. His organization is still less 
than one year old but has gone through several growth surges as the public reacted 
to the past year's publicity about CIA, demanding great amounts of information. Last 


March, Randall and eta thd played the role, then the T/O went: from to 


its current level of In this period, initial requests received by the Agency 
reached nearly 10,000; appeals number about 300, and there are currently 31 cases in 
litigation, the DDO being involved in 27. Much overtime is the norm, in a backlogged, 


firef. ighting environment. 


This has been uncharted sailing. Years ef conditioning in sources and methods pro- 

tection mado analysis of DDO materials for release agonizing. The Watergate and 

_ Congressional jinvestigation.experionce produced over- react ion tendencies in the 
Agency, As the individual responsible for releasing or denying DDO materials in the 


oral depositions, [ not only attest to the excellence of Mr. Randall's analysis and 
recommendations, but gratefully thank those who brought him to the job inthe first 
instance. Frustrating and often demoralizing as his job is, he does it with real 
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COMMENTS OF REVIEWING OFFICIAL 


I concur in the overall rating of “Outstanding”. Mr. Randall 
ts the right man in the right jod at the right time. Not s 
many would want his job, but it is an extremely important one 
to CIA at this period, Hig .perforrance could not reasonably 


be improved upon, 
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FITNESS REPORT - Frederick C. Randall 


Section D - Narrative Comnents (Cont'd) 


professionalism and seems to have been made for it. As I said ina 


“momo last October which resulted in a QSI for him, in spite of the: 


ambiguity of the guidelines, constant pressure of short deadlines, 
very large volume of work and cultural trauma generated by the Acts,. 


his performance has been Outstanding. 


' Earlicr fitness reports, in a different context, stated or 
implied some reservation about his energy or initiative or independent 
action. 1! can't imagine that we're talking about the same man. Close 
to 95% of the mass of Agency FOIA receipts have involved the poo. I 
know all of the persons involved in other directorates and said, only 
6 months into this year, that Fred was head'and shoulders above the 

others, combining professionalism, . tuct, persuasiveness, analytic - 

skills, tough-mindedness and pragmatism in sources and methods protection. 
He suggested policy, strongly influenced implementation, and debated, 
usually successfully, with the lawyers, with DbO branch, division and 
staff chiefs, with other Agency contacts and others above his current 
grade level--all with a sustaining sense of humor. 


As to management of his unit; he has consistently resisted empire- 
building opportunities, trying to keep his staff small. When growth was 
inevitable, he concentrated on quality im personnel selected for this 
atypical DDO work rather than accepting the short fix to the statistical 
backlog problem ‘because routine or “passable” effort is not good enough 
in litigation. The best reflection of his minagerial apr Tthy can be 
seen in an unsoYicited testimony from his staff which I have attached 
to this report to mke it a part of the official record; it is the firse 
of its kind to came to my’ attention in my 23 plus years in the Agency. 
(1€ some jaded cynics in these days of non-credibility doubt the 
spontaneity and true feeling of Mr, Randall's staff in this action, 
and one or two of my staff have, I can only feel sad for them. This 
is a breath of fresh air to me.) . : 


Randall has made a singularly fsipressive shift in direction, 
has changed career category and, tn mv Judgment, has unqualitiedly 
demonstrated his command of the position he holds. I have recommended 
recognition of that fact. 


Ae Se" 
Charles AZ Brice 
C/SS 
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~ “CONFIDENTIAL ~ 


4 February 1976. 


MEMORANDUM FOR: Chief, Services Staff 
SUBJECT: ~ Fred Randall, C/DDO/PIC 


1. This memorandum. is intended to state what we, 
the staff of DDO/PIC, think of our Chief, Mr. Fred 
Randall, Mr. Randall is not aware of this memorandum. 


. 2. We believe he is outstanding as a manager and 
‘fellow worker! His sensitive understanding of human 
relationships is balanced by a no-nonsense firmness to 
get the jeb done. Using extraordinary patience, - ‘brains, - 
tact, and diplomacy, along with long hours and weekend 
tine, he has set an example for his entire staff. Mr. 


“Randall's deep knowledge of operations, his grasp of 


the implications of past operations on current activity, 
his determination to protect the Agency and the DDO from 
the devastating impact of unwarranted and unauthorized 
release of information, and his Judgement of the fine line. 
between what should and should not be released under 
appropriate Jaw and policy, have formed.a major line of 
protection for the USG and the Agency 


. a ie has not hesitated to make decisions, nor to 
disagree when he felt disagreement warranted. A strong 
aversion £9 pyramid building has undeyxlined his cost». 
consciousness to get the most done with the least amount 
of expenditures. Yet, his determination and firmness are 
based upen an open, objective mind, willing to listen to 
different yiews, and to change his position if he is 
convinced bf the need for change. : : 


4, His strong desire to aid ennloyees in career 
development in re-inforced by concrete actions, positive 
suggestia Mid, defined tasks, and freaueat checks to assess 
the qualizy and quantity ef work. product, : 


 GONFIGENTIAL 
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5. The nature of, the task assigned to DDO/PIC 
includes the word by word review of thousands of pages 
of documents. The impact on the Agency, and the USG, 
of unauthorized disclosure of secrets, adds to the weight 
of constant decision making, and to the strain and tension 
of defending a crucial perimeter. And this perimeter is. 
under an almost daily attack of erupting crises. Mr. 
Randall's dedication and superior ability in handling an 
onerous, difficult, and complex job, filled with frustra- 
tions that would dismay and discourage others, has been . 


truly outstanding. 


6. Mr. Randall has had his finger in the dike for 
an incredibly long time. He has been operating in a 
hazardous, high pressure environment, fraught with 
penalties if he does not make the right decisions, and 
little recognized when he does. Yet, his common sense 
decisions have been accepted, and have become policy-- 
policy that ordinarily its made by very senior super-grade- 
officers of thé Agency. An assignment in DDO/PIC can 
burn out rapidly many competent individuals, Fred 
Randall is still going strong, and continuing to do an 


outstanding job! 
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MEMORANDUM IN LIEU OF FITNESS REPORT 
‘ SUBJECT: Mr. Frederick C. Randall, GS-14/7 


Mr. Randall be awarded a QSI for his performance since becoming the 
DDO Freedom of Infonnation Officer in February of this year. In this 
context, it is not appropriate that he see and sign this memorandum, 
‘since’ I want this to be a surprise. Nor, it seems, is it necessary 
to have a Reviewing Official for this interim report; the DDO has’ 
Mo age suggested, ‘in commenting on my out-of-cycle recommendation of 8 August. 75 
ra a "7 >. for MF Randall 's promotion, that a memorandum be submitted recommending 


a QSI at this time. . : ; : 


2. I consider Mr. Randall's performance as DDO/FIO (now DDO/PIC, for — : : 
Privacy Act and FOIA Coordinator) to be Gutstunding. As [ have said 
elsewhere, he is, in my view, the most impressive of all the Agency FIO's. : ‘ i 
combining DDO professionalism, tact, persuasiveness, analytic skills and 
an informed, tough-minded approach toward sources and methods protection. 
I have received considerable laudatory comment about his work from OCC, 


OLC, O/DDA and within the Dd. 


3. From a one-man operation with secretary, the FOIA activity expanded 
in four months to an approved 1/0 oH ieith a pending request for 5 more, 
and the possibility of further increases depending on public reaction ta the 
Privacy Act and the amount of litigation that develops. Fred has done an . 

_ excellent job of selecting his staff for what is an often frantic, frustrating 

ant Long-houred environment; he also manages them well, with humor and 

compassion and with high analysis and output standards. He is conscious of 

cost, particularly in human effort, in this exercise end of the need for : 

balance in the application of secrecy criteria in today's environment. I : 

am, obviously, impressed and pleased with his assistance, and feel : 
comfortably supported by his group! s efforts in avoiding or preparing for } 


litigation actions in FOIA and Privacy Act cases, 


i = eee ; 
: 1. ‘This report is submitted as part of a package suggesting that 
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___ SPECIFIC_DUTIES 


Lbt ep bo sia of the most Important specific duties perfarmed during the rating period. ‘taser? tating letter whkt bert danrSea Ue manner fa which employes 
pestarces PACH sgacitic duty. Consider ONLY effectiveness tn perlarmance of That dyty. All emptoyeas with supervisory reagonnbiities MUST be roted on 


nannies een A oe me = 


thele chdury cc tuparvise Unditole avmber of saployves supervised). 
SPECIFIC DUTY MO. 1 : RATING 
LavTER 


See attached memorandum, 


—: seieehde inane eiemenenrenteendieatenenenaadendeneeceremeemen ter ae eee 
. | RATING 


SPECiIv:C DUTY Ko. 2 
Larrga 
‘ai 4 
artcivic OUTY NO. 3 : ; [RATING 
: carvan 
| 
BPacserc DUTY WO 4 ae i RATING 
i: , Largs 
i 
i 
! 
Jem coer ante caer omens “ie Shirwan tripe et acnuntrenenceruneceeren | mange a te ee ee einen voce ee tenet fee te ea 
aetcrec Gur 60, & PRAT 
t LATTER 
i 
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See ie aie: _ OVERALL PERFORMANCE IN CURRENT POSITION ; 
wane, ey ON ” z T pared 
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CLASSIFICATION 


tepperrcer made for imprevement of work performonse, Oive rocommondotiont far training Comment ce fuveiyn longuage competence, if reavwed for 
dosh for determining Iviwre pestonnel ection. Manner of ar nnasa of 


current poution, Amplity of eaptain ratings given ln Section C to grevide bes ; ca 
\ vondef, fecal pope ond funds, must he commented on, i! opoteuble. “ 


morogernst or wpervivory dutlea and cot consclovenen in the tielot io 
entre spoce is needed to complete. Section O, attach @ seporate sheet of paper. 


a a 
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SECTION E CERTIFICATION AND_COMMENTS 
1. BY SUPERVISOR 
‘TF THIS REPORT HAS NOT BEEN GHOWN TO SMPLOYEE, GIVE EXPLANATION 


WONTHO EMPLOYER HAD OLEN 
UNDER MY. BUPERVIGION 


TYPED ON PRINTED NAME AND GIGHATURR 


TOPPICIAL TITLE OF GUPEAVIGOR 


2. BY EMPLOYEE 
“foara OTN ATURE OF EMPLOYER 


ete a eee ste nape aie He 


STATEMENY CONCERNING yrs EVALUATION 
Cr MYT PLAFORMANCE 


! Mave atracee ] [nara wor artacnao i 
3. BY REVIEWING OFFICIAL 


Pete min RP ND ite NHS cm TREE TA A See ALA (AN ee ANY “ASI Anemone Pete 


ann mer marn nn Pte my entenae 


COMMENTS OF AEVIEWING OFFICIAL 


CAA Pad OF AEVidWIND OFOIETAL brs PEO ON BAS ti wAMe ANG DIGNATUNE 
i 


Lente Heme eNN amt m eens 
BY EMMOVEE 


t 


Saye 


9 ta Meee etenntavnnnes eatemlner EI 


TA SMPES TATE RANE Mobs Pug Bm dRE ut Joace Toransraea ce ge sten 
Saw BEATS OF Troe Bae aD i i 
PPE EIDE MOLLE IS 5 AONE ITS PE AO CECI Ape TH =~ rs 


HOA ar ANE pADPR MN TOG ET AE CONES ID 
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MEMORANDUM IN LIEU OF FITNESS REPORT : , ‘ 


NAME: 

DATE OF BIRTH: 

SEX: 

GRADE: 

‘SD; 

POSITION TITLE: - 
OFFICE OF ASSIGNMENT: - 
CURRENT STATION: 


TYPE OF APPOINTMENT: 


TYPE OF REPORT: 


DATE REPORT DURE; 
REPORTING PERIOD: 


EMPLOYER SERIAL NO, 


e 


Frederick C, Randall _ 


28 October 1926 


a 


Male 


GS-14 


aia 


Chief, FR Division, Branch UI 
DDO/FR Division 


Headquarters 


Career 


Annual 
30 November 1974 


i November 1973 ~ 31 October 1974 


012170 


Mr, Randall haa now functioned aa a Branch Chief under my 
supervision for a ceried of about sixteen months and-we have had aniple 
time ta ebserve him in-saction (a this poaition, LT rate hin as an overall ” 
‘Strang’ aad give him good maraa for a eteadily imsroved performance 


x 


2 (MPDET 
Ci. RY: O26030 


38 
£, 


a 


lg idaad im mei BS Fike 
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“during the rating period, 


| 
TET Ay 
[2/ : 


(Memorandum in Liew of Fitness Ree «- Frederick Cc. Randall) 


Whereas [ had indicated in his last fitness 
report a need for him to be more demanding in challenging faulty pro- 
posals or resolving prublema which come to him at his Branch Chief 
level, he now exerts a good degree of initiative in independent action 
and offers good completed ataff work to the Division Chief level for 
scrutiny. Mr. Randall's branch encompasses 


He keeps effectively 


abreast of the operatiunal developments coming out of each Base and 
represents this Divisiun very persuasively in obtaining good guidance 
messageg going back out to the Bases, He has also kept himself well 
informed on the Management by Objectives targets assigned to each of 
his Bases where a total af about personnel are assigned, and 
has been strong in supporting his Bases’ efforta to achieve these. 


objectives, 


Mr. Randall has matured nicely as a manager these past months 
and is on top of the many administrative, personnel and operational 
support problems which are of a frequently recurring nature in our type 
operational activity, fle 1s also.a good team player, has the best — 
interests of this Diviston at heart, and gives thoroughly of himself in his 
job. He has worked hard in bringing himself up to his present level of 
performance which Lappraise ay an unqualified Strong". : 


CERTIFICATION AND COMMENTS 


1, By Employee: “Le that pee een this report, 
Y 


Hudail (7 Lob! hig 24, Lie bie 


Ponder C, Randall Date - 


2. By Supervisor; Minployee has been under my supervision 16 months 


Crt OPK Der 20 Nov 7¢ 


Rusacil Fy, Miller DC/FR ~ Date 
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REVIEWING OFFICIALS COMMENTS (Frederick C. Randall) 
I concur senepally with.the comments of the rating officer. 


I believe ‘Mr. Randall has shown improvement in his handling of his 
Branch Chief responsibilities. I agree that he has shown greater 


. initiative in this reporting period than in the previous ones, however, 


I would still like to see a somewhat greater and quicker recognition 

on Mr. Randall's part of operational problem areas. Granted that this 
{a a talent that is frequently hard to develop, it is nonetheless, essential 
for all Branch Chiefs in this Division to achieve a high degree of 
operational perspicacity. Mr. Randall has the ability and needs only 


additional experience to improve his focud 
He isa thoughtful and considerate 


supervisor, respected by his subordinates and he representa the Division 
very well indeed. Mr. Randall's career would be onhanced were he In 

a position to accept a field assignment which would get him into direct 
operational contact, i,e., recruiting and handling agents, Unfortunately, 
for family medical reasona he will apparently be confined to the \ 
Headquartera area for an indefinite period, On balance, I consider him 
to be a good Branch Chief who willingly wenks long hours and does his 
job well, 


a Mis f\ 

La +f cr : 
LNNAL IS. Af [Kea ft 
Walter L. O'Brien : é Date 


Chief, FR Division 


{1 certify that [hav aa the above Reviewing Officiala cormments, 


S kee fTTF 


Date é 


oa ae a= ne OEP remo area Relteae tRee 


rederick C, Randall 
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SECRET 


MEMORANDUM IN LIEU OF ‘FITNESS REPORT 


NAME: 
DATE OF BIRTH: 

SEX: 

GRADE: 

SD: 

POSITION TITL?: 
OFFICE OF ASSIGNMENT: 
CURRENT’ STATION: 

TYPE OF APPOINTMENT: 


_ TYPE OF REPORT: 


DATE REPORT DUE: 
REPORTING PERIOD: | 
EMPLOYFE SERIAL NO. 


Frederick Randall 0/2170 . 
28 October 1926 

Male . 

GS-14 

D 

Chief, FR Division, } Branch III 
DDO/FR Division 

Headquarters 

Career 

Annual 

30 November 1973 

16 June 1973 - 31 October 1973 


012170 


Mr. Randall has served under me fer slightly more than three 


‘months and had just taken over his new position duties when 


I arrived for duty in this Division. During this brief 
period, however, he has displayed considerable dedication 
and interest in applying himself to his newly assigned tasks 


as Chief of oné of our three operating branches. 


‘This branch 


which comprises 


is shaping up nicely thus far under 


“vision, 


and appears well organized to support the in the 


months ahead, He could at 


times be a bit more demanding in 
‘ challenging some aspects of proposals or problems at the 


Branch level instead of allowing them to pass on up to the 
Division Chief jevel fer decision, but bt is hoped that he, 


will gradually develop his style in thi 


irection as he 


becomes more accustomed to his expanded responsibilities as 


E ‘3 APES ed 
R2 IMPDET ad 


cL BY 0560 


14-00000 


: 


pees 


SECRET 


MEMORANDUM IN LIEU’OF FITNESS REPORT - Frederick Randall 
Page 2 


Branch Chief. The thorough test of his managerial skills, 
however, will occur in this upcoming period when all the 
Bases in his Branch become operationally active on a broad 
front and will require a continuing high quality of super- 
vision, guidance and support from the Branch Chief's office. 
I would rate his performance to date as an overall "Strong". 


4 


CERTIFICATION AND COMMENTS 
l. By Employee: I certify that I have seen this report. 
4 . 
Thiru lashaly 2HU/7B 
Frederick Randall ate ; 


Employee has been under my supervision 
3 months 


Ceewepe Pitter. _23 Norinde?? 
usse . Miller” “pate 


2. By Supervisor: 


3. Reviewing Cfficial’s Comments: 
ee EIA TA Rornme nts: 


I concur generally with the above rating. I also observed in the 
early days of Mr. Randall's assignment as Branch Chief, that his pers 
formance could certainly have been stronger, It took him somewhat 
longer than I had anticipated to really take charge of his Branch. However, 
I fee] that as he has continued in this assigninent he has made very definite 
progress, He is now generally well informed on the operational activities 
taking place in his area and has begun to exercise a greater degree of 
initiative and aggressiveness in handling the operational matters that cross 
his desk. Had i been the rating officer ! probably would have given Mr. 
Randall a somewhat lower, moré qualified "Strong" rating, If he continues 
to improve in the months ahead as he has in the past several, I believe he 
can earn an unqualified Strong" rating for this performance, 


. ) 
~ ee mw, : ”, my 
TA Ly ae ] 3) F I 2 


Walter L. O'Brien C/FR Date 


SECRET 
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7 . SECRET 
CLASSIFICATION 


FITNESS REPORT | 
SECTION A : GENERAL INFORMATION 


1. EMPLOYER NUMBER &. NAME {loe, fire, middie) 9. DATE OF BIRTH a. GRADER 
012170 Randall, Frederick C. 10/28/26 S14 
a te ke OF ASSIGNMENT! 0, CURRENT STATION ian) 


7. OFFICIAL POGITION TITLE: . 
“Ops Officer l DDO/FRD/Br.1 Headquarters 
zs a9. TvPE OF APPOINTMENT 2. TYPE oF acrort 


OTHER (Spec.} 
CARRER ONTRAC 


$3. REPORTING PERIOD (from-to-) $4, DATE REPORT OUE IM O.P, Supervsck: 


1 November . 1972 ~ 15 June 1973 - — : 2 
f ___ QUALIFICATIONS UPDATE . 


is BEING SUBMITTED WITH CHANGES, ANO ($ ATTACHED 10 THIS REPORT, PLACE THE 
If NO CHANGES ARE REQUIRED, PLACE THE WORD, "NO” IN THE 6OX AT RIGHT. 


“" QUALIFICATIONS UPDATE FORM 
WORD “ves” IN THE BOX TO THE RIGHT. 


PERFORMANCE EVALUATION 


Performance is unocceptable, A rating in this category requires immedidte and positive remedial action.” The nature of the action 
could range from counseling, to further training, to plating on probation, fo reassignment or to separation, Describe action taken 


or proposed In Soction .0. 
Performance ty deficient In tome aspects. The reasons for assigning this rating should be stated in Section O ond remedial octlons 


taken or recommended should be doscribed, iy 
Portarmance ts satisfactory. Desired results ore being produced In the manner expected. 


Performance la characterized by exceptional proficiency. 
Performance !s 80 exceptional in relation to requirements of the work ond in comparison to the performance of others doing similar 


work os t6 warrant special recognition. 
: SPECIFIC DUTIES 


Let up to ax of the mast Important spocifte dutios performed during the rating pericd. Invert rating letter which best describes thé manner In which omployos 
performs EACH epecitic duty. Consider ONLY effoctivenoss In performance of that duty, All employees with supervisory retponsibilities MUST be rated on 


thelr ability to superviie (indicate number of ate number of employees supervised). 
oreciric DUTY NO.) Provides pr rimary direction and support to 
n the running of clandestine operations in their 


RATING 
Larren 


s 


RATING 
LETTAR 


SPECIFIG DUTY NO-2 = Provides guidance and support to| 
n the management of their Bases. 


A) 


RATING 
LETTER 


spagivic DuTY MO. 2 Maintains continuing relations with all elements of the 
Directorate of Operations necessary to support and direct the operational 


activities of is 


@PRciFiC ‘DUTY NO 4 . . 
: Supervises one Intelligence Analyst. : : 


RATING 


SPECIFIC DUTY NO. o 


SPECIFIC DUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION 


EATING 
Lerran 


Toke fato aceoust? everything absut the eeaployoe which influence: Nit offectrwaecs in Sis curract position such oe perisemonce of acecitle duties, i 
productivity, conduct on job, cooperotiverars, pectaent perme traits ar hab, cad gorneular imitaness gr talents Sond an pour haowiedge 
Zot employee's overall pecformorce during the cating pened ploce tho lerter is the rating bas corresponding 4 fhe atotement whiN nos? osse | Ss 
H 
} 
i 


rotely rcflects fils love! of garformance 


: ms 
P OsKUNt Privious ~ 
Or 45 S 


LASSIFICATION ; ene 1, 7 
8-72 EDiT E 5t6 


SCR ET £2, uapoet Ch ay 0. — 
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a Ruan Hl 
_ as _ CLASS ECATION 
SECTION D ~ NARRATIVE COMMENTS __ 


lndicote significant strengths ec weckreies dencattroted is eviread Pouron teepleg in proper perspective their relationship to overall performonce. State 
avggeshons made for improvement ct work perhormance, Give recommendotice: hor training. Comment on foreign languege competence, if required for 
current position. Amplity or explo rot-gy given In Section C to provide bev Novis for determining future personnel. oction. Manner of performance of 


_Ronageriol or supervisory duties ond cout comsteveneas in the, ete wee wore. equipment ond funds, must be commented on, if_ applicable. if 
entra space ts needed to complete Section D. omoh a ty ook a veparote wale 3 3 BT] / j 


- In the less than six months since my preparation of the previous report on 
Mr. Randall, his overall performance, has continued strong. He has effectively 
continued to provide the day-to-day operational support for the FR 


The level and complexity of the operational 
support and guidance which he has provided wah skill, sensitivity and hurpenneas 
has continued uniformly high. 

Mr. Randall has again effectively trained a new Intelligence Analyst with no 
loss of efficiency or responsiveness to the ever-increasing field requirements, 


Mr. Randall has been under my supervision for 28.months 
officer and hag continued successfully to meet the challenges ~ 


of incréased responsibility, It is now planned to appoint him as Branch Chief to 


be résponsible for the _ 
The increase in complexity of this new assignment for him will- 


_be heightened by the assignment of additional operational personnel in 
which will materially add to the demanding workload of his Branch, 
We are confident he will be able to meet the challenge of these added responsibilities 


“BY EMPLOYEE 


SECTION E — : CERTIFICATION AND COMMENTS eee 
1 


7 EE, 


£973 | moana Pi Seial Ch tnd. 77 


Saeeeee BY SUPERVISOR | 


MONTNG EMPLOYEE HAS BEEN TE THIS REPORT HAS NOT OSEN SHOWN TO EMPLOYER, GIVE EXPLANATION 
UNDER MY SUPERVISION : 


_t ra THAT # HAVE Fneshy SECTION: 


cate ea, TORRICTAL TITLE OF 2F BUPEAVISOR a eras ANO BIONATURE 
-.§ JUN 1973 i ARE : Ss -t:2 
_ - i Chief, FR Branchio ¢ “Mfatirice AS SoVern_ 


_BY_REVIEWING OFFIC OFFICIAL 


COMMENTS OP REVIEWING OFFICIAL 
There is little for re to add to the above cornments, I fully concur with the 
rernarks contained above and as stated, based on Mr. Randall's fine performance 
we have appointed him ‘as Branch Chief who will be responsible for 
We have every reason to believe that he will handle this new assignment with skill 
and look forward to our continuing close association. 


BRR TST TR BY RETEST CO we NABER * UK AND & sisvarune 
{ 
7 June 1973 :, Chief, FR Division Walter Le oO! aa iiean 
Sieeneeeanecon 


, ; | CLASSFICATION i 
2 a! rc H ‘a 
: SE Ayr : 
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SECRET 


(When Frbled In} 


EMPLOVEE SERIAL NUWBEE 


012170 


GENERAL 


2, OATE OF BIRTH 


10/28/26 


SECTION A 
1. MAwE (Leet) (Firat) (ttle) 


Randall, Frederick -C. 
6. OFFICIAL POSITION TITLE “ ‘ 


Ops Officer - pis 
% CHR CH IKI TVEH OF APPOINTMENT 10. CHECK IX) TYPE OF REPORT 
4 {camacEm-PRnovisionar (See inetructions + Section C) LAA [ arma itG ASSIGNMENT EMPL OVER 


PT oweerac pectin der Garmet 


. 11, DATE AEPORT DUE IN O.P, a. REPORTING PERIOD (From: to-} 


30 November 1972 1 January 1972 =-310 
: PERFORMANCE EVALUATION 


‘ U-Unsotisfoctory- Performance is unocceptodle. A rating in this category requires immediate ond potitive remedial achon, The nature of the eetea | 
—— could range from counseling, to further training, to placing on probation, to reassignment ot to separation. Describe ction teten | 


or proposed, in Saction C. 


M-~Marginal ~ Performance is deficient in some atpects. The reasons for artigning this roting should be stated in Section C and remedial actions | i 
. é es a Oe taken of recommended. should be described, 
: P-Proficient Pertormanca is satisfactory. Desired results ora being produced in the monner erpected. : 
; a of $-Strong an Performance ts characterized by exceptional proficiency. 
‘ O-Outstanding Performance is 40 exceptional in relation to sequitements of the work and in compariton to the performance of others doing tamikue 


work as fo warrant special recognition, 


: SPECIFIC pUTIES 


List up to six of the most important spocifle duties porformed during the rating period. Insert rating lettor which best describes the 
manner in which employoe partorms EACH spocifie duty, Consider ONLY elfoctiveness In performance of thot duty. All employves 
with suparvisory responsibiliios MUST be rotad on their ability to suparvise (Indicate number of omployeos supervised). 


SPRCIPIC Outro. t terrae 
Provides primary direction and support to 
on the running of clandestino operations in their < 
$ 
SPRGOIPIC OUT TNO. 2 as See 1 Rare 
Provides guidance and support to , 
on the management of their Buses, is 
; es : i 
Cah Oe i is — acne tie 
SPRCIpIG ETT NO, SD : : ' . 1 Serres 
. } Maintains continuing relations with all elements of the Clandeatine | oT x 
: - Service necessary to support and direct the rational activities of Io. 
i “f eats 
SPECIFIC OUT ENO. 4 7 i Certe® 
. . { 2 "a 
Supervises one Inteligence Analyst. i 
“ i s 
ieneuurmges a baad Re 
j 
; F ! 
. F ' 
; : F } 
BPECIFIC DUTY NG. © 2 ertes 


sensei Ries See ht RE ee nen Ny eee Ree ene rer nek Se 


OVERALL PERFORMANCE IN CURRENT POSITION 
if Matawa 
; RTT V ae 


Toh Into acemint everything about the employeo which influences hip ofloctivances im his current partion sych os per f 
fesmmance of spacihe duties, productivity, condyct On job, coaperutiverets, pertines? gorsonal reaits of Nebits, and 
porticctcy fematorions of talents, Bosed om your bnowedze of emszloyoo's crovall poricrmance during the rating persiod “Mirals 
i glace thoe-Fertor in the rating bos eortaaponding ta the stotamen? which most uccusutely saflaces Ala loeel of petlermant ext os 
fof 
' 


ene ENN cheeneneinmintmnaneimeenamemmammeagenphaemmtmmanentmaemean Teen ; . aera 
y paneniiey : by GIST PES 
rose 85 cascuate baay.c.e Reems SECRET joan sera 3 so Reviewes BY a3 


ce 
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: SECRET : 


(hen Filled En) 
SECTION C NARRATIVE COMMENTS 


indicate algnificant atrongihs of wetknecees demonastroted in current position hoeping in proper pecepective tholr colationship to 

overall performonce. State suggestions mado for improverent of work performance. Givo recommendations tor training, Comment 

on foreign lonquoge competence, if required for current position, Amplily of explain rotings givon in Section B to provide boat 

bovis for determining future personnel oction. Manner of performance of monogeriol or sypervi tory duties ond cost conscloyeness 

atheuse of parsennel._ssdce, savioment ond funds, vit de-corimeniad on, uf opslicobly. “[Peatra space ie needed to complete | 
coe ry ry oe , 


, attuch @ separate sheet of paper, 


ection 
: Mr. Randall continues to exercise the résponsibility of providing the day-to- 
day operational support for the FR The 
comments that were made in the previous fitness report bear repetition. In any 


‘other Division 
would involve at least an entire branch and all the supervisory responsibility that 


such support entails rather than a single officer with an Intelligence Analyst. Mr. 
Randall does all of this and has continued to do it well, During the year 
havo increased substantially in size and in degree and complexity of the operational 


“activities there. He has supported excoptionally well. 


. -In addition to carrying on the full-time rosponsibility for he has 
continued to demonstrate a willingness and a sensitivity to increase the offective- 
ness of his Intelligence Analyst,who has now gone on 

-with additional rosponsihility by careful tutorial training and guidance, He has 
then been called upon to train a second Intelligence Analyst quickly and did 80 
while maintaining a high degree of responsiveness to the continued demands of 


the 


Mr. Randall continued to turn in a "Strong" performance and is held in high 
’ /Continued/ 
CERTIFICATION AND COMMENTS eS es Et ae we a 

BY EMPLOYEE A enemas: 
I CERTIFY THAT | HAVE SEEN SECTIONS A, 0D, AND C OF THIS REPORT 
Gate TTP EEC CALL 


13 December 1972 | PredeittGC Cr Randall _ ae 


SECTION D_ 


SIGHAT 


rae ; BY SUPERVISOR 
MONTHS EMPLOVER HAS BEEN EN gn 
UNOER MY SUPERVISION : 


20 


PLOYEEL, GIVE EAPLANATION 


1? THIS REPORT HAS NOT DEEN SHOWN TO BM 


errant at en 
YPE0D CR PAMMTED NAME “ft SGNAYURE 


OP FICtAL TITLE OF SUPERVISOR 


CATE e 
3 DEC 72 a % 
i ot Chief; FR Branch I | Mites A. Lae ed 
3 "BY REVIEWING OFFICIAL sh ee 


COMMENTS OF HEVIEWING OFFICIAL 
I fully concur in the overall "Strong! 
this reporting period he has certainly performed in an extremely able manner, 
When Mr. Randall was first assigned to our Division Headquarters component, 
it waa my distinct Impression that he was very definitely lacking in enorgy, _Howev 
an tine has progressed and he has become more experienced in our mode of opera- 
tiona, Lam pleased to note that he pursues his operational objectives with very! 
Mr, Randall writes wall and quickly. [think his : 


4 
' rating givento Mr. Randall, During 


commendable energy and vigor, 
operational judgment is good, 
or Stalf end of the Clandeatine Service 


and 


{Continued / 
cnr ere mane Rata p-reierebee e MP-Ae am Perot Vat ANE rt oh +n nD NA NSP er ranrateeatonba > Foamensioateake  aoreaetara ai inaeeienaaa 
Pate POPP ILtee TTA OH Ah vce wre OFFICAL Fe Dah Sl pO thas Uap 
oo Sy WN, 
ried 


pours 
~taid 


latso believe that his strengths Lie in the Headquartefs 
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SECRET 
/2/ 


FITNESS REPORT: Frederick C. Randall (1 January 1972 - 31 October 1972) 


NARRATIVE COMMENTS (Continued) 


regard by.the Chiefs and officers of with whom he deals on 
a regular basis. 


To an individual of Mr. Randall's intellectual depth and basically 
sound operational approach to Division problems the challenge of even 
more responsibility is warranted. He is now programmed to assume the _ 
operational support responsibility for sometime next 
summer, 


REVIEWING OF FICIAL'S COMMENTS (Cont. ) 


handling activities. Ithink he is ideally situated in his present aesignment 
and we are most happy with his pestonmance in our Division, 


HORET 


FIRE RD ASHCr MRE Ree mee rer iee reereT ree 
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ry a Koy : 
ey Se. VE : SECRFT wo : : 
: CBben Feliowt fn) : 
; . ; EMPLOYER 31> 45 eUMgER 
ty FITNESS REPORT G3 2579 ; 
SECTION A GENERAL 
+. NAME flaet) (Fieet) (Middle) 2. OATH OF BIRTH 3. 9ER 74. GRACE S- HE . 
Randall, Frederick 10/28/26 M | GS-14 D 
©. OFFICIAL POSITION TITLE 7. OPP/DIV/OR OF ABBIONMENT [0. CUNRENT STDS tow 
: DOD/IOG/RBr. 1 | Headqusrters 


Ops Officer 
10. CHECK (AI TYPE OF REPORT 


O."CHRCK (M1 TYPE OF APPOINTMENT 
ee en: =. 7 
. > im es * > 
caneen [ [eevenve [[veuromenr | [mwivian [ptioe sees sueteviece 3 


AMNUaL 


T | CARE ER-PROVISIONAL (See instructions = Section C) x ; 


12. REPORTING PERIOD (Prom: to-) 


(t. OATE REPORT OVE IN OP, 
31 January 1972 1 April 1971 - 31 December 1971 
SECTION B : PERFORMANCE EVALUATION _ ; y - 4 
U-Unsatistoctory Performonce is unccceptoble. A rahag in this category requires immediate ond potitive remedial action, The «<arune of the action H 
: could range from counseling, fo further traineg. to ploeng on probation, to reauignmant or to seporation. Ceassite ontipn taten 
. - of proposed in Section C. i ; 
M-Marginal Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C antd! namedual octicns 
faken of recommended should be descended. . 
‘ P-Proficient Performance is satisfactory, Dewred cesults ore being produced in the monaer erpected, 
$-Strong Performance is characterised by erceptional proficiency, 
O-Outstanding Performonce in to exceptional in’ relation to requirements of the work and in comparison to the performance of sriners Somg tiwntos 


work as to warrant special recognition, y 
‘ 


PECIFIC OUTi 


Liét up to six of the moat important specific dutios performed during tho raring period, Insert rating lettor whien Seat describes the 
manner in which employee peclorms EACH specific duty. Consider ONLY offectivenoss in performance of thar drs Si! employees 
with supervisory rosponsibilitias MUST bo rated on thelr ability to suporvisea (indicate number of einployoss sescro%snd). 


ee TF 
SPA CIPIC OUTY NO. ¢ te ren F 
Provides primary operational support for 5 
the FR (formerly DO) Diviston, 
SPECIFIC DUTT HO. a ais 1 fea fst, 
. . . Lervraa 
Conducts Liaison with other area divisions and staffs as concerns the | s 
operational activity of 
SPECIFIC DUTY NO. 9 eer cose 1 pe ting 
t . { LETTER 
Prepares operational correspondence, Contributes to DDP quarterly " 
report including the preparation ef operational memo- | 5 
randa Fregui ring DDP or ADDP approval : 
3PCCIPIC OUTY no. 4 ee BS ee aoe. cate STF ne 
ba : . | LETTRA 
Supervises one fnutelligence assistant, 7 i s 
SPELIPIGC OUTY NO, $ : Latees 
j . 
aracrrie putv No.8 PRS EOE eae enn oe ap age a men ’ 
4G y?? : Lerten 
A i 
servant niece testa ie done ta ican mann Seer emmne rsShgwcenr es napa ‘ten tans nt ene api ed Beart teeta ace 
: pe fe, ; ~_OVERALL PERFORMANCE IN CURRENT POSITION. oes 
Nn age Sete on Oe PE ee apr aes tee Re gee beara teaee as OF eee pe ee ee eae Oe een 
ee TY Ae 


Take into a. ¢aunt everything ubout the scplo,es wnich infinences Sis allecnvaseas by his curant pasion oth ao nee i 
fusercree of spocilie Suttat, geodcativiry, verde? an 12ah, ccepesativeresa, pettican? porguaa! Moits ww heb eet” a 
fettcviar biaiaticas of tulente. Ussaed an pout Seantadce et ampiosen’s osesa!! corfsrmanse duetng the refers sericea, 3S 
vlace the lertes in the gating Bee eorredpordiny Io Ihe atetasent eich mest atcetctel, reflects bes feral af gartsr name. 
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{SECTION C 


ik aeceunt of a conacientious officer 


nse eer Ary ne 


SECRET 


LBsoe Felted End 
NARRATIVE COMMENTS as 


Indreote significant strengths OF waubnesces demonstrated in current position Seseig in proper perspective their relationship to 

overol! peslosmonce. Stute euygeetions mote for improvement of wurh perlormonce. Give recommendations for training, Convent 

on foretyn longuege competence, Ul required tor current peation Amplify or explain rotings givon in Section B to provide best 

basis for determining future personnel netion. Monner ot pertemronce of monageriol of Supervisory duties ond coat contciousngss 

inthe vse of J ager 9p ee,.. eavigment oad tunis, rast be stacpest ted on A saplicoble, iene apace ta needed to completo 
eee 


Section C, otvec @ beporniea prper, 


Mr, Randall has the responsibility of providing the day to day operational 
have in- 


support to FR 
creased substantially in size during the past year to where there are presentl 


senior caso officérs and an intelligence assistant 
senior case officers and an intelligence analyst all generating 


n 
significant operational activity requiring substantivo guidance, management and 
organizational initiative of the highest order, In any other Division 
of an clement of this size and complexity would involve an entire branch 
the supervisory responsibility that goes with it rather than a single officer 
In the FR Division the decision was made to keep the 
. BH te do a job with carefully selected experienced. 
- and skilled senior operations officers who, based on their own field and porsonal 
experience, are able to press the right buttons to ovoke appropriate responses 
from the various j area Sivisions and staffs and to provide prashcy guidance on 


their own, ' 


and a 
and an intelligence analyst, 


Randall has continued to demonstrate those 
“critical qualities of energy, loyalty and dedication. He cares, He is concerned 


with cnd results as well as the means by which the end is reached, He is 
Continued 


SECTION D _EERTIFICATION AND COMMENTS 


i a ona ee SON EMELOVER® 2 cpp ne ned tar 
IE CERTIFY THAT 1 HAVE SEEN SECTIONS A, 5 AND C OF THIS REPGRI 


Date Taga rune P RMA OY ae f o 
9/2172 1 haded, e (ote Peer renee aL 


~ _BY SUPERVISOR 


In exercising this function, Mr. 


2. 
MONTHS PUPLUTCE WAS BREEN 
UNDER MY Ris Roe s551CIe 


1 as 
POAT Tor FICIAL TITLG OF SUPREISCR 'TYPEO G9 PRINTRD NAN ME inp #GNATUNE 
i : 
9) February 1972 i Chief, FR/R} ed : 
‘A PSE TRON: nn OL A peta 


BY REVIEFING NG OFFICIAL 


3. een aner eon 


COMMENTS OF HEVIEGING OFFICIAL 


Tthink the narrative pertion of the above rating is a thoughtful and accurate 
's performance, However, [believe the letter 
gradasa areas Little on the high side ag 1 feel a- prectie lettor dexcription would ba 
in thy overall “S-'! or P+ catepory, Since Vhave yreat confidence in the rating 
offigar, [am seeps to defer tou hig judginent aa stated above, I think it miight 
be noted that Mr, Randail has indeed come along very nicely in his present 
AS¢iynrnent, Ibelieve he is eminently well qualified ta perform his current job, 
“Lbelleve that his talents and expertcnee are better utilized tn his current aasiyn- 
ment then they would be in a rnure dircet operational, doe, 1? arent handing and 


pene eae on emer 
PANT IIMA RS 


Nave TER Tiae TCG BF GT eS OPP TL LO PNS pe Fe ais 
. ae SAY ty <f 

‘ f Yes 

\ 1 sh rian 


$60 February 1972 “  Depury Chief, FR Divisian Wa 
OR PT AT a A A 4 ease MER NOT, POO OS SSR 
‘ r . SECRET 
x =u 


14-00000 


noed anda place for the type of talents he poasenses, 


Section C - NARRATIVE COMMENTS continued 


intellectually honest and has developed his organizational imagination 
to where he fs able to identify the potential operational advantages and 
disadvantages on which he bases his recommendations for appropriate 


action, 


Mr, Randall is a humanist, careful and considerate in hia dealings 


|, with others, firm when necessary, scrupulously fair, with a down-to- 


earth approach and a sensitivencss to the nuances of the interrelations 
of major headquarters components all of which contribute to his Strong 


performance, 


Mr, Randall unfailingly demonstrates a wide ranging intellectual 
awareness and curiosity, and is able to refine and use these in his 
approach to problem solving. 


4 


Mr, Randall writes well and succintly, He continues to turn ina 
Strong perforrnance and is held in high regard by the Base officers with 


whorn he regularly deals, 


Section 0 - REVIEWING OF FICIAL'S COMMENTS continued , 


racrulting situation, On balance, Ihave been pleased with Mr, Randall's 
performance and feel that he tg doing a good job, 


Asia final staternent, it is my opinion that Mr. Randall-does not have 
the roquinite GS-14 convertibility from hia present desk assignment to 
that of an active ficid caee officer charged with the recruitment of agents, 
This ig not atated in denivration of Mr. Randall for there is clearly a 

I think we have 


found that place in the job that he is now performing, 
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EVPLOreE SERIAL NUMBER 


012170 


FITNESS REPORT 


SECTION A GENERAL 
1 NAME. (Lael) (PF ivet) (taste) 72. DATE OF BIRTH [= sex 4,GRA08 : 8.50 
Randajl, Frederick .,- 28/26 M GS-14 D 


6. OF FICIAL POSITION TITLE $?. 10f2 Orv/aR oF Reise CURRENT STATION 


| DOD/IOG! Headquarters 


Ops Officer - 7 
; [1O CHecn tM) TYPE OF REPCAT 


% CHECK IM) OVE OF APPOINTMENT" - : 
. iE ASSIONMENT EMPLOVEER 


1) OATE REPORT DUR IN GLP. 


| CAN Rm MO VIDIO AL (Seo tnetrections + Section C) +] OX jawnvee 
Fereciar (Specilyis j + SPECIAL (Specify): . : 
| 12. REPORTING PERIOD (From: to) P " 


April 1970 - 31 March 


Pertormonce is unacceptable, A ‘ahi in ths category requires immed:ate and positive remedial oction. The nature of the oction 
could songe from counseling, to further training, to placing on probahon, to reastigament of to separation. Describe oction tahen 
or proposed in Section C, ; F 

* Pasformonce is deficient in some aspects. The reasons for ossigaiog this rating should be stoted in Section C and remedial actions 


U-Unsotistactory 


M-Morginal 


fobca or recommended should be. described. 
PPrsficient Pesformance us satufactory. Oerired results ore being produced in the manner expected. 
S-Strong * Performance is chorocterized by exceptional proficiency. . 
O-Ovs tonding " Pertarmonce is 90 exceptional in relation to requirements of the work a&d in comparison to the performance of others doing similar 


work os to worrant special tecogmhion, 


SPECIFIC OUTIES 


List up to sia of the most important specific duties performed during the rcting period. insert tating letter which best describes tho 
manner in which employes parfoems EACH specific duty. Consider ONLY etfectivoness in performance of that duty. All employees 
with supervisory cazponsibsistios MUST be rated on their ability to supervise (indicate number of employees supervised). 


SPecivic DUTT wo. § 
Provides primary oper:tional support for DO Division 
including processing of special ADDP 


SPECIFIC GwT¥ wi. 2 . 7 
Conducts liaison with other area divisions and staffs as concerns the 


‘operational activity of 


RATING 
LETTER 


SPECMIC GUTT mG. d : 


Prepares operational correspondence; centributes'to Quarterly Reports 
and aa 


SPECIE Gut wo, @ 
Supervises one Intelligence Assistant and partially supervises one 
* clork-typist. 


SRE CtPIL BUTE AS FS 


sea 


vo ee nnn on OVERALL PERFORMANCE IN CURRENT POSITION Fo 
> DAT IX, 
Lertcw 


Fase inte coe eun) Gwar ything wbout jhe avglagyee which influences bss offartizoness 19 his caster? sasition aun4 O8 pore 
fornaty yo of speredeg Satigs, productivity, goedsct oA gob. eouperet: venaas, eertinsat pertecrsl ets of bests, ond 
Po-tie wiles t-entinfinns Ge talpata. fsead on yout trowiasys wt seylozea's fearatl satterese.e diveng tha tenng poricd,} Ss 
piers the leita, to he catng bon Costa bpending to ths atstacent which moet zee areal, cotisese hie level of mae 


ae 
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SECRET 


e Cate Pallet Pas 
\ SECTION C . ; NAY RATIVE COMMENTS 


Indicate significant steongthe or weaknesses demon seraad sn current position heeping in proper pertpective thelr relution ship te 
overall performance. State suggestions mode bor mmpravenent af work performance. Give recommentotions fos taining, Comment 
on foresgn lanquoye competence, it required for custent gastion, Amplify of explain rotings given in Section B ta provide best 


_ | basia for determining future personnel oction, Bonnar ot tlormonce of gqnogerial or supervisory dutios ond cot consciousnes 
_. ¢ ’) [inthe vse of personnel, space, eayiprent ond ise iit ta "i yp hein epglicoble. Westra space ie needed to complete 
3 Section C, attach a seporote sheet of paper, soe t4 


_-. | | Mr..Randall continues to view his responsibilities with enthusiasm and serious con- 
‘ ‘cern, Given the complexities of dealing with every area division and staff within 
- DDP 
L-I would 


; characterize his overall performance as evincing exceptional proficiency, This was 
aa accomplished in a period which daw faeeense their striking power numeri 


cally rather significantly. In the ultimate, the real test of performance Is in re- 
cruitment of foreign nationals. While recruitment is not part of Mr, Randall's duties 
; | there ig no doubt that his support.of the contributed to the highest record 
i 4 of recruitment that had as compared to any other year, At the same time 
‘ he consciously maintained an excellent balance in-the pperational 
ies purposes, He is held in high regard by Chiefs, Since much of the routine 
ae desk work is done by his Intel Assistant, it 6 a tribute to his supervisory capability 
oe that this service maintains a high rate of efficiency despite the significant increase fn 
, work, and the fact that during this perod there were three different intel assistants, 
n Since the supervisor began phasing out of Kis.job for several months prior to 31 Mare 
es i a-rather conscious decision was made to have Mr, Randall in fact assume some of 
. _ | the responsibility of the Branch Chief, Not only has he taken these added tasks 
: willingly and me Hie pontidedce of DO's management, but he has performed 


superbly, ' °°“. ; 2 


5 


SECTION D “CERTIFICATION AND COMMENTS 


: i. PLOYEE 


@7 ExPLOvree * 
S CERTIFY THAT 1 HAVE SEEN LECTIONS A, 8, ANE CE, THIS REPORT 


OATE SIGNATURE OF EMPLEWEE « + v4 
LY ¥/ 7 ie A Lf ff OL NG f €en- ge? 
‘ ‘BY SUPER UvISOR 


MONTNS EMPLOYEE H45 SEEN Ve TRIS RUEVORT MAS ROT LETH gnoan TO EMPLGYES, GIVE EAPLAMATION 


UNOLR MY SUPERVISICN 


GATE poe forricia TITLE OF DUPEReONOR eae glen rs) eer) a 
27 April l97L | : c/Dors1 Io} ph ‘Sp Bi Nine : io 


RY RE VIE ING OF FICIAL Be so nt 


neha temas 


3, 
COMMENTS OF REVIEWING OFFICIAL 


I concur, generally, with the narrative portion of this report, 
s However, I feel that it is somewhat overstated, Specifically, I would 
. not rate his performance of Duty No, 1 as "outstanding", rather I 
would rate it "atrong", lconsider Mr, Randall s capable officer, bat 
feel hia overall performance falla somewhery on the border of a ow 
stroug'! and « “high proficient’. Let me hasten to add that Lam fully 
satisfied with Mr, Randall's performance in his praesent asalgnment, 
and Ihave avery confidence that he will continue ta do a completely 


satiafactory job, 


ATE ia rae oe OPO mae tue OF OE pre oy OP OictaG ee a parts ore ames yf Ae SLinwanoans 
4 : t f “Wh kane 
23 -y ; ; 7 “ \ a 
ac May 1971 Acting Chief, BO | Biviaion Walter L. O'Mrien 
- ; nein OCPD mee rate, wevtireonnneeoueasia reas 


SEC RI RET 


14-00000 


ms 


SECRET 


(Bree Feiled In) 
EMPLOVEE SERIAL HUMBER 


FITNESS REPORT 012170 


SECTION A GENERAL 
1. NAME 5 {heet} (First) (Ad tdd Je} i4 DATE OF BIRTH 4. GRADE §.%0 
RANDALL, Frederick C ‘19/28/26 tons - 


* 2? OFF OW gR OF ASSIGNMENT [6. CURRENT STATION 
Headquarters 


8. OF FICIAL POSITION TITLE 
Ops Officer nee ' DDP/DO/I 


11 CHECK (0) TYPE OF REPORT 


9. CHECK (x) TYPE OF APPOINTMENT 


IDA A : naae ® ui D 
SECTION 8 PERFORMANCE EVALUATION 
U-Unsatufactory — Performonce is waacceptoble. A rating in this cotegery ‘requires immediate and positive remedial oction. The nature of the action 
ot could range from counseling, to further froining, to pheneg on probaton, te recsngnment os to separation. Describe action tolen 


: or proposed in Section .C 
Performance ia deficient in tome expects, The resroms fue assigning hie tating should be stated in Section C ond remedial actions 


; taken or recommended should be deicribed. 

R-Proficient ; Pectarmonce is totisfactory. Desired rasults ore berg ‘produced in the manner erpected. * . 

S-Strong : Performance is characterized by exceptional profcerey, 

O-Outiending Pecformance is 10 exceptional in relation to requremests ef the work and in comparisen fo the performance of others doing similar 


* work os to werront special recognition, 
Beets oe : SPECIFIC DUTIES : 


tise up to six of the most important specific dutta porformed dutirg tho rating poriod. Insert rating letter which bess describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thelr ability te supervise (indicate number of employees supervised). 


M-Morginol 


RATING 


SPECIFIC OUTY NOL 
Provides primary operational support for DO Division SEETER 
including process ng of special ADDP s 
a aes ya &* : 
SPECIFIC OUTY NA? Cereen 
Prepares operational correspondence se: cables, dispatches, projects and 
special memoranda, __ : ; ; Pp 
SPECIFIC UUTY RO. 3 2 RATING © 
Effects liaison with other area divisgons and staffs, as appropriate,.in support | terrer 
of the as concerns operations involving these components S 
fof the DDP. es she 
gsrecimic Duty 4.4 fs | eaten 
Supervises one Intelligence Assistant.and partially supervises one eG 
clerk-typist, — ; - orn 
falas abate eomonee : Ba 
SPECIFIC DUTY %O, 3 Toe | eae 
Contributes to Atonthly and Quarterly Reperts for DDP Pp 
on matters concerning the ri i 
practic Out wae hares og Wile oy tsp tee oak wee hga Cera HATING 
x ' ra c a SETTER 


re) 

s 
aos 
a 


a __OVERALL L_ PERFORMANCE IN CURRENT Pi Safes. 
by Barrens 
aerTea 


Tate lete occcqect erat ything chsut the smployes which inilvercoa Dia effeitleensas in his cusront gosttion such os par i 
formance of epacitre 4.9.08, Sroductivity, conduct sn job, tospersicanesa, portinget povsenal taira ce habia ond | 
perticular limitst.ens of telenas. Gired aa yout knowledge of emsicres’s cvers!! poviermance during the reting pereod,) 
piece the letter in the eating bee corresponding to the stgtemsat: stch mos? arrusate!y cotlaats bes love! of pertoranece. 


i 


ass nats - — S ~ 3 a Cerne 
* earn fee 
bch So 83 osascntrs aac ena e SECRET L pres eee, 
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SECRET ; an. 


(Bom Fettot Fad . 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths of weaknessen demanstrotod im current postition Saeptag in proper PertpacNen thes relationship to 
overall pesformonce. State avggestions mode ter improvement ul woch performance. Give recommendotions tse training. Conn ent 


on lorsign language competence, if roquiced for cuerent position, Amplify or eaptain ratings given in Section B te provide best 
Latre far determining future personnel action, Peqast of get loimonee af monogeriul of wupersisory duties and cost conscioy nese 
seeded to complate 


1th al-pervonnel, spoce, eavipuent end tynds, «vet be commented on, if o ed t ezer 5 } j 


Section C, ottech o separote sheet of paper, 
Thie is Mr. Randali's first fitness report for a Headquarters assignment 


‘following nearly 9 years in the field, of which over 4 years were at the Washington 
Base. Even with this field background of operational activity ln''the USA, 


__: Whe reporting period {of 3 1/2 months) {a too short a time to give a fair evalua- 
| tion of Subject's performance, This much can be said, Subject has undertaken 
his Frésponaibilities with onthusiasm and a willingness to learn, He has made mia- 


takea but these were "par for the course" and none that were not retriyable and 
correctable, Given the way he has jumped {nto the fray, I would char&cterize his 
overall performance as evincing axceptional proficiency. He is conscioua of and 


maintaing a good balance in field. operational purposes, 
He ia a good supervisor, He has more to absorb and digest in terma of the « 
myriad problema facing an officer giving total support He has 
to date made an auspicious beginning, As a desk officer, agent recruitnent is 
not part of his duties, mo 


SECTION DU CERTIFICATION AND COMMENTS 
_ _ DY EMPLOYEE 


tCERTINY THAT E HAVE SEEN SICTIONS a, B, ANO C OF THIS REPORT 
TSIGMATURE OF ENPLOILE 


a 


BY SUPERVISOR 


WONTHS EMPLOTEE @AS BEEN tPF THIS AEPGRE WAR NOT GREY SW TG EMPLOYER, DIVE EXPLANATI 
UNOKA Me SUPER VISION * 8 EXPLANA THON 


3/2 | Subject is on TDY outside of the USA, 


TOPICA TITLE OP SU Bee iG TS Re oNF Fe TRY in AMG A ; Ysianarueg 


j ’ “us 
. { See to feed oo aes — . Lie t. 

BAprili970 | C/POVE Joudphy 70 pat OS a, 
——— aon iether tae BY REVIESING OF FICIAL an cen . 


3. ae 


COMMENT D OF BA dit wits OF MICtAL 


‘ 


Lithink the above rating ia an eminently fair and accurate vatinu of 
My, Raadail, Ha has caught on quickly and has performed wall, I look 
forward to a continuing good perfermanca from this efficar, 


é 
a eel Eyal Ne eat te CAR NST EMERY AO EAE ean Hoe me ame LNT ee Tet ee rns penmt are wd ow en. See - crete Pe nee eine 
ta8e eeF Pat ey THRs eR BAT Bese ee te ee cae rar ped pee egress ; ees ee ee sf 
+ « - ; HS he aoe a 
4 April 1970 pcs . . ae o sds . Aram, 
. Walter Le Otriera 
AR eI 
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, H TMPLOVER SEQIAL NUMBE SY 
FITNESS REPORT 
012170 
SECTIONA ENR 
1. MAME (heat (Free) Mobile) “Tr. OA1e oF BIRTH 9. SEN ‘# GR2a0e . 8.30 
“M iGS-14 ; Dw, 


andall. Frederick G. 40/28/26 
vr, OF F;TOVN- OR OF ASSIGNMENT 19. CURRENT STATION 


6. OF FICIAL POUTION TITLE 


Ops Officer; wt  DDP/DO — pugheng ten Base 


10. CHECKIN) TUPE CF REPORT 


0. CHE CH (A) TYRE OF APPOINTMENY 


RESERVE i ‘ YEMPON ANY 1REABSIGNMENT RUCEAVIBOR 


| aNNUaL RE ASTIGNMENT ECUPLOVER 


tt. OATE AEPOART CUE IN OP, 14, REPORTING PERIOD (From to) 
; : {18 January 1969 - 22 December. -1969: 
SECTION B . PERFORMANCE EVALUATION 


U-Unatisfactory Performance is unacceptodle. A rating in this cofagory requires immediate and poutwe remedial achon. The nature of the action 
could range from ceunselag, to further training, fo placing of probation, to reermgoament or to separation, Describe action tolen 


of propoted in Sechon C 


M-Morginal Performance is deRcient ia rome arpecte, The reasons forasngning this rating should be stated in Secthon C cad remedial ochons 
o taben or recommended vhould ba deseribed, 
P~Proficient Performance is vahsfostory, Oenred retults aro being produced in the manner expected. 
S-Strong Performance is characterized by exceptional proficiency. 
O-Outatonding Pesfarmance is to exceptional mn relation to requirements of the work and in compunsos to the performance of others doing smilor 
aa work os to warrant spesrol regegmtion, 
7 ___SPECI CIFIC O ouTiES 


re rc 
List up to 19x of tho moat important apoceis dutias eeliesca duzing tha fating veriod, Insert raring lertor which best describes the 
manoar ia which employes performs EACH spectiic duty. Cunzidar ONLY offoctiveness in performance of that duty. All omplozaos 
with suporviecry responsibilities MUST be rated on thelr ability to supervise Cindicete aumder cf einpluyena aupeeetesd). 


SYRCIPIG DUTY WO, 1 saaye are Se ie Er agere HATS, 
Spotting, developing and assess ing new agent assets. Pp 
Weecimie nuly eed *. , eo — Verena 

Varta 
Recrultmont of agent assets, — ea g 
Be . u ¢ 
SRLCIEIE DOUG Meds ee ee a en Re eT Te Pe MT eT TS GER Ogee 
Ra TPE 
Handling (and exploiting) agent assets. | p 
: i 


RE mere —e nme awe. 


SPR rE aty 40, « . ’ 
Handling the Base'ts periodic opsration#al summary reports, 


aPL Cte Mary aa, 3. 


inet aad “eran nt cad rane lb marr ate te tm mie nen tantennseniy ements 1% Arr thm Cement Rasen Papeete tna aS ee 
Be Vhs 


Lee SHE (lity Mey & ru a 
ANS. oh psaertes 
wale | 
is Ky i 
ear NS 
Re veneered: 


ane AC AUR A Lae OR IMRT mu cette ermn mer 8 Seem ee ee BE ee eee te ae ele Late fae ae amt 


OVERALL PERFORMANCE PUCURRENT PONTION. 


PAB IAde CoP ayet masse they at the aeete pee air tetas Ma effaa tts ated ee BIA ye ereet pa diitam bas Te Aer 
fereremigrie ent weme de, Gaulle, Fret tewels pant toe pot EE RTO TOE Fate Gad mye terg? MW yeta Se Rawle Gert 
Catisados bem vatevnae on Patera, Gawed ee gins Dead la ef peeiorsa' ys veteo') Faetetmdnre dating the othe, weread | ? 
plovo pha daties ce Ae pyran bey wera a ced wp 80 tg Dene Meso mrad Gen tates FeO eee fig Lssal wf vo hemary 9. | 


. ‘ 
[ a aes rerroneces terre matin torteresmnamsomenned 


SEE oe PPE A Tem ON ARREST AOE IE BA Ne EER, BUEN rn at PENA AA AS 
anergy. * 
anmea 


agar Ce oe ree) 33 
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SECRET 


CUben Fidtocd En) 
SECTION ¢c NARRATIVE COMMENTS 


fe ideas significant strengths of wechnesses domonstratad.ig currant position feaping in proper perspective their relation chip to 
overall perlormanea, Srore wage etione made for improvement! of wish petformonem Give rocommendations for training. Conenent 
ur loseign language competence, sf required bus current postion, Amplily oe oaplain rutings given in Section B te provide beat 


bysse for determing future personnel action, Monne! 
Lol yertormunce, of mono eet or weet sory dutios und cost conscioyen 
in thevseg of Perronnel spose, seyement sud lyeds “le ati samented on it opp! noletes 
Sa Recipe ean rarer ge rey be IT tes a aid Westra space Ve needed to complete 
: mh 


This case officer is intelligent “aiid articulate, and is 


capable of dealing with oquanimity with intolloctuals, 
He has had sufficit‘nt experience in field assignments 


to have developed an aroa of expertise, His operational and intelli- 
gence reporting ts organized, coherent and thorough, 


i He was one of the fow officers i 
: | during the period. Ono of these was essentially routine, 
through no fault of the rated officer, but in another case the 
as he also did in 


aan : -|. officer skillfully 
; . which had tho additional complexity. of 
In all these cases the officer illustratod his 


involvement. 
‘ ability to plan, organize and carry tarough an operation to a. 
a me successful.conclusion. , . 
, “Ir T were to fault, this officor I would say that ho is not 
4 essentially an activist, and 
. notab nye on does possess the sense of caution 
which alyo saves mistakes, . 


(continued on separate sheet) 


CERTIFICATION AND COMMENTS hse 


SECTIOND 
= BY EMPLOYEE 


oe ee ee 


ie : 
rceaniry THAT i HAVE SEFM H SECTIONS A, 1, AND C OF THIS REPORT 
CATE . “Teigua ture oe euPcones. 
3 February 1970 j Frederick G, Ran datl (Signed in Pacudo on Form a2) 
aes aE PCO he was ot aa This MEPORT WAS NOT GLEN SHON TO EMPLOYER, OIVE EXPLANATION 
2 
i2 \ 


TTT PED Ge PRINTED AME AND SIONMATUNB 


> Same na heme eeeinececemeti ae ante ated eed oh seen ne attr = wrt tern 
Gh E TOR eI eiAL TITER OF SehORVISUR 


3 February 1970 H i 


ay. RE VIESING "OFFICIAL 


p oanaumnamaaentel LES A IEA Le eRe Neer meNURenes ett =" bade 88 te Hayter 


#3.° 


a coetine St 5) at REVIEWING a Prieta 
somewhat aurprised that the rater yives ana overall rating of “P" 


; Jam 
for Subject's performance when in the rator!s own words "ha wage one of the 
| few officers withia In another recent 
j fitneas report on-ascther offfeercehoe hag vlnce buen tranuferrod and whose 
| activities for the year have been 
the rater pave bins the overall rating of 'S", 
“Apparently the rater prefers The iact remains that Subject, 
while giving thd o: ateard: Suipressuton of baling low«hoey wad indved an active and 
thorough vase officer and was piven speeil aasignnents because of hia 
toon ~Hepordbi bility aad capa abibier ~-Lichid dave given Sutyceta bisher TAUNE. oe 
i +e SS eh WE we we tee DR Ric ray ae eis a Kosh pene rees 
& March 19% ffi) i \ 
i Lb March 1970 s/o) pales pj jonkbo.bs 
Sn mncsammuces ee area —ter manana 
SECREY : 
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Oe et ee cee cee ee ene peeeenmieaneenene te Ante a 
x cert tae Mo 


No eMail akan Me aed oe mee een 


S-E-C+R-E-T 


SECTION C NARRATIVE COMMENTS (Continued) 


I would rate this officer higher in any job which puts greater | 


emphasis on orderly analytical production. 


Officor is adequately cos t-conse tous, 1 had no opportunity 
to obsorve his capability as a supervisor, 


SHC AREY 


ER CAT ENCE Pie vee UN cert Eg 99.2 on nema nearest 
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SECRET 
(Whom Fellod In) 
EMPLOYEE SERIAL NUMBER 


FITNESS REPORT 


SECTION A GENERAL = 


t. NAME (Lae (Fteet) (Middte) {eA DATE OF BIATH 4. GRACE i 80 


Randall Frederick, 10° /28/26 _GS-14} | D 


6. OF FICIAL POSITICN TITLE i y. OFF/OiV/BN OF ASSIONMENT 
Ops Officer DDP/DOD 


10. CHECK (KI TYFE OF REPORT 


9. CHECK UO) TYPE OF APPOINTMENT 
(QNMEMT SUP EHVIDON 


(ONMENT KMPLOVEE 


| fawmcian (Spectr | fem ucian (ipectty}: 
12. REPORTING KERIUD (From: to-)} 


1t. DATE REPORT DOUG IM 9.9, 


.1 Apri? 1968 - 17 Januar 


, SECTION B : PERFORMANCE EVALUATION 
i We Weok Perlsvmonce ranges from wholly inadequate to slightly loss than sotlafactory. A rating In this category roquiros 
positive remodial octlon. The nature of the action could rango Irom counsoling, to further training, to placing on 


: probation, to reaasignment of to separation, Describe action taken of proposed in Soctlan C. 
Perloreance meats all caquirements. It la entiraly satlafactory and Is charactarized naithor by doficlency nor 


: ae A+ Adequate 
: excellence, 
P+ Proficiont Performance is more thon satisfactory, Desirod results ore boing produced ins @ proficlont manner, 
S- Strong Perlermance ie choracterizod by oxceptional proficiency, 
O- Qutstonding Porfarence is so oxcoptional In rofotion to requiremants of tho work and In comparlingn to the performance of : ' 
‘ others dving similar work os to warrant spoctal recognition, i 
_——-__ SPECIFIC DUTIES 


Liat up to slx of the most important specific dutlos porformed during the rating poriod. Insert raring latter which best doscribes the 
snonnar in which ehployes gedforme EACH apeocific duty. Consider ONLY oflfactivoness in parformance of that duty., All employeas 
with suporviaary bea) tela AUST be cated on thole ability to supervise Cladicato numbor af aimployooa aupoeviacd). 


‘ : RATING 
DPRCIFic DUTY NO. Lavra 
<t 
SPR CIFIC DUTY NO. 2 ma scence RATING 
LETTOW 
p |v 
SPECIIC DUTY NG. 3 RATING | 
LETTER Pa 
p 
, 
nN i paren eter 
SPE CIPIC DUTY NO, 4 | Coyrer 
; $8 
4, . 1 
ls Se i 
SPECI OUTY NO. 4 1 GETTER 
Preparation of operational and intelligence reports, | S 
DeaeriG QUIY NO. a ae eee ae aa acs eet “<i “Ray 
H KRY CER 
. . ? 
Supervigion of one secretary. | 3 
shee he iaceritaca 


NCE IN | CURRENT | POSITION OO 


iene 
. . artrrk 
Tubo Inte dccount ever sthicg stect the ampleyaa which inflneancoa hla offectivonaas in hia current position euch ga pees = 

sredurieny, surdes? on ich, edoperetivensss, pertinent personal traits az hablta, ord 


an yobt haouledge af-omslayne's ovatall pathormance during the ratieg period! 
focts his favel of petturrenes, 


fospanes ab spocitie dettaé. 
particuise fanivgttons of tslanta. Gaooed 
playa the (erties in the reting Eee qorreepanding to tha itoement which moet Reowwtaly raf 


epee 


Fw 8 = 
cee? Ab wan was voce geriome 
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SECRET 
C9%en Fabled Fn) 
SECTION C ~o NARRATIVE COMMENTS 
Indicate significant strengths of wesbaeeses demonstrated in currant posittoh bbeging In adpar FePspective tholr relationship te 
overall perlormanes, Store suggsttians mode for improvement of work beclormonce., Give rocommuendations toe training. Comment 


on foreign langusyo competence, if reavieed for current portion, Amplify or eapiain routings given in Section B to provide beat” 
boets for determining futures personnel section. “Munnecal performance of monoqurial or tupervisory dytias ond cost consciou sng se 
inthe use of personnel, sp9c ty anement-ond funds must be be commented on, ba 2 ' otdy. yi ao eat is needed to complete 


Section C, ottuch @ seporoto chest of paper. 


He porforms 


-his supervisory functions well. -He has asked for transfor ta 

and the rating officer endorses. this request, feoling °- 

that Subject's high degree of expertise in the FE arca would well 
qualify him for work of a substantive nature in the 

Subject is cost conscious and his accounting for offricta unds 

is prompt and accurate. No training 1s contemplated of recommended 


at this time. 


SECTIONO _____ CERTIFICATION ANO COMMENTS 


I, nies ; BYEMPLOYEE 
1 CERTIFY THAT HAVE SEEN SECTIONS A, B, AMD C OF THIS REPORT 


Tstanavurne OF EMPLOYEC 
16 Jan, 1969 
BY SUPERVISOR 


2 
le Teis MRPCRT HAS NOP NREN SHOWN 79 EMPLOYEE, GIVR EXPLANATION 


MONTHS EMPLOVEE HAS WEEN 
UNOER ME SUPERVISION 


49 | 


OFVIGIAL TITLE OF SUPFRYIION | t 
! 
v 
i 


16 Jan. 1969 | pcos, Washington 
Be . 


3 


"CUMMENTS OF NEVIEWING OFFICIAL 


$ bose be ot 


As Reviewing Official, lam in complete accord with the per- .- 
formance evaluation given this employee as outlined above, 


rol eae ies te 
a TEER RIEL VITUP BOF AE SIC MNS OP PICIaL aan a Fy o>, ate. yee 
: A, ee tae ye Sadana a 

16 January 1969 Chief of Base, Washington | Badol pty Tomes 7 
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es 
+ 


ag 
‘See 


LOI, oy 
; SECRET eo 
: (Bhon Fillet tad ‘ 

= 7 : . NUMBER 


7 — 7 FICNESS REPORT 012170 
_— A GENERAL : 
t, peateg (Leet) (Fivet) {Middle} 2. CAYE OF BIRTH [3. Sex 4. GRADE ie: so 
RANDALL, Frederick C. 10/28/26 M GS-14) D 
e 6. OF FICIAL POSITION TITLE : we" y. OF F- OW BR OF ABSIONMENT a. CURRENT STATION 
‘ Ops Officer DDP/DOD/ Wash. Washington 


9. CwEeca ra TvP8 OF APPOINTMENT . |b. CHECK OO TYPH OF HEPORT 


[ig Tesncen | [nevenve [| —[veuromaey [wna] resentment oureman] 
| Came ER-PROVISIONAL (Soe Instructions « Section C) [X [annua] ‘REASSIGNMENT EMPLOVEE 


| | SPECIAL (Specity): : > SPECIAL (Specify)! 


11. DATE ARPORT DUE IN OP. 12. REPORTING PARIOD (From to) 
-. 25 April 1968 2 1 April 1967 ~- 31 March 1968 
SECTIONS PERFORMANCE EVALUATION _ i 


¥- Wat Porlormance ranges from wholly Inadequate to slightly less than sotisfoctory. A 
Pais : positive camedial action. The naturo of the action could rango from counseling: te 
probotion, to reassignment of to separation, Describe action tah 


A- Adeqyate Performance moots oll requirements. tt is entirely sctisfactory ¢ 


rating In this category requires 
rial tedining, to placing on 


defictency nor 


oxcetlance. 
P+ Proficient “Performance is more than satisfactory. Desired results ore boing erences Jn a profictont manne:, 
$- Strong Performance Is characterized by exceptional Proficlency., 
: O + Gigstonding Parformance is so excoptional In rotation to requirements of the work ond in comparison to tho iaileranace of 
" others doing stmilar work as to warrant special fecognitice: . 


List up to six of the most Important specific duties porformed during the rating period. Insort rating lotter which best describes the 
manner in which employeo pesfurms EACH apeocitic duty. Consider ONLY offectiveross in porformonce of ther duty. All employees 
with supervissry rasponsibilitios MUST be rated on their ability to suparvisa (indicate number of emplarece euperr/ sed). 


SPACES O- a 


aetna 


RPRCFIC SUTY NO, 2 


SPECIFIC Gury 2Q. 2 RATING 
‘ s LETTER 
5. am tem a ~ eR RS NE A RR A Rating 

no. & ‘ 

SPECIFIC OVTY HO Cevter 


t ESPECIiHIC OUTS HO. S 


Preparation of operational and intelligence reports 


SPECIFIC CUTT AG. 8 RATING 
: | werrer 


supervision of one secretary 


a 
“ 


OVERALL PERF 


Toka inte cccout everything chout the empleyee which tnfluonces bis atlecrivemesy inchis surant position ach as pore 
formance ci spocific duties, productivity, canduct on fob, cooparativences, purtinant personal traits of hubits, ond | 
pattigeler iemitstrons a tulents, Based on your knoelodga of emplaywe’s Gvercl) performance duting the rating poriod, Pp 
pisces the lamer in tha reting bow corresponding ta fhe statement which most oncarataly retiaces his level of poricemanca. 


aS a 


eee ane oennrnmne, ST 
rom AS vee sagvious acitioss SECRET H Se 


Cad 


Bom 
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SECRET 


a (When Filled In) 
SECTION C NARRATIVE COMMENTS 


Indicate significont strergths or weaknesses demonstrated in current position keeping tr prepor pertpectica their relotionship to 
overoll performance. Strate suggestions made for improvement! of work performance. Give recommendotion s foe training. Comment 
on foreign-language competonce, if roquised for current position, Amplify or explain rctings given In Section B to peovide best 


boels for determining future personnel action. Manner of performance of monogelia) Og supervisory duties 204 cost conscios sness 
2 @utea spoce 18 ne d to complete 


he wee ef personn: 1, spo ment ond m fal Jon tygh wele, 
leer ra Siecho ce earere sheet | a fens > a ooo a ¥F* uv Be" pe 
: _~ Subject igs the FE "referent" for the and, as 
ie : such. has the resnonsib ° opordinga es work avains : 


\ He writes well and 


! is orderly and professional in his approach to operations. His , 

: case is cited 

: in this regard. Although he continues to feel a bit unsure of 
himself in operational areas other than FE (to a degree not warranted 
by his performance, he ig improving in 

= nO Ate this regard and is on his way to bringing his operational activity 

: pa in other areas up to the level of his performance| | 

: i He performs his supervisory functions well. He is very cost 

conscious and hig accounting for official funds is prompt and 

accurate. No particular training is contemplated or recommended 

at this time. ; 


. 


6 renter tM. Sorte 


SECTIOND CERTIFICATION AND COMMENTS 


ee “4 7 BY EMPLOYEE 
Spee 
~ I CERTIFY : 


PDATE 45) 4 6¢ ie 


es (a et 
2. * ‘BY SUPERVISOR 
3 , MONTHS EMPLOYEE HAS BEEN ff THIS REPORT HAS NGT BEEN SHON 70 EMPLOYEE, GIVE EXPLANA SIOS 
UNDER MY SUPERVISION 


40 


OATE GFFICIAL TITLE OF 3UPERYVISOR 


25 April 1968 Chief, 
i. BY REVIEWING OFFICIAL « eles 
COMMENTS OF REVIEWING OFFICIAL = 


As Reviewing Official I am in f£ull concurrence with 
_the evaluation given this employee, as outlined above. 


} Mate . Te Oe ahem ES ES SEES 


A May 1968 


OvPCrAL tLe UP ne escMY Crete y 
: 
: 


(Signed in pseudo on Form 45a} 


i 
i 
t , ty = 

: COB, Washington Rudolph EL Gomez 


SECRET 
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TRAINING REPORT 


\Ohoure, full time 4 -O8March 1963 . 3 


: Student t Randall, Frederick C. - Office s : DO 
Year of Birth: 1926 Service Designation: D 
Grade : GS-14 No. of Studenta : 25 


21m a re na near ennns catenin peniteiR ASP AEE Nein ea atrcane 


i ’ EOD Date : Sept. 1951 


COURSS. OBJECTIVE 


ACHIEVEMENT RECORD 


this is a certificate of attendance. No record 1s made of 
individual performance in the course. 


FOR Tis DIRECTOR OF TRAINING: 


5 MAR 196g 


< Instructor 


Be 
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Be risbns 


te, F- SECRET 


Feat: 3 oe 
C8hen Filled tn) 


FHPLOYER SERIAL MUMAER 


012170 


FITNESS REPORT 


GENERAL 
Oe. EB if 
DP ee" Dep | eine one D. C. 


10. CHECK (A) TYPK OF REPOAT 


a ation 
12. REPORTING PERIOD (Prom to-} 


11. DATE REPORT OUE IN OP, 
3 ovember 1966 - 31 March 1967 


SECTION 8 ; PERFORMANCE EVALUATION 


W- Week Performance —— from wholly Inadoquate to slightly fess thon sotisfactory. A rating in this category requires 
positive remodial action. The nature of the actlon could range from counseling, to further training, to plecing on 
probation, to reassignment or te seporction, Describe action token or proposed in Section C. 


A+ Adequate Performance meots olf roquiraments. It Is ontiroly satisfactory ond fe choracterized nelthor by defictency nor 


4045 


(Fivet) (Mite) 


Frederick 


6. OF FICIAL POSITION TITLE” 


Operations Officer 


9. CHE CH (KX) TYPE OF APPOINTMENT 


excellence. 
P- Proficient Performance Is more than actlafactory. Destred rosilts are being produced in a proficient monner, sane cee 
$+ Strong — Performance ts choracterized by excoptlionel proficiency. ‘ 


O- Dytstonding Performance Is s0 exceptional In relation to requirements of the work ond in comparison fo tha paihoteunds of 
others doing similor work os to warrant special recognition. 


PECIFIC OUTIES 
List up to six of the most important specific duties performed during the rating period. Insert rating letter which beat doseribos the 


manner in which omployee porforms EACH specific duty. Considor ONL offectiveness in porformance of that duty, All omployeos 
with suporvisory rosponsibilitios MUST be rated on their ability to auparvise (indicate number of employees supervieed). 


SPRCIFiC Duty NO, ! teTran 

Ss 
SPECIFIC NUTT NO. @ RATING 
LEYTER 

0 
GPeciric OUTY NOS af RATING 
LETTER 

Preparation of operational, intelligence and administrative | 
FS) 


correspondence, 7 


SPECIFIC DUTT NO. 4 


Supervision of one secretary/stenographer. 


é 
SPECIMIG NUTT NO. 5 eo ao verren 
SPECIPIC UIT MO. 6 = . eet) ren 
61 Gh ee o. : 
q wa 8 ad Dra cee te, Re Fh ote ee RS A Tee 
a “OVERALL PERFORMANCE in CU CURRENT PGS seca 

coi aes ate pea ae penile eal mth oT!0 TION ae EATING 

Lérrsr 


Tala into account overything obour the empleyoa which influences his effeoctlyancss in his ewrest pownaen such a8 por 
feemarcn of spectlc duties. Prod yctivity, tamivet 94 jor _fooperativerns ss, Pertinant personal aire ce hobits, and { 
particular linssotions of talents. Based on your knowledge af omsloyae’s overall pesfamecnee during ine raring period, 3 
glace the lerter in the eating how cosrosponding fo the siatemont which moat occussialy eaflects his isvel of performance. 


eens og 


caaehd 


: saranda 
e went 
FORM 45 uss enavious sertions SECRET eae 


O43 
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SECRET 


CUden Fiisew Tad 
SECTION C NARRATIVE COMMENTS 


tadicato significant atrengrhs or egohnessos demon atroted in everont roe TU) Keeping in proper peeaspective thale relotionship to 
overall partarmanee, State ecgyestions mada for improvement of work Fetterman Gly tacanq endation s for training, Corment? 
- Torelyn funguage Competones. 4 cequired for current position Amplify > arptoin! bofinge givda'in' Section B to provide bent 
boats for te, tutura pee monrel getion, att be 01 partermecce. of f ceceyetiol ot pupord sory duties ond cost conscloyengsy 
ate 


ja theusy.of- personnal, spece, emi $0) : “oxtra spoce is needed to complete 
ction chee © separate sheet of poper, rere) 


| 


appropriate, He is very cost conscious 
is characterized by good judgement and prompt accountings. He 


has excellont working relations with his colleagues 
in Headquarters, 


.  § (Continued on supplement sheet) 


SECTION D CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
tCERTIFY THAT?! HAVE SEEN SECTIONS A, & AND C OF THIS REPORT 
SGNATURR OF EMPLOYER i ane ae ee Ta 


Date 
raps fed ; 


ee tone nets rman perme ae pT tnt RN _ 
MONTHS KMPLOYELR HAS BEEN if THIS REFORT HAS NOT QHEN SHOON TOS TMOLOTE HY, GIVA CXPLANATION 


/ BY SUPERVSOR 


UNOER MY SUPERVISION 
4 


amy feemevene eer vitnan om a semernteapni ee 
tOPFICIAL 7 TITLE OP SUPERVISOR 


1 
7 
EG CAan | 


VATE 


LYE & 
3 


COMMENTS OF NEVIEWING OF FIctay 


Chief, 


BY REVIEWING OFFICIAL 


narrative 


“Tho Undersigned is in complete accord with the 
comments of Subject's immediute supervisor, 


ory io SER ICIAL TITLE OF MEVIERIND QO hic AN TEV PED OQ BAIT a Pe RPBIS eT eae 
fal or é VA : 5 pert crag ~ Tee eed 
Mf Sonctes PERSIE ig } 
COB, WASHINGTON Rudolph E, Gonez 


SECRET 
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SY, 


fem me ante Ae A 


My oan SECRET 


FITNESS REPORT FOR: Frederick C. RANDALL 
SUPPLEMENT SHEET 


Continuation of Section C: 


Subject's liaison contacts with officials 


have bee n uperior manner reflecting credit on the 
’ Agency; officers concerned have 
praised Subject’s work, > 4 : 


He supervises one secretary/stenographer. 


No training is contemplated at this tine. 


SECHET 


beter Snes EN ca ib Sa ORAS Sis HE) 


apa 
ya 
$Bp 


“ee 
ws 
rite 


us 
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, SECRET 


n .* : (Phon Fitted day 


EMPLOYEE SERIAL NUMBER 


FITNESS REPORT ’ 012170 
GENERAL eee 


SECTION A 
““Whnpan “"“rredétick “€l” [ba'Set “teas W [e813 | 


-OIV/DR OF ASSIONMENT 8. CURRENT STATION 


{|Washington, D. C. 


10, CHECK IX) TYPE OF REPORT 
___[reasmonanr SUPE RVISOn 
RAEASSIGNMKwT CmPLOvVER 
cap ocommondation~ for——— 
PORTING PERIOD (Frm: to) PLYOmOtTOH 
February 1966 to September 1966 


6. OP PICIAL POSITION TITLE 
ps Officer 
©. CHECK (IX) TYPE QE APPOINTMENT 
canter ; AGSER j / TEMPORARY 
CARERA-PROVIBIONAL (See tnetructions + Becttan C) 6 


ANNUAL 


‘ 


Porformance méets al! requirements. It te ontively satistactary and Is choracterized nelthor by doflcieney nor 


excellence, 
‘Parlormonce ts more than soristactory. Desired 108uMs are being produced in a proficient manner, 


Pertormonce ia characterized by oxceptional proficiency. 
O + Qutstonding Portormonce is so exceptional in relation to requiramonts of the work and in comparison to the performance of 
others doing similar work a9 to warrant spacial recognition. 7 


PECIFIC DUTIES 


ek ene erty eae ptrerne me chee 


P + Proficient 
S+ Strong | 


Liat up to ste of the moat impestons apecific dutios performed during the cating period, Insert rating letter which bast deccribes the 
manner in which amployes peclorms EACH spocifie duty. Consider ONLY slfactiveness in performance of that duty. All omployeos 
with supervisory rosponsibilitios MUST be sated an thoir ability to supervise (indicate numher al ompluyeoa aupervised). 


| Gerrans 


SPECIFIC OUTY NO, | 


manne aw ue saree san ane ONE Se ie eee nee Ones A Rae ER ee ornate be ae oe mannriny erin 
t RATING 


SPECIFIC DUTY NO. 2 
Lerres 


Proparat 2rati and administrativo corres- | 
pondence 5 


OPECIMICOULENOR SR ee ed nn ear og tee TN TE TS RIND 
ee 


Supervision of one secrotary/stenographer, 


SPECIFIC fu NO. 4 


; oO 
ao eee tee centile eR ee ERR ee eR te NS mr ee wean tem bw een oe ine Fe am names a Hy aimee fet Oe nen NE Ne Ame nA ee men 
SRECIFIC DUTY %O. 8 ‘ ‘ , RATING 
i cerren 
: 
t 
{ 
i 
eee lle elt nee ee et ee ee ee Let ett ae meters se SS ae cencmmiyle eo tone seer oamnm mee ee Ie i i. Sed 
i A mate RATING 
i LETTING 


She Chie OUT 0. & 
0) 


RR + center ne CF lp heen ampere th etre Ra a 


(UL PERFORMANCE IN CURRENT POSITION. ee i 
eerey 


FS] 


t BFP TEs 


Fohe inte cesousd wearything ature the amoloves which influences hin ettertivenoss IA Mae cwtrant gocitian ouch 06 pate 
farmonea of amacil.o duties, prodortivity, conduct on ind raaporatences3, fertinat! pereang! rane os habite, cad i 
Porttentar linleuttona of tetenta., Boped on your hnoeladgs of smployon's overati paeformancea duvipa the reling patiod,: § 
plioze the dyetes ta the retiag be Serre sponding ta 2h statement wach moat eecurrrel, calaste hia level af ceslurmone dé. | 

th : { 


Vela ¥ ; 1 
Se eet POTTER nena nen pect aeRO NRE 
faa mee te ene 


: 7 
eae 4§ RSE PBR gree BOOTS SECRET i overt 
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' He SECRET 


SECTION C MARRATIVE COMMENTS 

Insc ote segnificant strengths or weaknesses domon strated in current postion keeping in p-bpGrpg spective the rolotionsup ta 

overvil s.-tarmence. State suggestions mode for improvement of wark yerlormance. Give cecomme db ype s fos trabsing, Comment 

on beveign longuage Competence, if required for currant position. Amplily o septs Rey atings givon in selitey ie provide best 

boss for ras future personnel action, Manner of performance of managers fgg: duties on bow Consciousness 
ble. 


ta fra eet personnel, tpoce, equipment and funde, myet be commented an, of ) opptice (@ syre «0 space is needed to 2 ¢omplon 


rs 


["His knowledge of Far Eastern 
politics, ge istory is encyclopedic, and 
onfirms the high marks given 


' fis handling 
him by FE suporvisors in earlier reports. lie has begun -to use. his = 


: characterised by good judgment and prompt accountings. He has 
excellent working relations with his colleagues 
in Headquarters. é 
(Continued on attachment) 
SECTIOND—_«— ~____ CERTIFICATION .AND COMMENTS eae a 
i eee eYemPLovee is 
Meee 7 T CERTIFY THAT I HAVE SEEN SECTIONS cee? 4110 C OF THIS REPORT _ ; 
oate. rr pains ‘OF eurvovek na a =o, 
15 September 1966, ‘ 
2. ay aPeRvbOR fe Sie ae 


MOG TES EMPLOYEE HAS BEEN 


17 THis, RePonz “was "or “BEEN BHOOR 19 RUPLOVEE, Give EXPLANATION 
UNOLR WY SUPERVISION 


12 iNot shown to omployeo because of promotion request, 
; Cres _ sa alia ae jer sciac” TITAS. OF guPEAVIso@. ~~ signa rune 
£5 September 1966, Chick 
oe i BY REVIEWING OFFICIAL - a eae 
(C Gared.TS OF REVINWIND OFFICIAL ee 


« 


Mr. Randall is an oxperionced, calm and sober individual who 
has raised the levol of the duality of operational work in this 
Station, I concur in the nboye evaluation, 


ry 


ry 


Deeg ee ee “Torrie, tte ov 98 re aN or Para eu fe ret. ~ Pees wry “ye. tai << ees 
16 Ses : Sy Ow FL be. rhode 
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SECRET 


ran) ; 
(Thon Fitted tay 


EWPLOVER SERIAL NUMBER 


012170 


Pee ee 


i ' [SEeTION A = GENERAL _ 
tes a [iam heed (Piven) (atiddte) PTT} 


Frederick Ce 
6. OP FICIAL PORTION TITLe 


Opes Serre 


95-13 


18. REPORTING Panton (Peer to) 
January 1966 - 18 February = 
P RFORMANCE E EVALUATION. 


W- Weok Posformince ranges from wholly inodequate: to slightly loss thon sotistectory. A rating In this. category requires 
a positive remedial cction. The rature of the oction could range from counseling, to further training, to mectee on. 
probation, to fecasignment of to soparction, Describe action token of proposed in Section Cs 


A-«. 7 Reoreence moots all-roquirements. - It 1s ontirely satisfactory end” Is characterized nolther by defictency nor 
' : excellonce. 
; P + Proficient Performance is moro then satisfactory. Dosired results ore Sens pene in a proficient manner. 
ve $ - Strong Perlormonce ts characterized by exceptional proficiency. - =e . = 


O- Qystending Performance 1s s0 exceptional in rolofion to requirements of the work end in comportecn to the performonce of 
‘i others doing similar work a8 to warrent special recognition, 


; : 2" oP ECIFIC DUTIES 
List up to “ols of the most important specific duties porformad during the rating period. Insert ‘rating letter which best doscribes the 


: : ‘Jmonnes in which employee performs EACH spacific duty. Consider ONLY effectiveness in portormonce of ther duty. All employoes 
with supervisory rosponsibilitios sald be roted on thelr ability to supervise (indicate numder of employoos supervieed). 


oer 


‘ 
: 5 iz RAT 
: SPEciViC. Duty no. § Cerren 
: a | FS) 
SPECIFIC DUTY NO, 2 RATING 
. . . LETTER 
Preparation of operational and administrative correspondence: g 
wECIFIC DUTY HO. ST . VN naTina 
- : ‘ : LETTER 


Supervision of one secretary/atenographer. 


DPECIViC OTY HO. 4- 


SPECIFIC DUTY nO, 8 : RATING 
. ; LETTER 


memes meanemsireteenan teat eotat ATE SNR Ne TERT ey NOISES Gar M9 288 © eek emmmrigretereC ment ey Rafter ont Renee erence nrmrererarneetirme forme 
SPECIFIC BUTT Mo. o : % 
é ; . i 
i 
t 


nme 


a arth aa cr (St Die aa at Be ae tana ek icles a. 
|—-——~ coe SVERALL PERFORMANCE In CURRENT POSITION Oo ep ee eee 
» @aTina 
Toke iats etceut arerzibing tdeu? the eoplesce whic? isblvanscas Mls etlastHeensss in bis qagtant asaition est h 44 pare j be7tee 
fereweesa af tpocitie dation, geotttivity, santurt an poh, feveeratisouess, pertinent sa) sone! nejta co Achiva, ond | 


partie vias itsvineticwn ‘ew talents, Gaeeed a ge basaiedce ol paplepeg’s oweral! cedatmanre fzi+g the eating vetiod,: 8 
piece the teste inthe rating bes ruerwtcsading $s the storeewmat whieh ast Ge surotels rollenss Rie bowel! of. pew ts ers, oan 
ae 
} 
rc mamecmrneed * uel - ~_, beraecsnnnaseie ccseimezae 
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— , SECRET 


(Then Filled In) 


Indicote él; igalficant strongths of weoknesses Jonaesworod in curront -eanfon hoepingtir proper Bérapedtive their velationship to - 
ive recommendations training. Comment 


ovide best 
uf 


everall pecformonce. State suggestions mode for improvement of work performance 
on foreign-langudge competence, if required for current position, Amplify of explain rati 
bosts for determining future personnel action. f performonce of mono 

ice 


| ese we ger eres were His knowledge 
ee oe of Far Eastern politics, geography and contemporary, history is encyclopedic 
! ‘and confirms thé high marks given hin 


__ by -FE. supervisors in earlier reports. | 


: : characterized oy good Judgement and 
oe -- 2, -Prompt accountings. He has excellent working. relations with bis colleagues . 
Po, on ; jin Headquarters. a . - . Le 


: . 
“No ‘training is contemplated apthis time beyond. the Clandestine Services: 
Review Course which Subject will take in March A 19666 a 


MONTHS EMPLOYEE HAS BEEN ha THs REPORT HAS 4 T wn . 
UNDER MY SUPERVISION Le} BEEN a0} NTO 2MPLOVSE, Give EXPLANATION 
6 aan 20a . - ~ 
ee ad wa we ed . 
oarg - OFFICIAL Titte oF duPEAvison 
1k. February 1966 Chief 
3, BY REVIEWING OFFICIAL. . 


: COMMENTS OF REVIEWING OF FICIAL 
! 
: Concur, An active, hard-working and vell-motivated ‘ 


- case officer. Se ' .o 
\ . . - oF ‘ . : 
Bate” nas Torr iciay Wire OF ag WB vi ?Trercn ‘aor FICIAL a webs PMNTED rrr ang ype tuae 
l4 February 1966} me wien Zt 
| ohter ef Station | Harry Ag Rooitake 
: SECRET 
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- MEMORANDUM IN LIEU OF FITNESS REPORT. 


| we oe. (1 Prederick Rindall © O1RI72 on 


REPORTING PERIOD: 22 Jume 1965 ~ 31 December 1965 


DATE OF BIRTH : 28 October 1926 
» SEX : Male 
GRADE -:  G8+13 . 7 . eos ’ 


| sp , . eee A ee 
j OFFICIAL TITIE -: Operations: Officer - eae TERT, acne 
H : 
j ASSIGNMENT :  DDP/DOD/uUSS ‘ . 
i . . 
} ; CURRENT STATION : Washington, D.C. . 

s APPOINTMENT: : Career 
{ : « . 
} TYPS QF REPORT : Annual : y 7 
; . . anc : f 
t 
‘ ’ 
H : ; 
7 * . * “ 
t Subject returned to the U.S. in August 1955, bul did net begin sub- 
i stantive work in the Non-Orbit Croup at tne Station until late September 
; 1955. Much of the time since nis arrival has been spent on becoming 
; : 
i acquainted: with the work 
7 We, accordingly, 
a prefer to delay until April 1966 sutmisstion of a fofmal Pithéss Report 
am which, hopefully, will give a more precise and meaningful evaluation of 
i his perf ormance than 1a now possible. 

z 

‘ We note that Fitness Reports suomitted on Subject juat before hia 
po aeparture from Toxyo gave him high saras ror hlu opertlenal mppOr’ vork 
: in Japan and regrette) taut the situarvfon in Toyo did mot pemit hin te 
; be given as mich active operational work as ne wished. Ue will certainly 
: ‘ “aid p ag ee a fe F : 
‘ 6 JAN 1956 ais We ga aby 
: hd 
5. 


eran 


ee ea vee ames ‘ 
> Sante Maeno tn emer tee we ten ew 
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RANDALL Frederick Ce 


and ig 


_ have the opportunity for 
is aware that this activity will not. be limited 
to FE Divisioa, but will give him the chance to participate actively in 


the p 


Service Review Course which Subject will take in March 1 


ee 


Subject exercises good judgement in- his 
and his Be coun tnee are prompt. - 


» He gets-along well with his colleagues at the Station and in =. 
. _ Headquarters. ‘ 


CERTIFICATION AIM COMMENTS , 
‘i . : 3 ' J 
BY EMPLOYEE : ; 
Signature of Eaployee 


Date 
Fussy, 1160 dhl tidal 


BY SUPERVISOR 
Months Employee Hag Been 
7 Under My Supervision 


2 Pas / ; 


i 

No training is recommended at this time beyond the Clandestine 
} 966. 
t 

; 

H 

q 

4 

| 

Hd 

i 

| 

H 

i 
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Date ; 
. *, ae 
29 December 1955 Cate:’, we et Say 
ately nt areas YA DCA < ‘ wrt mame rae vernann amv avitini 


BY REVIEVTIG OFFICIAL 
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exe Date Siimature yo. - aye 
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. ~ 7 rete snant No, te FJTT (27£26 


(CHDom Felted tad 


EMPLOVER SERIAL NUMBER 


FITNESS REPORT 012170 


SECTION A TC ENERAT_ — 
4. GRADE 


1. NAME (heed (Free (Mtiddte) 8. DATE OF QiaYH |3. Bex 


i. Randall, ___ Frederick C. a {| GS-18 
vivior or 1M. 8. cummunt st ation 


H 6. OPriciae POSTION TITLE * Orr. 
: Ops Officer DDP/FE/JKO 
. i, fe. ane (x) win) Tere oP A OINTMENT : 10. CHECK 1X) TYPE OF REPORT 
| LB leancce a [ase [| Yauroaany tea TEAR REAUIIONMENT SUPERVISOR 
: f | CANE EAPROVIBIONAL (See inotrections + Section C) ANNUAL K [Pe desianwans CuPLoves 
: | famecian (Apecity): _, [OPE CraL fSpeetty: 
t 41, OATE REPORT OVE IN 9.9. 14. REPORTING PEAIOD (From toy) 
; a ; 1 January - 20 June 1965 
. SECTION 8 PERFORMANCE EVALUATION 
; _ We Wook Perkormonce fenget from wholly Inadequate to alightly leas thon satisfactory, A renee in this cotegory requires 
i . positive remedial action. The noture of the action could range from counseling, to fur trolning, to plocing on 
i _ .probotion, to reaasignment oF to separation, Describe @etion token or proposed In Section c 
. i A+ Adequots Perlorinonce meets sit requirements. tele entirely satisfactory and ta chorectorized nother by deticiency nor 
| excellonce. 
. a j _} P.- Proficient Performance ts morethen satisfactory. Deslred results ore being produced ina proficient manner. 
! S-« Strong * Performonca be charecterized by exceptional proflelency, . 
: O - Qvistonding Porformance 18 20 exceptional In relation to roquiremont a-ef the work ond in comporlson to the por formance of 
i others doling similer work as to worrant special tecognition, 
q Spi CIFIC OUTIES | 
: Lise up to six of the mast Important apecifie duties performed during the ratlng 5 period. Insert rating letter which baat describes the 
i manner la which employes performs EACH specitic duty. Consider ONLY offectivenoss in poclormance of that duty. All omployoes 
t with supervisory retponsibilitios MUST be rated on thele cbility to supervise (indicate number of employees auporr' edd). 
i SPECIFIC DUTY NO, I Pare 
i Station Agreed Activitios Officor - 0 
+ 
SPRCIPIC DUTT BO. 8 aarina 
; Supervisor of persons. handling Rogi stry and KURIOT ! 
: mattors, ; , i. 8 
. 4 
SPECIFIC DUTY NO. D oe pe Ee a Ti 
. y 5 Larrea 


‘ Supervisor of Area 
————————— py A 
i RATIND 


BPR CIFIC BUTT No. 4 x 


: Case Officer ag required, ‘ : § 
} . 
——- ieee ee tekeney mn se cree eeeanmene me inner Rn eer eae ae eeynmrene ernie rennet reenactment nese nanan 
" vPECIPIG DUTY NG 8 ogrres 
~ Commanding Officer ef Station's principal . er) 

. . ’ : j 
cee IE Bat es Mar alge nen men take EIR Oe RE OE MAI RCE IDs ote Re dae Rate a poe ti Rina te oh Rabe eo 
ePasieig butt mos, : i eres) 

‘ 5 my , . H 
ra . | 
° rt 
AT TET AMT TT OTE TCT TT se ts pnrame er ac Ne SR TD Ree 
. “OVERALL PERAFORMANRCE fH CURRENT POSTION | bet meg 
foe Deerrene ah ee mete wren meweneen Te fe eemtepinnae en setae Prestene 
‘ Toke tate ott mex? seat ything Ghowt the awpiosac whteh iaMyerdas bie oHestiverasa by dia cutrent partion Bush ab per i ssrnes 
tatedaro ef teaciiie Setios, produetheinn. emntyrdt an pred, aeveersti vere ok, pertiment porsemal wette zs ArkiVa God} os 
PBI baeg gated e 


mavaiggdat Hentrottany of aglenta. Based 62 reir bavaigdes oF aepleres’s grovel) partermmeane duiag # 
gluse tS beatae in thy mb Bee rete epee ing Ba Lee Bierece~) which mand we cates! , tasiests hye Sowal ef ges terwene, ! 
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Serpe sae epewrun,* 
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CREP iowa 
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gar” 43 Vor FES OND ata Trt tas 
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vay, 


. : lGeanrnnen 
” FSECTION.C - 4 TARRATIVE COMMENTS 


Indicato significant strangths ov wocknestes domonstroted in current position keepin: ipge apective thele colationship te 
overall perfor uemance, Wate suggestions made fue improvement ct work performance a of A aahairienian for training. Comment 


on foreign longuage competence, Hf soquired lor current position, Amplify of septain ratings given in Section o provide best 
basis for determining future pareonnel action, Monrer of performance of monageriol ov ay dutie a> described, if 
1 applicable. : "5 ot 
‘ . There ia little I can add to the comments ul a tho, nnual . 
report prepared earlior this year. 1 would Like ponte terate, ; 
however, at this time of Subject's departure, tHé Station's > 
continued support for his Progotion to GS-14 as first recommended } 
: in August 1963. 7 i i 
: nal ae oe EL a Seaereres Boe, rr ° 
' { 
a Meus t q : oman ~ , 
} 7 | : 
my : wt, me . 
' [SECTION D CERTIFICATION AND COMMENTS 
, 1, “bY ‘EMPLOYEE. 


: ” WECERTIFY THAT | HAVE SEEN SEC TIONS a, 8, AP ANO C OF THIS REPORT 


i oats SigHATUAG OP EMPLOYER 


15 Jun 65. __1 /s/ Frederick Randall 
Aan Ce _. . _. ____SY SUPERVISOR — . 
; PONTO EUR LovEd Wad ae in Ti? THis REPORT WAT NOV QKEN ANOWN TO EMPLOYER, GIVE EAPLANATION 


UNDER MY SUPERVISION 


dats OFFICIAL TITLE OF SUPER WIIOR TYPED OR PAINTED NAME AND SIGNATURE 


21 Jun 65 i pees ; 
Pope _. BY REVIEWING OF FICIAL - 
7 j COMMENTS OF REVIE OMS GePician eee eee ee eee ee ee eee ee ee 
i 
; ' 
3 
i . = 
wee ed -- | Concur, 
t a 
: 
i 
Prave coer enna eee wOFarecean ree UEF- ASNER BING CIP Fe pay t. ER oe PAHs ps a ecee anit gg mere Se ~ 
5 
} t 
; 15 Jan #3 i Cw : faf Wiltam Yo Rroe 
ad SRAM CORES ~ Ral PESO a RAE ARLE RTE ATTEN PVs PO ROR MOOT 
. SFTREF 
> ig Le . _ : 
a Lb doar 3 
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_ | 0+ Qytatonding 
. i i others dotng similor work as to warrant spocial tecognition. 


rs Ue a) AY 


. baie t . v 
3 aeelies epee, Stele ba Pa Se 
: Coe ‘yagadt 

. "Caner Fitted Vn) < 
AN eet “ses CMPLOVER SERIAL NUMBER 
f FITNESS REPORT. 2170 ‘ 
SECTION A oe ee GENERAL ; Sie et kates 
name (Lae) (Fue. (iediey) «8 OTE OF BIRTH ‘fers aie 3.40. 

Randall, - Frecerick Cs g8 O08 20M | Sale 
@. OF PictAk PosITiON TITLE 3 j 7, OPP7OIV/OR OF ASHONMENT 6. CUNRENT STATION 

Ops Officer pon / Fe / JED... _| Tokyo 

10. CHECK IN) TYHE OF REPORT 


%. CHacn im Tyee OF APPOINTMENT 


| x | cancen [nesenve | TemPonany “Paver ean } 


: im CARE EA-PROVISIOMAL (See instructions .« Section C) 


ia BPaciar (Speetty)s 


1OMMENT EMPLOYER 


X fammuas 


18. ne ORTING. peaiea {Fea to) 


19. DATE REPORT OUE IN O.P,. 
J 4 January = 34 December 1964 
SECTION B ____PERFORMANCE EVA VATION . 
We Wack Porlormonce Seis dd trom wholly jnode quote to alighily oss than satialastary. A tating Jn this cotegory requires 
positive remedial action. The nature of the action could range from eaunseting, to further training, to placing on 


probation, to reassignment of to separation, Describe oction token 6? propased:in. Secilea cd 
Performance meets all requirements. ft Ie eatiroly -sotislactory-end is characterized nalther by deficiency nor 


A+ Adeqvote 
Fi excellence. J 
Ps Proficions Performance is more then sati slactory. Desired roaults ore ‘being preduced in a proficlont monner, 


$- Strong Peslormonce te charoctetsaed by exceptional proficiency. 
Porlormonce 1s $0 exceptional Jn relation to requirements of the wath and in comparison to the performance of 


: SPECIFIC DUTIES 


List up te stu of the most Importont specifle dutlos obs \scsiea during the rating perlod, Insert rating letter which best describes tho 
manner in which employee performs. EACH apecifie duty. Consider ONLY elfectivenses ta patfarmance of thot duty. All employees 
with supervisory rosponsibilivios MUST be roted on shoir ability fo supervise (indicate nunbsr at eaplorecs supervised). 


SPECIFIC DUTY NO. 3 wares ' a een re Cerrar 
Station Agreed Activities Officer fy ¥ Uf é 2) re) 

seaewie wOTY WO. 8 rn chang 

Supervisor of peenone handling Registry and KURIOT 

matters. 8 

seacihic butY 40.8 omar: meee ote es Gene eee eee ID: 
8s 

BPE CiPIE DUTY mo. 4 Wg Ow Tok ge Ot rs peat , verren 
8s 


Caso officer as yequired, 


LATTER 


pee ee ee 
sgl as = bia ta eee ed ie Para 


9 op adn Ean vo at ih enmessenis mney arsed intnaorymaneiisnareeantie whe oni 
7 y Pi 


[ieacivic Gury wa. dl 


6 . : ei 
; : ; i 
7 Hi 
i 
{ 


jon Ma Ate rm 


ert pls See “SveRaLL PERFORMANCE IN CURRENT POSITION, 


tt cma nema ttn Ce 


ns ee 


faresteve oF apprtite Soteoe, prddvestivily, camtutt se hes rouparativens ss, pertinast paranas! waite ct hadies, ond 
Puaseia ater Pamarigrins 4 ov ja! wa. Bssed on sou Anoeledya a! ampinyer’s overci) peeferavenes deen tho rating period, 


y 
/ 
t 
Vawe inte wre eure halal Bibel abow the amgisyse which Influences his efloctivensaa in Nie trent poaltion such as pore f 
‘* 

plore the Teste: ty the ecitimg Bee guerre egonging fa the statemontl Sach moat oscurately teliocts a10 lexel of pericrmans a. H 

ym ie 
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a mes ye 


it ry par tl 


pase 85 cn aniasea feast aeons 


AEADHIOGNMENT SUPE AVICORT 


Rating | 
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SECTION C 


Indicote si 
overett perlusmence, 
on toresnn langvoge competence, if aquired tor curent preition, Amplisy ov eaplain ratings given in Section 8 te provite beet. 


bosses for determining future personnal cetion. HMaroer of petlormance af manogeriol w supervi 


opplicoble. 


SECTIOND. 


BAY 


CPlom Pallet fas 


HARRATIVE COMAENTS 


oHileant etrangths or weaknesses demonsnated in current position heepi 
State suggestions made Jor improvement of work perlormonce. 


"9 in proper per dpe ih & Mes 
[sive rocommendatiaons for 


(Meee 77-7 1 


Fes ig duties must be Zescest Jescesde4, i 
8 |, 


Bubject perforne his principal duty -- handling D ode PU 
Activities -- in outstanding fashion. In this f represents 
not only this Station but other. FE Stations and fpneral 

. Because of his sound operational backgrousd, 


presence of mind, forceful reasoning, and the consideration the 
therefore. “holds for him, Subject has beon able to play a 


prime part in our excellent Agreed Activities posture out here. 
As a result much valuable tine -- 
has been saved both by this Station and other KUBARK 


elements. Yor this reason the Station 1g recommending by separate 
correspondence that Subject be avarded a Quality Step Increase. 


Subject. algo performs hig other duties in strong fashion. He - 
ig capable, versatilé, and continues to show. fine career potential, | 


CERTIFICATION AND COMMENTS 
6Y EMPLOYEE 


~— 7 CERTIFY THAT 1 Have SEEN SECTIONS A,B, AND c OF THs REPORT 


° TSIGHATURE © BF eurcoyven 


DAVE 
: i 
22 January 1965 | Js/ Predericé C. Randall 
2 oe _ BY Sur ERVISOR 
MOUTHS EUPLOVED hab BEEN Th THIS REPORT KAS HOT BEEN Sula TO EMPLOTEE, Glad EAPLANATION. 


VGELCEM MY SUPERVISION 


“ [tere 0 Gh PRINTED NAME AND SIGHATUBE 
. e 


OFFICIAL TIVLE OF SUPERVISOR 


GATE 
2 ; i 
24 Jamary 1965 1 poos 
Mo ays REVIEWS OFFICIAL 
COMMENTS OF RE Wiwing aryicsaL SS a 
I haartily concur vith the statement meds in Baction C above. ‘This 
enployse's contribution to this Staticn nas bees of the Aighest caliber. 
i 
rT ae “TGRFICIAL TITLE GF QCSILGIND OOFILIAL TPIPED GA POUTEO HAMA AMD SIGMA T OORT 
4 
23 feanuary 1655 1 COS - af/vtlites Bre: 
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_- 


aah ae an CONFIDE NTyay “TT TO FITT-11286 


ee ane a 
? Ks a. : fBder Filted In) Sarr PP 
| 7 EMPLOYEE SERIAL 4uMDER 
: FITNESS REPORT ; 
: ; 012170 
SECTION A iS GENERAL aa 
A NAME _ (Lew ote c (Midsie) “[aloare o7 int [8.06% 4.onaoe | 8. 90 
: az eric. 
sabe leteee ricreeetth be __|26.o0t 2 | m___jose23 
: ©. OP FICIAL POSITION TITLE % aad FOF ASSIONMENT (0. CURRENT STATION 
. . Ops Officer DP/FE )5K0 rokye_- : 
6. CHECK IX) TYPE OF APPOINTMENT 10. CuECK IX) TYPE OF REPORT eae ae 3 aye 
7 * A Teantan MGORRvE TEMPORARY, |_| tesTtag Rersvionaent syPanvison 
2 i CARERA-PROVISIONAL (S00 instructions « Seetion C) a acas renteney ‘suPLovee 
LL fawaeian (Specity): | | ewectan (Spectty): = 
: 11, DATE REPORT OVE IY 0.7, ; 12. REPORTING PERIOD (Prom to-) i 
eee 1. January, to 31 December 196) 
- SECTION 8 PERFORMANCE ANCE EVALUATION as 
: W- Wegk Performance range from wholly Inad quote to slightly fess thon sotisfactory. A rating In. thie category requires 
7 fs 7 positive remedial action. The nature of the action could range from counsoling, to further training, te plosing on 
: “ probetion, to reassignment or to separation. Deseribe action taken or proposed In Section C. - 
: A+ Adoaquate oh ose mects all requirements. ft is éntlrely setlafoctery ond ts charecterizod neither by deficiency nor 
i excellence. 
7 PR: Proficient — Performonce is more than sari sfoctory. Desired tesults ore belng produced Ino piolicien manne, 
{ * $- Strong Porformonce Is characterized by. exceptional proficiency. 
i O.- Qytatonding Porformonce Ie s0 exceptional tn relotion te requirements of the work and in Ssiepsri den to the pertormonce of 
af . re others doing similor work a3 to warrent “epectal fecognition, 3 
ae SPECIFIC DUTIES vena 
eter u up to sia of the most important spocific duties paricemed dwing: the rating pesiod. insert roting latter which hese doecribes the 
! mannor in which employee porforms EACH spocific duty, Consider ONLY offoctivencss in performance of that duty, All omployoos |. 
i with supervisory rospenaibllitios MUST be rated on their ability to supcewlsa (indicate number of amployece auperviaary, 
SPECIFIC DUTY NG. t z ae 
% ! 
| Station PBRAMPART officer ; de J> = 
4D - 
Hs aie aan 2S as 
‘ SPRCIFIC OUTY NO, 2 TING 
: ‘ ; TYER 
: Supervisor of Contral Registry persons) Ge 8 
: : | 
SPECIFIC DUTY NO. @ ante ee a a ae RATING 
LETTER 
: Supervisor Japan | 8 
5 z 2 er warertet 
; aPeciFic OUTY NGO. 4 FMS Ea hel Ghee ged © AAT a. 
; . Case officer for important | 5 
E } : i 
g ; SPECIFIC DUTY NOS a ; : Seren 
¢ sultan 4 Officer in charge for Station's primary H 
| ; | 
= Lene eee ttt ae mee eae oe eee ae eee pat a ne tne ee ee Ra ER EE A EE RR EY nS om I a : — 
s : SPECIFIC DUTY HO, ¢ [ ceivee 
3 : Staff supervision of Station's KURICT activitics ; \ 3 
is : . : : . 
4 : ne ne rr ee 
Eee : OVERALL PERFORMANCE IN CURRENT FOSITION Se ee eae 
se i EG ee ae es SaaS Vek Ne ere FE GU SEE SS ao TES ig may Tee ger eee Te Ra itad 
: Tako Inte cecount evorything ebout the employee hich influences hie otlectivences in his cusront position auch of per Serta? 
vtlet, productivity, conduct on jab, eccperetivaneas, pertinent parscnal traits ar bodies, set 8 


5 freraanse of .apectfic 
purticules Umitetions of talents, Saaod on your hanotedgs of employee's overall perlermoace dusting the rating period, 
plece tha larter ia the rotlag dow t serra aponding $q the etgtemeni which mos? cecwotely ratizers his level uf perlcsera« “4 
§ 
ot 


as 
: rept Mca F 
> Se bet _ aes rerpis ae oe 

? yp PEErE Bae ee 


he Dlg siete a af 
ES 45) casorera Hucsions sortians. oe its. GSGRES oof i Siera__ 
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» 


“« 
Te etcetera et Se rte cere pe eee titae 


Op sep etes ee m 


a met d 


(Uheon titted fad 3 - 
SECTION C HABRATIVE COMMENTS. 


Indicoto significant strengths or weaknesses demonstrated In current position keeping in proper perspective thelr rélationship to 
overall porformonce, State suggestions mode for improvement af work performance. Give recommendafions for training. Camment 
on foreign tanguage compotonce, Hf requirad for currord position, Amplify of explain rotings givan in Section B to provide beet 
bosis for dotermining future porsonnel action. Manner of performance of monogeriol or supervisory dutios must be described, if 


opplicoble, 
This officer han continued the gtrong performance indicated in his | 


last report. During the rating. period he has continued to grow with 
the job and is certainly ready for broader responsibilities. Our 

outstanding recommendation for his promotion to the next higher grade 
denonstrates how we value bis services and evaluate his performance. 


SECTION D _ CERTIFICATION AND COMMENTS 
BY EMPLOYEE 


U esi THAT | MAYE SEEN SECTIONS A, 8, AND € OF THIS REPORT 


OATE : ae URE OF EMPLOYLE 
12/19/63 Frederick Randell 
_BY SUPERVISOR iy seen Nina 


MONTHS EMPLOYER ryy’ ecmn 7 y THiS REPORT AAS WOT” ‘BEEN S SHOWN Ti TO ) EMPLOYER, ove “EXPLANATION 
UNCER MY SUPERVISION 


« 


TYPEG Of PRINTEO NAME AND SIGNATURE 


/e/ Robert Wheeler 


OATR "TOP RICIAL TITLE GP SUPERVISOR 


12/19/63 - DCOS 


BTS REVIEWING OFFICIAL | 


COMMENTS OF AEVIKMING OFFICIAL | 


Toxy9, Station has made exceptional strides and has an excellent record . 


in the difficult field of soordination of operations with the various 
elements. A very bigh degree of the credit for this cet eeo i can ba attributed 


- to the exeelient ‘wort of thls employee. 


“Yoo coo nao pa werner treet 


TYPED OR PAINTED NAME AND SIGNATURE 


Oate mia POPP ICTAL TITLE OF RE VIEOING OFFICIAL, 


19 December 1963 


{ 


i 
| COs /s/ Willian Bree 


14-00000 


Se ae ; SECRET 


(Bren Falled Pa) 


EMPLOVEE SERIAL NUwWSER - 


a cate OF GIRTHM 1/3. SEK 4. GRADE 


28 Oot 26 M GS-18 


7. OFF/DIV/BN OF ASSIGNMENT (8. CURRENT STATION 
10. CHECK U0 TYPE OF REPORT F 


T[rsneonane [Juariae | (peatrenwen uremvinarl 
[x fawwan restorer orc over 


| [eegeran Greettne = SSS nm Catv 


tt, DATE REPORT OVE IN O.P. t2. REPORTING PERIOD (Fram to-) 


1 Jan 62 + 31 Dec 62 
Posformance ranges from wholly inedaavele to slightly less thon sotisfactory. A bets tn this category require 
positive remedial oction. The nature of the action could range from counsoling, to further training, to placing ps 
probation, to reassignment of to separation, Describe action taken or proposed in Section [ony 


; Performance moots af! requirements. It ts entirely sotisfoctory and is cheractorized netthor by deficiancy wer 
excollence. 
> Brafictan Performance {2 more than satl sfoctory. Desired rosults aro being produced Ino profielent monnor, 
. Strong __ Performance is, .choractorized by exceptional proficieacy. - _ are ee 
+ Gut stonding Performance Is 80 exceptional tn rolation to roquirements of the work and in comparison to the Fan eee of 
others doing, similar work as to warrant special rocognition, 


‘ SPECIFIC DUTIES 
List up to six of the most important specific duties performed during the rating period, Insart rating letter which best describes the 


manner. in which employee performs EACH specific duty. Consider ONLY offectivenoss in performanco-of that. duty. All employees 
wtih supervisory responsibilities MUST bo rated on thoir ability to avpeti te (indicate aumbdor of omployoos aupervieodh, 


(Mtddie) 


(Leet) (Firat) 


Randall, Frederick 


Renta eene 8 wanton 


, 


SPECIFIC OUTY NO. ! 


Station PBRAMPART officer 


- Officer in Charge for Station's primary 


‘SPECIFIC DUTY NO.2 . teteen 
Supervisor of central registry| | persons) | S$ . 
q 
SPECIFIC ONTY NO. 3 4 H Sore. 
“t 
Supervisoy Japan (see Section C) 8 
1 
= SPECIFIC DUTY NO. 4 . * . i Savin 
+ } 
; . ! 
: ase officer for important . a) 
: Sos Eh ere nt ee ee ee ete 
, SPECIFIC DUTY NO, 3 = : ve : i GNTes 
: - i 
— 
es i 
Y 
1 


; GPEciFic‘DUTY NOUS ce Se a eee 
: Staff supervision of Station's KURIOT activities aoe oe 
. : OVERALL PERFORMANCE IN CURRENT POSITION nan 
7 aats 


yea 

oe Toke Into account everything obout the employee which Influences his affectivenass in his current position such os per- | SERS 
, tormanco af speciiic duties, productivity, conduct en job, cooperativenoas,, pertinent personal rains of habits, and i 

7 porriculas Timisations o¢ talants. Based on your tnoeledca. ef employea's overall parfermance during the rating partad! 5 
place the ietter in the rating Bex corresponding to tho atatemant which mos? accuwotaly reflocts hfs level of por formance | 


tan 45 OMSOL ETA PAKVIOUS EOITIONS, SECRET L see) 


4h 
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SECRET 


+ (Ren Belted Ind 
NARRATIVE COMMENTS 


SECTION ¢ Cc 

Indicate vigr significant strengths or weaknesses Bemonstrated in current position keeping In proper perspective their relationship to 
overall geckos loemance, Stote suggestions mode for improvement of work parformance, Give cacommendations for training. Comment 
on foreign longuege competence, if required fon current position, Amplify of explain ratings given in Section B to provide bost 
bosis for detormining future personne! oction, Menner of of performance of managerial or supervisory duties must be doscribed, if 


opplicodte. 
This officer has brought to bear on his current assignment hig varied organie= 
zation. experiences in a manner which brings credit to himsclf as well.as to the 
organization. His unstinting giving of himself ie an Outstanding attribute. The 
trials and tribulations of PERAMPART in an area traditionally hostile to the whole 
concept have made his accigrment particularly challengineg, always difficult, and. 
infrequently satisfying; but he sticks to it with firm determination. His supers 
visory role of our Central Registry frequently catches him in the cross currents of 
opposing interests:and priorities but he successfully calms such troubled waters. 
While a part of his PDRAPAHT activities this officer's supervision of the 
jhas been excellent. Finally 
his task under SD 4 is largely a handholding one but one which requires large” anounts 
of tact, patience, and gootvill. ‘there is no other Station officer performing 
comparable duties with whom this officer can Ls eas 


_ CERTIFICATION AND COMMENTS 
‘BY EMPLOYEE _ 


. 7 CERTIFY THAT | HAVE § SEEN 5 SECTIONS A, 5A, AND © OF 1 THIS RE REPORT 


SICNATUFE OF EMPLOYRE 

Frederick Randull (Signed) 
vee BY SUPERVISOR 
1P THIE MEPORT HAS NOT AEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEAN 
UNOER MY SUPERVISION 


wT “TOW FICIAL TITLE OF SUPERVISOR “[TYPEO OR PRINTED NAME AND SIGNATURE 


OATE 


1L Janvary 1963 Robert P. Wheeler 
BY REVIEWING OF | OFFICIAL at 


i. pe BE REVIEW eae 


COMMENTS OF REVIEWING OFFICIAL 


arent 


Concur. 


ee teem mn oe ee — ae a nn tn re in 
POERserse TITLE OF HE VIEWING OFFICIAL TYPEG Off PRINTED NAME AND SIGNATURE 


William V. Broe 


SECRET 
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aw 


- ~ ‘ECRET ™ a. 


° (When Filled in) + 


FITNESS REPORT 
GENERAL — 


SECTIONA | 
1, NAME (lLasy (treat) (Middle) 2, DATE OF BIRTH 4. GGK 4. GRADE 
Randall Frederick 28 Oct 26 M | GS-13 
3. SERVICE DESIGNATION) 6. OFFICIAL POSITION TITLE . %. OF F/OIV/OR OF ADSIONMENT 
D Ops Officer - ; FE/Tokyo,_Japa 


TYPE OF REPORT 


%. 
{[ereccece | | [Jeerenaea [yg [orriac[~ [reatiionnenssurtavieon 
J“ frewbine | Joncemesa | oxmee | __[aswuac | _[naassionnanr/eucoven 


{6 SATE REPORT OU In O.P, B REPORTING PERIOD fo SPECIAL (Spectly) 
rom 


sf .9@0 61-31 Dee 6 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIE 
List up to eix of the most Important specific duties performed during the rating period: Insert rating number which best describes the 
fer of that duty. All employees 


manner in which employee performs EACH specific duty. Consider ONLY effectiveness.in performance 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numberof employace eupervieed), 


7- Govaly adequate [3- Acceptable _[4- Competent [5 Excellent [6- Superior [7- Ovtetonding 


RATING [SPECIFIC DUTY NO. 4 RATING 
NO. NO, 


ry « Unsatisfactory 


SPECIFIC DUTY NO. 1 
initisl ressonsibllity for Station 


TSQARVARD notiviticas 


Jseaciric bury No.8 Looe . : 
Su,ervision of station ‘SD netivity in 


volving “OD of Xicer 


* 


RATING T 


8 
uo, 


SPECIFIC DUTY N 
suvervision 


SECTIONG EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIO : 


Take into cccount averything about the employee which influences his offectiveness In his current position « performance of apecific 


dutios, préductivity, conduct on job, cooporativuness, pertinent parsenal traits or habits, particular fimitotions o- folents. Bosed on 


yout knowledge of employee's ovorall porformanco during the rating goried, ploce the rating number in the box corresponding to the 
atatoment which most accurately reflecrs hia lovel of performance, 
ner rere rrr nner nant ar ermreret meee ttn 


1+ Performance In mony importent roapacts fails ta meet raquiremonts. . 
2 + Porformanca moets moat requirements but Is doficlant tn ono or more important raspocts, ‘ 
3 - Porfoemance cloorly meats basic requiramonts, 

4+ Porformanco clearly exceeds bosic requirements, 

5 + Porformonce tn ovary important respect is euporior, 


6 - Porfoemance in every respact is outstanding, . 
SECTIOND DESCRIPTION OF THE EMPLOYEE 
tn the rating boxes below, check (%) the degree to which eoch charoctoristie agplios to the ompleyne 


1+ Leost possible degroo- 2 - Limited dogree [3 > Normal degrae 4+ Above overage. dagres “TS Outstanding dogroa 
“ — inthe Venn ~ 
NOT ! “oT RATA 
CHARACTERISTICS : APPLI- on- 


GETS THINGS OONE 
ree oe 


RESOURCEFUL 
“ACCEPTS RESPONSIAILITICS: 


OWN WHEN NEEO ARISES 


4 CAN MAKE OF CISIONS ON 14 
OGES NES JON WITHOUT STRONG SUPFORT . 
ee ee ae ce ee a cee Beemer ena aR tee Re et SY 7 nen mo 


FACILITATES INOOTH OORRATION OF HIS OFFICE 


WRITES EFFECTIVELY 
SECURITY CONSCIOUS ; ee 
THINK CLEARLY ° | 
DISCIPLINE IM ORMWINA TING, MAINTAINING ANO DISROSING OF RECORDS a 
eae sathehanea ne nr eee ene rT 


DOELMER (Speci 


SEE SECTION *E~ OW REVERSE SIDE . 


SECRET 


4a) 


FoR 
eae 


45 POSOL ETE PRE VIS HOITIGns, 
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ee 


2) 


Paani f 


st 
vi 


sree 
Bet hy 


fadapt to new conditions and situitions in the frce of trying te scttpgeale:Ry VW estoult 


SECRET 


: (When Fitted Ins 
SECTION E "NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE, phen 


Steens | strongths and weoknessos demonateoted tn current position, Indicote suggestions ne mode to employee for Improvement of hie 
work, Give rocommendations for hia training. Ooscribe, if appropriate, hia potentiel for development ond for saeununs grector re. 
sponsibilities. Amplify or explain, it deceit: ratings ahven: in SECTIONS 8, C, end D to provide the best ay 1 ape 


future personnel actions. t 8 16 12 Qu 


In the three months sub, eet uns been tm phree he has eeponstrated lis ‘en soi ity to 


eroblema of establishing his houschold in a-comntry new to him. he ling ; pitched, 
with seal end enthusinsu into fields of orgyniuation sctivity relatively new to lide 
shree months in-such a situstion ls tes short 2 tine te .udge actions with creat” 
validity, but it is my considered o; inion that in sud, we ve have found the right 
oificer in the right place et the right time end the Axture looks brighte 


SIGNATURE OF Seen Seton: 
Jan. 62 Frederick Randall Serie Stene 
; ee BY SUPERVISOR 


Oats 


2 
- ew “ aed Le a a en en tne ee 
MONTHS EMPLOYEE HA3 GEEN IF THIa REPORT HAD NOT BERN SHOWN TO EMPLOTSS, OVE AXPLANATION 
UNDER MY SUPERVISION 
ee tf REPORT SNOT BEING MADE AT THIS Timo, GIVE REAION, 


+ eee ce een a —. nner ©: 
"EMPLCOVER UNDER MY SUPERVISION LR 99 THAN 90 DAvS [ Tatooar MADE WIT“IN LAST 00 DATS 


» 


TVPETO CM PRINTED NAME AND SIGNATURE 


OTHER (Srecity): 


OFFICIAL TITLE OF SUPER YISOR 


DATS 
15 dan. 62 Rotext P. Wheeler : 
3. SY REVIEWING OFFICIAL 
"Ty WOULD WAVE GIVEN THIS EMPLOYER ABOUT THE SAME EVALUATION. a 
1 WOULO HAV OVEN THis EMPLOYEE A TigwEr EVALUATION. : ee ee 
1 WOULD WAVE GIVEN THis EMPLOYEE A LOWER EVALUATION. Reg ae ie teva G, oon On hey 
mr TEANNOT JUOGH YHESE FY EVALUATIONS. CAM NOT SUrriciEn LY PAMILIAR witm TNE EMPLOYER'S PERFORMANCE, 5. 


COMMANTS OF REVIAWING OP FICIAL 


14 mart geen vam een amare er etnncaemeervermees = serene mow —, ne 
; OPKFICMAL "ILE OF RAVIEBDING OFFICIAL jryseo FR PAINTED WANE, ABO SIGNAT UAT 


i : 7 
{ otine Yo hese fSiened) 


tlre ee eee FO 


SECRET | 
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oN fWhen Filled Mm) 
J FITNESS REPORT 
{\ : § 
SECTIONAL GENERAL a 
1. NAME * (Laat) (Fieat) (ati ddtea) OaTE OF GAT a. en 4. OmandEe 
RANUALL,  FRELEAICK Ca 28 Octover 1026 | x 3-13 
8. SEAVICE ORSIONATION] 6. OF FICIAL POSTION TITke 7. OPP/DIV/GR OF ASSIGNMENT 
Dr. Ons Officer Dup/e's ; 


% TYPE OF REPORT 
AZ ABSIONMENT/BUPER VISOR ig 


e. 
PJrovecromce [X [ucwoce | Joereaneo [June 


| [Penoine DENIES 
10, DATE REPORT OUB IN O.P, SPACIAL (Seecity) 


31 January 61 Pye su . Sept 6l ™ 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIE! 


List up to six of the moat important specific dutios performed during the rating period. Insert rating number which best describes the 
manner in which employee portorms EACH specific duty. Consider ONLY effectiveness in performance of that duty, All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate mumber of employees eupervieced), 7 ' 


ea Oanly odeasaie’ 1) Acsenale 


srPeciric OUTY NO. ! RATING |SPRCIFIC OUTY NO. 4 = 
Deputy to Division KUTUBE Staff Chief} “° | Liaison with Special Staffa and 
, 5 external agencies gn KUTUBE matters. 


CARETR STAFF STATUS 


nq 
At, REPORTING PERIOD 


7 « Outetanding 


RATING 
MO. 


5/6 


$+ Excellent 16 + Superior 


RATING 


SPECIFIC DUTY NO.2 RATING SPECIFIC DUTY NO. 3 
Coordination within Division of mee a MO. 
KUTUBE .mattere 5/6 

SPECIFIC OUTY NOS . RATING SPECINNIC OUTY NO. 6 fe RATING 

Preparation éa snd release of Mee Nes 
periodic reports, dispatches, and {5/6 


other correspondence 
SECTIONC EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 
Take Into account overything about the omployeo which Influences his olfectivenens in his currant paaition - performance of specific 
dutiaa, productivity, condue? on job, cooporotivenass, partinent personal traits or habite, particular limitations os talents.. Based on 
your knowledge of employre’s overall perlormonce ie tha rating pariod, place the roting numbor in the box corrasponding to the 


stotoment which mos? aceurataly rafleces his level of porfarmanco, 
i 


Ve 'Perlarmance in many important respects falls to inset roquicemaata. RATING 
2+ Peslarmance meats mort requiraments but is deficient in one o¢ more Important respocte, hei 
3; Porlormonce clearly meors basic requirements, 5 


8+ Performance cioorly oncoods bosle requirements, 
5. Performance in evary Impostent reapect ia supoctor, 
6» Portormance in every respect is outatanding, 


u ~ Lea at possibiy degree 12 Limtted degree [3 TNormol degree >| 4 Above overage deqras [3 + Outstondi 
ees i wot Tnor | 1 
?. CHARACTERISTICS APPL oa 1 
ot i g . Scaore tsanenn] 4} c 213 } 
GLYS THINGS DON i - ; op —y 
5 5 * serene ceaer meer ark nancies te, een erm «enema tes Go  “mmiennet seed Gant 
- > { i 
oration ttimmirasest ee Sea, enene Soeeeere aoe tutte fot moet 
H i x 


i EATER NE SN IES cies ah eile | Re NL Re A 


ACCEPTS REIPONAIDL 


CAN MARE DECISIONS ON HIS Cae WHR NEED ARISES t 
ronda anar ase: Sad ns ros Se maee alng must sOins8 il ale aala cad matiad! target gaat ea Neal au 
THOVY ITAONG FUP PORT : { i 


ate erties f catieey ati 


TES SMOOTH OPRRATION OF HIS OF PICE 


in i en nnn Fa 


1 


WRITES EFFECTIVELY ! 
ane tenement me ee ee en eer AON thera ine een npes wernemnneeermmseminemiee Se mln iae pes mame pe mame Ban 

‘ ~~ 

4 


ae oe Roa et 
—eaar: 


¢ 
’ wn pe ste Gime wat 
i ; 
toes nee Denne Sere 
$ i 3 . 
rane oe pared wae 


SECURITY COMFCIOUS 

—_- a nn Ye PR ate tee RI RMA A eet te nat eA TUTE et ty Sar ms Rt Speen 
My S 

Wee OM TIMATING, AIT 


EMER TSpreity 
oS damon Opener en sane int an tamale enantiomer Seman 


SECRET og ae 


rors 


e808 45 cose ers eae views erties 


ese 


Aa 


SECRET Ore 
Ld 


2 (When Filled Ina 
SECTIONE NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE OF sate ees 
Stroee strengths und weoknensos demunstroted In current position. Indigote eugyestions made re ~chevee wee toe te of his 
ag ter areuming 


Give recommendations tee his training. Describe, if appropriote, his potential for devel 
Amplity of explain, if appeopriote, ratings given In SECTIONS B, C, and D te provrfe wpe bert bosie for d 


e poriod. . 


work, 
sponeibitition. 
future personnel actions, 


Thie is Mr. Randall's first experience in a staff position. 


under review he took tira control of his job and showed substant< Magygrovells over 
His operational background and i sense have 


ae 


his previous competent performance. 


do mart 
combined ood_aade his an- excellent officer, deserving of further responsibility ina 


field position. It should also be noted that Mr. Randall performed in excellent 


fashion in replacing the rater during the latter‘s 7-week TDY in the Fall of 1960. 


p: 
i This remeeg has bean een 
. shart hog tee USES Shoe 
Paar eee ry 
Ogriast yh. . Sader he ' : 
salisfoctory at ae ty We Gre By onlieely 
SECTION F ; CERTIFICATION AND COMMENTS 
1. ar nee BY EMPLOYEE _ sae ei GE a eee 
i “corvily | that | have seen Sections A, B, 7G, x “and nd E of ti this is Repet. earn eat a 


Gara pom. | MaNATURa OF @MPLOYER 
A BY SUPERVISOR " 


2. 
MONTH’ EMPLOVEE PAS ASEN | [iP THIS REPUAT MAS NOT NEEN SHOWN TO EMPLOYER, Give EXPLANATION 
UNDER MY SUPERVISION 
Subdect tonarted ee field prior to cocplation of MLineca int, 
shee, rate pela? pes ope Honea ae a Ni accent 
IF REPORE $3 NOY BEING MADE AT THI3 Tia€, GIVE REASON, 
ensilets pew eons ese Pon an edit AAD RO RNase aes a an Peas ob eves oes ian sas Sally pene a ai 
Teupvova WNGER Ny auPEnvisian L293 THAN VS OAYS  TREPORT MADE OTPNIN LAST ty Oave 
ace eee ts egal dials ae TER (Be. heat Te stiames xt cea tidua omaoarreaentwes 
[otecea (syecsty): 
ei, eae Re cheek cota LL eee eT ieee Re titnasiate oat Some ss bom ictalaoreeni 
CATE jorPicras VITLE OF SUPERVISOR z 
; 
C/Fs “s 
RE em Ea EE DERE 
3. BY REVIEWING OFFICIAL 
i a a win wes has i i gasp es na Ee eet as eat tas tr eat ar a a etna Sea ea ner atlas tains (iui ame i Sates 
+7 BOUL rea ye Giver Trt EBMPLOVTe aQouT He bag Evatt LATION. 


Neri be rants watt! ent ene te ee me 
maya GIVEN Teel: EMPL OTe S A MGHED EVALUATION. 


nave Givin fais ‘curvorKe A LoOeeR EVALUATION. 


Pawii, tae mr THE eu 


COMME rT ‘or Re vin wine Qe eset ae 


erararis MeL 8 70 Oe ye wie HeEIC. ree i es i AND TIGHATURE 


oOAre Pr 
i DCE. va Os Lene fh og card Rooms 


SECRET J 
rs f 
f 4 
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aye SECRET ¥ 


When Fttted hi 


ee eee 
d - a 7 EMPLOTES SERIAL NUMOER 
‘i é . 7 ay? . 
SECTI eee ies soe ne GENERAL ret asec 
1, AM (Leet) (Fteet) (Middle) 3, OATE OF BIRT. 4, QRADE 7 
GS-13 


RANDALL, Frederick C. ; 
FICIAL POS 7. OF F/D1¥/BR OF ASSIGNMENT 


" Jo. seavice O8 SION ATION % 0 OreiciAL POSITION TITLE . 


i Dr __ Ope Officer : = 
: ry CAMERA STAPF STATUD orn 


[Juror ectorece | X [ucunen [—Jourannne 
| | } shad vents 


_ EVALUATION ¢ OF. PERFORMANCE OF SPECIFIC DUTIE 


Liet up to six of the most importont specific duties | formed during the roting periods. fusert roting number which best describes the 
juty. Consider ONLY effectiveness we seclormonce of that duty. All employees 


monner in which employes perlorme EACH specific 
with supervisory responsibilities MUST be rated on their obility te supervises [indicate mantel °4 enployoee eupervieed). 


T= Uraeitociny [2 - Barly efeevre [3 -Anvopobls_[0- Compton [8 Excailont E-Reeote [i= osiei_| 


PECIFIC CUTY MO. 8 RATING | SPECIFIC DUTY NG 
Review of projects, cables, sia Replacement of supervisor in 
timeties and memoranda. 4 ‘latter's absense end acting as genera » 
ut: ° a 
7 RATING L deputy — NO. Ss 
Preperes parlodie reports and 
4/5) ¢ other correspandence. 


SPECIFIC DUTY NO. 8 AAT ING SPECIFIC DUTY NO. E 
* 


Handling of certain specific FI 
activities such as Agreed Activities. 3 


SECTION C EVALUATION IN OF OVERALL PER PERFORMANCE IN CURZENTY POSITION 


Take Inte eccount everything about the employee which lalluences his elfoctivencss in Kis cecren! position - performance of specific 
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and with Special Staffs. 


9 + Perkermance In mony Important ieiosere isile to maot raquitanants, RATING 
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__NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 


Vatvengthe ond weoknessen demonstrated In current position, Indicate 009 ge otione “made to employee ve for I: Improvement of his 


Rr. Randall is an intelligent, hardworking senior officer with 
conaideredle. operational background. his io his first staff assignment 
after long experience in one action ares. He hao adjusted voll to this 
Rew assignment and has proved particularly effective in dealings with 


the Special Staffs on a variety of matters. 


T vould recommend that Mr. Rendsll be assigned to a responsible - 
Job in a field otation after this tour on the VE Staff. 
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RANDALL Frederick Cy, 
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operation of the Indonesian country training of personnel scheduled to be 
aasigned to Indonesian field stations.| 5 


Desk. 
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SECTIONE ___—~s«SNARRATIVE DESCRIPTION OF MANNER OF JOSFERFORMANCE 


Streee strengths ond weaknesses demonstrated in current position, Indscate avy gestions mode to amployse for improvement of bis 
work, Give recommendations far his training. Odseribe, if appropriate, his patectis! foe development ond for assuming grootar re. 
apansibilities, Amplify ov explain, if oppropriaté, ratings given in SECTIONS B,C, and o to provide the base basis for determining 


future personnel actions. 


' During the period under review, Mr. Randall returned from the field and 
took up the resvonsibilities of chief of an active and important desk. This ; 
initial period has of necessity been one of orientation to Headquartors 
problems and procedures. Mr. Randell appears to be developing well and haa - 
evidenced the capacity for handling his job in a highly competent manner. 
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FITNESS REPORT (Part I) POTENTIAL 


‘ ; InSTRYCTIONS : 


FOR YUR AIBIGISTRPATIVE OFFICER: Cansult current instructions for completing this sepert. 


FOR THE SUPFAVITOR: Thie report is a privileged eermunication to your supervisor, and to epprepriste corerr asnoges 
Bent ant pessuunel officials concerning the potential of the eaployee Leing rated. ft ie NOT to be shom to the 
tated eoployes, [t is recarmended that you read the entire ceport before coopleting any queetion. This report is 
to be completed only efter the exployee has Been under your supervision FUR AT LPAST 20 GAYS, If ese than 9Odeys, 
hold and covmlete efter the odays hae elapsed, ff thie ie the INITIAL REPORT on the employee, hoe « dt MUST be 
completed sad fiurwarded to the GO no lates than Sudays efter the due date indicated in ites 8 of Section “E'' below. 
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- . FITNE33 REPORT (Part 1) PERFORMANCE 


FOR THK ALDINISTRATIVE OF FICE | Cor “Veatructions for crspie report. 
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FOR THE SUPERVISOR. Thie report be designed to help you eape 
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c _MATINGS ON PERF ORYANS TGF SPtCi1 Fae Buti ts 


fo 
DIRECTIONS. Or p PER. 
0. State in the specea befow up to sis of the wise tempyrtent SVECIFIC duties performed during thie A Oa ygriod. 
Place the most iepoctant fsrat. Docnot saclute ainor at urteportant duties. t 
b. Rate performence on rach epecaftec duty considering (45. effectiveness sn pee tormal ey thie specific duty. 
¢. For supervisurs, shisity to supervise util alesys be soted ac o apecific dutys¢do A 2: Ty suse thoes 
who evpervies @ socretary onty). 0% 
d. Compare in your ani, when possible, the individual being reted with others perforasny th Gy ata 


similar level of cesponsibslity. 
@. Teo individuele with the sase job title say be performing different dutica. If Wa; rate them on different 


duties. fo 
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cps 2 ° FITNESS REPORT (Part HH) POTENTIAL 
a INSTRUCTIONS 
FOR TRE ADMINISTRATIVE OFFICER: Conmeult current instructions for completing this report. 


FOR THE SUPERVISOR: This ceport is 2 privileged comcunicetion to your supervisor, end to appropriate coreer aeneges 
pent and personne! offacaele concerning the potentisl of the employee being rated. Et i» NOT to be shown to the 
cated eeplayee. It is recommended that you reed the entire ceport before completing ony westion. This report is 
to be completed ooly after the exployee haa been under your superviston FOR AT LEAST 90 TAYS. If less then 99 deye, 
hold, and complete ofter the 90 days has elepsed, If this is the INITIAL REFORT on the eeployee, however, st WUT be 
coapleted and forwarded to the OF no later then Nidays after the due date indiceted in sates 8 of Section ~E" below, 


SecTiom €. GERERAL 
(leat) (Parat) (Middte) 2. DATE OF BrRIN 


23 Cct 192c 
OFFICIAL POSITION TATE 
Intelligence Cfficer (rz) 
9. PERICD COVERED BY TmIs REPORT (Enclastve dates) 
Se:tember 1956 - June 1457 


seactan (Specily) 


Fronotion 


SEAVICE CESIGHATION 


3. OFFICE “DiViStoN/ ORANCH OF ASSIGNWENT. 


Oarve REPORT Ove Im OP 


RECAST Gaul ats SUPERVISOR 


19. Tyee OF REPORT 
(Crhect one) 


CERTIFICATION 
CERTIFY THAT TetS REPORT REPRESENTS MY GEST JUDGEMENT OF TRE tnuQivi0ush BEING 


®. fvFeo 0 OF SUPFRVISOR ic. SUPERVISOR SS Orricea TETLE 
. Chief cf Station, Djaxartu 


Sis f 4 HANG Reviteto Tes REPORT ANO NOTED ANY DIFFERENCE OF COUN TON t™ ATTACHED wiwd. 
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OFFICE AR 


RATED 


SECTION &. ESTIMATE OF POTENTIAL 


*. POTENTiay TO aSsuwe GReEaTe? QISPONSTBILITIES 


DIRECTIONS: Consadrriag ethers af his grade and type af assignment, rate the exployee’s potential to assume greater 
cespoasibilities, Think in terms of the kind of responsibstity encountered st the various Levels in his kind of 


work. 
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Fos APPLIES TO YHE ROP Vr SyAk TO THt LEAST POSSIBLE OFSQKE ‘ 
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= SECTION 1¥ 
Thio section Je provided as an aid in dearribing the individusl, Yous. 
dn steels-but acquires ite meantng th celatiua to @ particular Job'or sevignment, 
datergrated Literally. 
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epplies to an individual, Piacing on “X" in the “Does Not Apply*’ coluan arene than ape OT he definate opinion 
that the description 49 mot af aff avited to the individuel. 


AE FICE. OPER CS PURE € watavcrakle:. 


Tre Jeacriptive words ere te be 


STATEMENTS CATEGORIES 
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LIMITED REASONABLE ABOVE AVERAGE} OUTSTANDING 
nf SERVED DEGREE DEGREE CEGREE OEGREE 

e tod 
A. ADLE 10 SEL ANOTHER’S wf 
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Sp erare-n Vf crpenere, 


Sem or & or acterietics not covered elsewhere ia the 


seoport but which heve a beering on effective utilisation of thie person): 
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if oes 1. 00€8 wor punrone OUTIES ADCQuATELTs HE #6 
incompetent, 


co 2. “BARELY AOTQUATE Lie PERFORMANCE ” a teovon we. 
HAS HAD SPECIFIC GUIdaANCE on TRAINING; ue 


<OFTEW FAILS TO CARRY OUT RisronsisieiTiEs 
cComPETentey, 
Cz] 9+ Peavonms wost oF WIS DUTIES ACCEPTacty, OCCA. 
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4. PERFORMS CUTIES IN A TYPICALLY COMPETENT, 
COFECTIVE MANNER, 
[SPR] 5. A PIKE PERFORMANCED CARRICS CUT MANY OF WIE 
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. OPPORTUNITY, WHAe PROGABLY ENOGAYOR TO MAKE A 


CARCER IN THE CAGANS ZATION, 
HAS AN ENTHUSLASTIC “AVTNTUOE Tosano THE -ORGAN: 
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a. A persodte cocord of sod performance a2 an aid te the elisctive wtilization of personnel, 


tHESTRUCTIONS 
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TO THE AMINE STRATEVE O8 PERSONNIG, OFFICAR: Coneult current adeiniote 
and transwittel of thie seport, ‘i . : 


} TO THE SUPERVISOR: Read the entice form before attenpting te complete aav stew. Ae the supervisor who assigns, 
directs ond coviews the work of the individuel, pouhavepremary cocponasbitity fos oveluating hie etrongths, wears 
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. , DETER Fates Yo Canay OUT MEsPOmSIBILITIES 
; . | “Couberentey, 
(~] »- vearoaus wost oF wis curses accertacivs occa. 
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| Ye AIST YOUR aasca OUTIES- tm APPROWIMATE ORDER. AGF IMPORTANCE, afte A BRIEF DESCRIPTION Of ¢acu. 


In June 1954 transferred as Chief FE/5/cz Section te Indonesia FI Desk ; 
Officer. As of June 1954 major duties includes yu: iS 
; ls Responsibility to initiate and. act as. Washington. case officer for. ee ; 
ae “all FI ‘operations operating - -from. the Djokarta station. 
4 2.. In espera tice with the Chief oe Reports, to insure that all 


‘ 3. To share in the planning of the FI ee for Indonesia. 
i 7 6. GEST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD. : : ‘ 4 
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re a Mold. ass{qoent arises. At that tims desire to do both FI and FP 


oasa officer work in the field. : ; : : F 
ise é ee 


paraeren -oet 


4 Teeoe ee thvowga “Te estt 02 completed by Sopervtoey 2 ~ cee Cae Been ate 

GUL. -Beriect S3scaree Teli ve a “FrabORWANCE ON Tel whvCe OUTOES y unite ueors tlie Vaant. . aa aa 
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Subsect''s perfoma: snance 4a characterized by .a high degree of indat rdoud 39 Mba 
thoroughness Se Le one of those supremely useful indiviczals to ig a supervleor 
ean assign a task, and then turn to other matters with sure confidence that, the job 
will be.complieted, to the last detail and on time, - MAIL ROOM . 

29. Om enray ASPECT SF Fittiawaele” SAOUTO THIS PERSON CONCENTRATE EFFORT FOR SELF rerecvrmeur? 

febject's comanc of written English can stand improvement. His writing is by no means. 
deficient in besic requirements, but practice will be needed to insure cone tereny ea 


_ production. of clear and-_well constructed prose... - 


le. COustat On Tats PERSIATS ABILITY TO MAMOLE GREATER AESPOMSIBILITIES mOw OR Im TRE FUTURE. - 
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Rie transistion from a CE-Unit Chiefs! job, to that of the Indonesia Desk FI Chief, 
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subject can put it into operation. whan required. Re: is eer ae potential material for 
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26. @MAT TRAINING Of MOTATICN JC TOU RECOMMEND oy tmts Pensont > 
Recommended trairing includes Communist Party 0 erations and Anti Comuntet Party 
Operations. Reeccsarend rotation to an Indonesian Slot, Subject has now, and is 
increasing his kncwledge cof Headquarters tasks and pnpeueusees In approximately a year, 
he should put such knowledge and training into effect in the Held. There is every : 
reason to beliere that he will make an excellent field case cificers - : 
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The Courso on World Commundim 4s 2 four wook!n courso dooigned to provide . . 
i aduqunto biekground and und:rst-nding of tho-World Commnist Movomont, and to : 
. ,  dnercaso tho, offectivonous of stuff. porsonnol in their. ability to intorprot and 7 cae 
: anilyzo Commnist Party :nd Prort organizational structuros and tho stritcgy 4 a ia 
“and tactics of thy World Communist Yovomente es : 


CTER 5 OF THE CO 


Tho mitcrinl 4n this courso 1s presented by locture and in sominw discussion, 
‘ Studonts are requirod to prep-rs written avsignsents, which aro dosigned to 

‘ monsuro tho studont's ability to apply tho knowledge Asquired in tho course to 
' his speciil fiold of activity. 


TING OF STUDENT ACH 


Studente sro rated according te the five-point ma eee rating senlo : ’ 
(Suporfor, Excollont, Sntisfnetory, Work, Pailuru) dn indtoating tho dogreo to . 
which thoy havo achfoved the courée objectives, Tho monning of those -djcotival 


_ratirigs aro na follows: 


_ © SUPERIOR: Tho atwiont domonetratd outstinding ability or proficiency in 
° “ ‘meoting this course gol or objective;. ho indented cn unusually thorough 
knowledge of the mitorial presentads or, 1f skills arc Involved, ho doonstrated 
that ho 4a ono of tha nost c¥faetivs Individunis in this arcn, : . 
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21 may 1979 


Weisent 
LEYTE Re 


MEMORANDUM FOR: Mr. Frederick Randall : a: 


FROM: John N. McMahon 
Deputy Director for Operations 


2 


SUBJECT: Letter of Commendation ; 
: i 


5 i 
I have been advised that in connection with the 
Westinghouse FOIA litigation case you were a member of a 
x team of employecs who worked the weekend of 21-22 April 
to meet a court-+imposed deadline. Your devotion to duty 
as demonstrated by giving of your time to process material 
: for this case is most praiseworthy. I know this is not the. 
‘first time that you have worked overtime to keep our good Bey 


tecord, Thanks. ' 


‘ . Cap N. McMahon — - ; 


SRT TIC ee eine ene REE CHIE hn, Rt RO RA CNET EWA EE ALS aa 7 
74 
‘ 


os 
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1 & GER 1979 


Ftench C. Kandel! 


Dear Frederick, . j 


' Please accept my appreciation for an assignment 
well done as a member of the FY 1979 GS- 13 Personnel 


Evaluation Board. 


Your full- time service with the Board fennesenta 
a major contribution to the Directorate’s program of 
personnel assessment and management. Your recommendations 
for promotion, career development, and other matters have , 


_ been very neapeuls ; 

4a I beliove you will find an return to your reguiar 
dutics that this time spent with the Board has broadened 
and sharpened your own focus on the personnel “aspects of 
Agency management, 1 think it will make you appreciate H 

‘more than ever our needs for carefully and candidly 
written eae of simpler ces: 


4 wen fy 
‘ aa 7 i if, 1s ‘. ' | 
ian oe H eer Lg — 
Ae 4 LOO ge See Ne 


pa oe ‘Sliicérety,, Coke 


a 27 


c John N McMahon 
Deputy Director for CPETSELOnS 
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MEMORANDUM FOR: Chiefs of DO Staffs and Divisions 


FROM: - William F, Donnelly 
sts Chief, Information Servicés Stalf 


SUBJECT: . Commendation 


* 


1.° On 9 March 1978, the CIA Information Review 
Committee took note. of the excellent work done by the 
Directorate of Operations in processing requests under 
the Freedom of Information and Privacy Acts. The 
Deputy Director for Operations was present, as were 


: _other Deputy Directors. 


2. I would like to add my endorsement to that of 
the CIA/IRC and to commend all those who were/are 
involved in the processing of FOIA and PA requests. 
Although complex and time consuming, these tasks are 
obligatory by federal laws. In meeting the intent of 
the law, a difficult balance must be achieved, On the 
one hand, the rights of our citizens must be respected. 
On the other, the obligation of the Agency to protect 
its sources and methods must be honored. In meeting 
these rights arid obiigations, the Directorate of Operations 
hus handled some 16,060 reauests ta date. In all instances 
where a-requester has gone to the federal courts, the 
i} has never lost a case based upon our cxemptions for 
sources and methods or classification. 


3, This outstanding result stems directly from the 
Very high auatity of professionalism, dedication, excellent 
judgements by those involy ved, and close cooperation within 
the DO. These characteristics have contributed substantially 
to estabbishing Lesal and administrative foundations of 
considerable value to the U.S, Intelligence Community. 
As such, -E request that this commendation be placed in the 
afficial files of the individuals involved for a jub well 


Widen 2, | 
William FL feanelly 


done! 
FILE - Frederick €, Randall 
MAHINUSTEATIVE © DSPERNAL USE ONLY 
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The Department ‘of Defense Computer Initilute 
has conferred ufion 
MP, FOFREPICK C, RANDALL 


~~ kes corlificale denoting salisfactery completion of the 
Computer Oventalion fer Gu levmediale Gxeculises Course 


granted af the Cily of Washinglon » District of Gelumkia: 


te oa i 
—_Z ZA, A] ae . 22 SPPTL 1577 
 G. CHAREST, CAPTAIN, U. 5. WAVY : pate 


Oreecror 


1 Ama TORRE ble ety Radha OE RU Ae MUN DLE Iorhart Came tlale PMSA ares once Ae MIRORRY opened fe HO ihe punt teen aueitmentatencunannene 9 Astea) i fueah tauiteerot mevante we see enreey, 


y Institute 


1Ye Ne met Antenne manwren en ce Uipttearwte Hew 


14-00000 


ee eee MEN eT Ree es sit ow 


be amass 


——s 


CONFIDENTIAL 


POLICY AND COORDINATION STAFF 
OFFICE OF THE DEPUTY DIRECTOR FOR OPERATIONS 


TRAINING REPORT 
EXECUTIVE WRITING SEMINAR.NO. (1-6) ~~ 


PARTICIPANT - RANDALL, Frederick GRADE - 4215 


OFFICE - [ISS CAREER DESIGNATION - D- 


NUMBER OF PARTICIPANTS - 20 


The Executive Writing Seminar is a part-time 
course consisting of one hour of class daily for two 
wecks, plus one half-hour private counseling session. 
It is designed for middle and upper level executives 


_of the Directorate. 


4 


The objective of the Seminar is to improve the 
quality of written presentations to senior echelons 
of the Agency and the U.S. Government. It is an ° 
intensive writing-training course concentrating on 
Clarity, brevity, and accuracy of expression. . 


This is a-cértificate of attendance only, and no 
attempt is made to cvaluate student achicvement. 


FOR THE CHLEF, POLICY AND COORDINATION STAFF = 


( Meageedd 11 


Seminar Chairman 


. 


CONFIDENTIAL 
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ANHENaaTRATIVE ¢ ENTERAL USE OM 


TRAINING REPORT 


MANAGIIENT SUIINAY 
-Randall, Frederick 


: Nate: 31 May - 10 June 77 
012170 : Office; DDO/ISS , 


Participant: 


Employee Sunber: bea’! = 


Service esirnation: 2 


Course Objectives: : 


At the conclusion of the Seninar, varticinants should: ee 


1. Re more aware of themselves as manavers and -the 
Organizational environment. in which they function; 


2, Be whle to recopnize snecific ways in which nersonal 
and organizational effectivoness can he improved: 7 


3; Be able to draw on a hackround in manapement theory 
and annly team skills in solving a wide ranco of 
Agency problems: and — 


4, Have sufficient erasn of selected Apency adninistra- 
tive mananerent systems afo that they can apnoly thea 
to their present and future manacement positions. 


The “fanapement Seminar explores pertinent management functions 


and processes, such as comaunication, decision-making, motivation, 


Manacina tine and chanve, rroup involvement, and orenanizational 
hehayior, The use of lecturettes,’ guest sneakers, case studies, 


-role ntayines, situational analyses, films, videotapes, and other 


exercises aro involved, 


Achievenent Yecord: 


This is a certificate of attendance only, “No attempt as 
nade to evdluate particfoant achieverent-in this Seminar. 


FAR THE DIRPCTO® OF TRAINING: 


HHS TYUCTOr “a 


ADHINESTRATIVE + DVTERNAL MSE ONLY 
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{Wen Fitter tal 


; REQUEST FCR TRAINING AT NON-AGENCY FACILITY ance ag | 
arrery eo re NAME (hast Post Unkte Maren ae yaa Pperes peracrn manrcerey GaliScdenemn 
— —_——e Tre SSF TOK ae aa) 


May 76 (I-day) 


he Salt cw o FRY CORN Thies We . 
wat 


A Preedon ef Iaformation and Pereonal Privacy Briefing Conference 


Tacs Say TS (ocatoy Oe TAmwiwe 
v. Ss. Civil Service Comtatton ok 1909 & Street, N.W. 
bureau of Training -— Washingtoa, D.C. ' 


Participante will dovelop a working knowledge of the Freedoa of Information Act of 1962 
and Privacy Act of. 1976 and Amaadernts; vill “walk throurh” the more efgnificane con 
ponesta of Privacy and FOL -muidal ines; will be briefed on techniques of forecasting . . ' 
costs.and determining résourcés neaded to handle work loads created to corply with leg ~ “| . 


: Jative requirenents; and they will review related legialation now befora Cougress. 
he VIL OEAT AES TUL SE PROTRINY TSO RIVED Fan ee ee 


I. - wie ' 
. Me. Randall is Chief of a branch responsible fonjhagdding of % requests auder the FOI 


. and P ve lie, ue tor 
rivacy Acts. the above training. picuse submit a 


Critique or Hill out (he certiscation of 
attendance below, - - 
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- MEMORANDUM FOR THE RECORD 
Meritorious Unit Citation -- DDO/Privacy and 


SUBJECT: 


17 FEB 1975 


Information Coordinator Group 


. 


On 12 February 1976 the Acting Director of Central 


Intelligence approved award of the Meritorious Unit Citation 


in recognition of the achievements of the DDO/Privacy and 
Information Coordinator Group since February 1975.. The - 
following employees aro cited for. their contributions to _ 


‘the Group: 


Frederick C. Randall 


KhL 


f 


ger 7 Ce. on 


. ats J : 
aeorice 


“ Noner and Merit AVards Soard —— 


Diseribution: 
2 - Each OPF 
lo- Exec Sec /tHMAB 
} + Recorder/HMAR 


v4 Wi degeeet Ta By Oy40l9 


0? 
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SUBJECT — : Quality Step Increase 


° 


1. Wy congratulations on tho award to you of a 


t 


Quality Step Increase. This award is in recognition of 


superior sustained perfornance and reflects great credit 
on you and the job you have been doing. 


2, I am confidont that. yout future performance 


will be of continuing higs quality. - : 


Rith personal best wishes, 
ty woes & Nese 
willias HE, Nelson 


ieputy Director for Operations 


* 


i 
i 
rar. sta! . 
CO ccaHal 
. 17 NOV 975 oe 
MENORANUUM POR: Frederick Sandall . . 
i 
| 
t 
q 
| 
| 
! 
| 
{ 
| 
{ 
i 
! 
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3 LOCATION OF 1A aotenG 


Randall, Vredorick 


tom puter 
“ree 


. 012170 


3 2 v0 OF INBTAUCTION 
LOO 


esas ture 


U. S. Civil Sorvice Comseiton 1900 £ Street, H.W. 
buresu of Training Washington, D.C. 
i tee OF COA I: 
Paxttetpecte will develop a voriziaz iowledas of the Preedos of Information Act of 196: 
and Privacy Act of 1974 and Aceadments; vill "valk through” the more signiffeane com 


ponsats of Privacy and FOL: guidelines; will be briafed on techniques of forecasting 

costs and determining resources needed to handle work loaca created to corply vith lag’ 

lative requirements; and they will review rolated legislation now bafore Congress. , 
‘a FE OUTED VET OF PRIOR Pears 16 saegemant) 


Mr. Randall 12 Chief of a branch responsible fon handling of requests cadet th the FOL 
v wc ster (or 
and Privacy Acts. the above training, picaze submit a 
critique or fill out the certification of 
+ attendance below, 


OD, ADOUTONAY tet ORMA TION (Snead Ierwwy Pe mntentied 1 90 fame eabwm, aad 


ry 
1 . 
al In order that ny training recem! by conplated, 


Z certi 
Le SL OTAILY Ett tented thomeoreererry Cit dif ns 


Teceive a completion aocunvat from thy pants 
FUSER SE TRE the + 


TRASRIRG VERIPNEO recente aman — i a 
WAKE “DAge 
4 
: pny 
a a. fl 
PE RIAA ot SL ELEM AIRES 


ERY RR re PNET PERERA OLE OI MERE FEI ERE 


ts i) SB 2S Ae coh 
tore TRAP OTATAL fl eee oy ae PR awe 40 G1R I cart 


on Serene 


14-00000 


CONFIDENTIAL 


10 November 1975 


MEMORANDUM FOR: Acting Chicf, EA/PENS 


SUBJECT: Change of Home Base and Functional Category 
Frederick C. Randall . 


‘1. The Services Staff recently forwarded to your office a 
persomel action requesting a change of home-base and functional 
‘category for Mr, Frederick C. Randall. This memorandum is intended 
to provide additional information regarding this change as requested 
by EA Personnel. a 


2. Mr. Randall was assigned to the Services Staff in February 

1975 to serve as the Freedom of Information Officer for the DDO. 
This assignment followed approximitely ten years of service with 

FR Division. Mr. Randall's performmce since reporting to this 
Staff has been outstanding. He is currently responsible for a staff 
of 12 employces and with the increasing responsibilities as a result 
of the enactment of the Privacy Act it is anticipated that additional 
personnel will be required in order to handle the workload. 


3. Mr, Randall -has been responsive in the handling of TO! 
requests and is noted for his professionalism, tact, persunsiveness, 
and analytic skille. Jfe has done an excellent job of establishing 
realistic manpower requirements fer the Privacy and Information 
Coordinator Staff, keep ing ‘up with a heavy workload while training 
new employees and mak ing constant adjustments as further experience, 
is gained in the administration of the FOL and Privacy Acts. 


4. It is my opinion, and also CG's, that Mr. Randall's strengths 


‘ are in'a staff assignment such as his current one. «Therefore, follow- 


ing discussions with Mr. Randall, it was agreed that his home-base 
and functional category should be changed from DMG “to DAC. 


8. IF there are any additional questions concerning this 
change, T will be glad to discuss it further. . 


x 


oe 

Cue G8 poh Re So sae ere ay, 
Charies A. Briggs. 

Chief, Services tarh 


“a 
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: SECRET 


5 August 1971 


MEMORANDUM FOR: Chief, FE Personnel 


SUBJECT : 3: Frederick Randall, GS-14 - Rotational 
Assignment - DO Division 


a 


1. The Personnel Management Committee of DO Division 
reviewed the assignment of Mr. Frederick Randall to DO Division 
in view. of his request for a two year extension of his tour in DO 
and FE Division's request that DO Division consider changing hia 


Home Bage to DO. 


2. The Acting Chief, DO Division has approved the commit~ 
tee's recommendation that (a) Mr, Randall remain in DO Division. 
for an additional two years until July 1973, (b) Subject's Home 
Base not be changed to DO Division since DO does not normally "' 
Home Base personne! assigned to ua on a rotational assignment, | 
and in view of Mr. Randall's expressed desire for an overseas. 
assignment following his two ycar extension in DO. Mr. Randall 
feels that his peraonal circumstances would permit him to accept 
an overseas assignrnent at that time. 


‘~~ Chief, DO Peraohnel 


scGheT 
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. 10 October 1975 


MEMORANDUM FOR: Director of Personnel 
Chairman, DDO QSI and Honor and Merit Awards Panel 


ae 


| RRA eR aor 


THROUGH 


SUBJECT : Request for a Quality Step Increase for Mr. Enederien 
C. Randall, GS-14 


! 


. > 1. On the basis of the information presented below, it is 
recommended that a Quality Step Increase be approved for Mr. Frederick 


-C. Randall. | 
2. Mr. Randall has been employed by the Agency since September 1951. 


He has spent his Agency career in the Operations Directorate serving with 
Fast Asia and Foreign Resources Divisions. He has had field assignments 


in Jakarta and Tokyo and Spent four years at FR Base, Washington. i . ; 


3. In early 1975, Mr. Randall was assigned to the Services Staff 
to serve as the Freedom of Information Officer for the DDO. In spite of 
oa the ambiguity of evolving guidelines, constant pressure of short deadlines, 
a a very large volume of work and the cultural trauma the Act and its 
inplenentat ion wenerated, Mr. Randall's performance has been outstanding. 
He is noted for his profess ionalisi, tact, persuasiveness, analytic skills, 
and realistic, while tough-minded, protection of DDO sources and methods. —-~ 
In addition to his FOT responsibilities, ‘tr, Randall was just designated 
the Privacy Act Coordinator for the DDO. It is still too carly to predict 
the actual work requirements as a result of this Act, but it is anticipated 
that Mr. Randall will meet these added responsibilities’ in the same 
exceptional manner as he has fulfilled his FOI duties. . 


OF Caterer ean semen Naa or etAte aed te CARE aipe ee Tee 


SAAR ween tee 


eR Emenee 


Merit Award. However, it is felt that a Quality Step Increase will 

provide more appropriate recognition of Mr. Randall's outstanding 

pertommance during the past seven months in a very challenging and 
fo . demanding assignment. ; 


‘ 

‘ e n ‘ + . . 

i 4. Consideration has been given to the granting of an Honor and 
3 

{ 


, . ea re sues 
: Chief, Services Stays 


Attachments 
Bio trofile 
Fitness Reports 
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{ : ; SUBJECT: Request for a Quality Step Increase for Mr. Fredcrick C. 
tN Randall, GS-14 ; ; ; 
’ APPROVAL RECOMMENDED: 
a / 
| DDO QSI and Honor and Merit Awards Pehel Date 
| APPROVED: 
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ss 5 May 1975 


“MEMORANDUM FOR: Frederick C. Randall. 
SUBJECT: Letter of Instruction 


REFERENCE: dated 3 February 1975 


1. The purpose of this Letter of Instructicn is to 
fulfill my responsibility to provide you with a statement 
of your responsibilities as the Freedom of Information 
Officer for the Directorate of Operations, to assist you 
in focusing your efforts and activities, and to assist 
me in judging and evaluating your performance and potential. 


‘ « 

2. Your primary responsibility is to fulfill the 
requirements of the Freedom of Information Act that pertain 
to the Directorate of Operations on behalf of the Deputy 
Director for Operatidns. To wecomplish this, you will be 
the-central point of contact for aj] FO] matters within the 
PDO. You will develop procedures designed to ensure that 
FOIA requests for information are fulfilled or legitimately 
denied, taking into account both the provisions of the FOTA 
and existing laws that require the Central Tatelligence 
Agency to protect that inforfsation necessary to the contintus- 
tion of its mission. You will suppyest and promote courses 
of actien which should be implemented to fulfill your 
responsidilities and carry out policies levied upon you 
by higher suthority, including preparation of appropriate 
rationale and/or options for those cages requiring denial 
of release by mé as the DDO of ficial so. authorized. 


3. You will develop a staff of personnel to assist you 
in the performance to your mission, and provide effective 
guidance to thon. - 

4. You willbe directly responsible to me as the Chief, 


me 
Services Staff and receive direction and support from me, 
serving as ny Special Assistant. You are encouraged to take 


"of the DDO and concerned elements of CLA ontside the bpo, 


keeping me eenerally informed of your activities. 


PRTC CARTES Ch RY 011078 
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i 


5. .You will fulfill any further responsibilities or 
assignments that may be le vied dy higher authority. 


———_——- : : Ri ie a : Fy meted 


Charles A. Briggs 
Chief, Services aff 


I have read and understand this 


’ Letter of Instruction: 


fudbriskCCth 7 lity [P75 7 


PeCse rie ck (Randall “Date 
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from the facility sponsoring the training. 


AIMINISTRATIVE INTERNAL USE ON, 
air "RATT 
Tail Guhee ETS 
Request Wo. over, 
Qate_ *9y 
mn —cartsTital(rof-Aetendance a 
In order that my training record may be completed, I certify that I 


attended the following course but did not receive a completion document 
P : 


BPLOVEE: Prederick c. Randall 
FACILITY: Civil Service Commission 


COURSE TITLE: A Symposium on Freédom of Informtion and Privac Legisla 


DATES OF TRAINING: May 30, 1975 
TRAINING REQUEST NUMBER: O46246 


; 7. A Aaniull lee | 
Signature orate 


° 


NOTE: This form is to be used only when the facil ity attended does not 
issue official. completion information. 


“ 


“, 


ADMINISTRATIVE INTEPAAL USE ONLY -- 


14-00000 


~ SECRE ag : F 
(yb eee ia dws A ast : fi * A Ve ee k 


QUALIFICATIONS SYSTEM RECORD CHANGE 


APPLICANT COUING DATA 


MUS? SOMDAIM C0=DIGITS 


THE DATA agove ? Zt W?'tt BE TILLED fe 
WHEN CCOING AM APPLICANT FOR THE FINST Tiwe, THIS 
CRM 13 THEM ATTACHED TO FoR 1462, “aSTER GUeLiricae. 
TIONS COCING AECURG, 


LANGUAGE CODING DATA « FOF hic 


2. EMPLOYEE NO. tame CANGUAGE DATA COD 


erecta 
lo 


COMPETENCE, CNTEA THE FCLEMING IN 
item Wi: "NOF+LANGUAGE” (f2=cic87s) . 


' 5 . 
. £4, SAMS, : Sof SPR BUTURE TEST 


LANGUAGE DATA AFTER TEST UATE ; Lets FOR fe 2 Teas 7 is 
DASE ; ; eriaetizg race vor 5277, 
: - LAW UASE PROFICIENCY any: * 
habit Lath. 


WAL IFIGAT IONS RECORD Cuew.£ 
genre GRvrn “reece” = é 


TTERD Ao ANOIYION 19 BECUes 


Co = CHANGE 15 Eeratins access 


ORES ton OF Data Fee Ee STING MECC OD 


— eed inSndi sae ania aie aes : i 
| | é Sih 
| . . P ye i lg i 
; Aeon mnene oe pa renee Gennes ieenenneneenent anne " ere eres prnseanemar 
oe? FSI 


14-00000 


=“; r 


SECRET | 


(78en Filled ta) 


QUALIFICATIONS UPDATE 


READ INSTRUCTIONS CAREFULLY BEFORK COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLOKED INKS 


Now that your qualifications are‘a matter af computer record, they must de periodically updated. This {s done auto-‘ 
matically for much information; Roxever, some must de obtained directly from you. This form ts for thet purpose. 
Section 1 muat be completed tn ail cases. You need provide other information only if there have bern changes since 
you submitted your Form 444), "Qualifications Supplement to (he Personal History Statement,” or a previous update form. 
if you are in doubt whether tnformaton has been previously submitted, enter tl in the op ropriate section. The signed _ 
and dated form should be returned (Arough administrative channels fo the File Room, ¢ of Perscnnel, Room 5E-13 


Headquarters, whether information is added or not. ‘ 
}, time there is information to be added or changed simply 


Add iitonally, @ qualifications update stay take place aft an 
by completing and returning an update form on your initiative. 
SECTION § 
wame (Lase-Ficst-Biddie) : OATE OF BIRTH 
Randall, Frederick Cranford | . 28 Sotober 1926 
. FUCATION 7 
: : HIGH SCHOOL é fen k 
LAST NIGH SCHOOL ATTENDED " facoress (City, State .Caunter) Waus ATTENDED (fro#-Fo) GRRDUATR 
oe $ Ba iC] en 0 ao 
COLLEGE OR UNIVERSITY STUDY 5 ss 
MAME SHO LOCATION OF COLLEGE OR UMEVERSITY auaire eet YEARS ATTENDEES occeace VIRR uO. SEM/QOTR. 
. E uazoe wien FROM-+TO-> fREcCivet | SECELYOD| MRD. (Specify) 
uN | : 
a. ta : 


UF A GRADUATE DELREE HAS BEEN NOTED aBONd BMICy REQUIRED SuHMISSION OF A WRITTEN THESES, INDICATE Fee FITLE OF Tat 
THESES AND BHICFLY ULSCHIDE FTS CONTENT. 7 


; f TRADE, COMMERCE AL AHD SPECIALIZED SCHOOLS 
a 
MAME ANY APUGISS CF SCHOdL JTUOY Of SPEC TAL EZ ATION FROM Pies pas. oF MONTUA 
aE A OF sero f  DIY O NES IM EATO PoE Os Ot MON Te 
i | i 
Rear aeRee NCNM Ree SCM eT ICY RED TIRE ES TMI, Senn OR, SREB ee 
nen STHER BOR SSERCY EQUCATION OR TRAINING HOF THDICATED ABOVE ct ns BS en 
tame AND ADDRESS CF SCHOoL ; Stuy GR ewMETTAL ESA tan ] Fede ss pao. Ge Met BS 


ee en ere ce nee bee remem eee ee i 
i 


. 
enero arae te tan nt “pare saree ne nate earns apnea eens a ear ogee can fanew ene we cer een ce cenn ae Ne Bare ee cent en e f te ens pe cee eh en eee tre nares ar ne 
H 


section tl “wagiTaL STATUS: 
y 


on Ieee 


“pistes 


7; Naue of B94u3t Eee wt cee (Yorden, 


2 Naue OF SPSU5€ “(leaty TY reset) 


[4 Pracg GF sen (Cire Seate Coanter? 


2 DATE OF BIRTH 


ae eee ena eos a wh ee? acne pee eee it aS Soe eae ate ee Ak es aco 
Be EC UP APO On ee PRTSIN? EWLIVED 
é 
cee natn monn ato te ee tee oe en ne ree ee oe ee ee ee a 
Po Crt eeeasraie Fe PORTS CLPCPT Ger K ise Type rary gs 79 OSTA ult Cee tease em gue 


Sictiaa tv 


meep eg et Aen : . 


14-00000 i 


" SECRET 


f8er Fillet Ins 


eee te ere 


GFOGRAPHIC AVEA FROM EDGE and FOREIGN TPAVEL 


a tg ete. 


section ¥ 


NAME OF REGION TyP€ OF Getecistereo pPstes OF Treaviy Cate @ PLact 


WUNGOLEOGE E US PESIOEACE j OF BTiOF st 
| vewee [eaves 


——Ffea2y--g rae tT 


Of COUNTRY 


UME oe 


MAIS Gy, 


TYPING AND STEMOLRAPAIC SALLLS 
THDOECATE SHOMTHANO SYSTEM USED- CHECK UN} APPRUPNISTE STEM 


TT TVFING C3FM)I8. SHORT manD( BPM) D. sicae 
Cleeree © C srre0 SPEEDETITING [1] srenorses SPEC AIMS 
SECTION Vil SPECIAL QUALIFICATIONS = as 
INVENTED. 


Cicewses. ore 1SMIO MATIMIEALS OM DOEVICED OwtCe VOU HAY HAVE 


PROVIDE ImPORUATION Of MEGBIES. SPORTS, 


Ee o : L — 


ies SMTP NN nse TN Teh amet OR He ie 


MILITARY SERVICE J 
GURRENT ORAFT STATUS 


ee - 
¥. WAS YOUR SELECTIVE SESVICE CLASTIF FICATION Creancro? 2. NEw CLASSIFICATION : 


[J] ves - [Jno 
eatin eee eh ka A A ne Ree ee 
3. LOCAL SELECTIVE SEMZICE BOARD NUMBER amo ADDTESS i 1F DEFTAREO, SIVE ALASON 


eT RESEPYE, RATIONAL GUARO STATUS er ; 


‘SECTION Vit) 


ee 


pe ape 


rt 


‘forer 


ry 


CHECK REGERVE 08 GuUAsE OFGANI- CQ) any (J sanine comps oO COAST SuseD FJ Narromat cuarp 
7ATION fO WHICH You wELomS CJ wave CT} ate Force [OD Ata marion cuaao 


YE;2. Date OF APPOIGMEST tN CURRENT RANK a. CXPIaAT A Dall G CUCH ERT COLIGA TION 


1. CURWENT RANK, GAAL2 Lt FA 


There [7 RISCw ARSED 


4, CHECK GUANENT OF SERIE CATEGORY ([] ceanr ube tise seat] ATANDDV( Atiew) 
BS. MELD TARY MOBILE LAT 50% #5545 GUMENT ~ I RESERVE UNET FO wHEe ASTITOMED GR ATTACHED 


TN MO a re ot rime ey, 


3@ Cevslian)y 


RILIT AY SCHOOLS COMPLETED (Faterded 


NAME Ana AS 339 i SUV CR SPLCIALITATION | Date COUPLE TED TELE GE eee od 
: PP rr ates kee me Me ent mete mo fpr te ren renee (a hein fa mumtint renee raat 
Li ROS?OtNT 


tetive, Beoreeve Bars oe 


 oslenesianeateinnnesatinnemetentiemenetamenintns - i a erence en ame ries e 


oats 


ba nnn ee be ee 


! a H i | seeacesse 


ER GAG AMT ZATIONS 


Sa ent ae ts ee ee ees 


SECTION IN ~___ PROFESSIGN ML SICKETIES 4d OF 


2 SEMEL AL NEP 


batt oF 
City. Stoto Covrtry) SS es 
t4aiw } to 


ade AND CwePres 
ieee (ais ane pee 


} ADDMEGS CNuehber Strest 


Pes a i a aa ta BRS eS A le ee 


EA eee eee ne Re 


%. 


Stctica 8 
a eed ES Ne ed ae ee 


, SEcHtT 
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7 SECRET 
Fi 


(Thon Filliod tn) 


ij : i oof, tre 
: REPORT OF seRvice aproan | | MESSED iz 
; “WwW 


_. 


. pete ee 
Office of Personnel, Transactions and Recoris Branch, Status Bection 


10: 


(Peiat) 2-24 
Randall, Frederick @ 
é SNSTRUCTIONS 


USE APPROPRIATE SPACE BELOW TO REPORT DATA VOR CITWER PCS OR TOY. IRSERT APPROPRIATE COOE NUMBER IR *cooe® coLunn 
TO OLSIGHATE BHETHER SUGMISS10N 18 OF BASIC DATA, CORRECTION, OM CANCELLATION (One only). REPORT DATES BY USING 
THE NUMBER FOR THE MONTH, AMO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OFt WO. 98. REVISEO. 


PCS DATES OF SERVICE 


f awnivat 0/8 DEPARTURE 0/8 


4. Pcs (Basic) 
3 - CORRECTION 
BS + Camceliarion 


2. TOY -(Baeic) 
4 + CORRECTION 
6 + CANCELLATION 


OFFICE OF PERSONNEL USE ONLY - PURCH AREA 


SOURCE OCCUYENT AND CERTIFICATION 


TRAVEL VOUCHER BisPaATCcH 


DUTY STATUS GR Tree AKO ATTENDANCE REPORT 


Orme2 (fpecifty) 


seen ce bree pe ante mre 2 ee ean meanains nar eee ® etre manner area etree 


Oelumial sLarerrcatpou wu. DICUKEMT OATL/FLR OD . z 
nn noe 352°7Q, Amt boo ee T= 30 Apr 79 


MERAIRG 


ae nee Am ena ene eeateater te ons 
T H 
e Gide hae TPE Vesa ameoraresd in| AMCVT SATA CARTIF CES CORTECL, GasEl 99H B9VACL 
: TOarea, KOC owEOF ¢ CoCearnr Cites 
sab -poravomne ncsetaneime srmemmamten ett waamenrrranaafe tS austere snmtnnennemeneaeee: es itn eae Nechmnd comatose amish scucee 
A wey Foe. & . 
= poe eee PUOMTEAT Lg tore in yet 
2 @ PF abatases 2 a fa) {- rie Le gute el 
si ciecatkcnir ie fase aaa QMAY TO wee ler on PE eg Renee ren nc 


THIZ REPORT VILL ZE FILED Im INE OFFICE GF PES SCWHEL 
Ta WHE PMOLVHGGAL'S GFFIctAL PERS SaML FOLBFa 

PCO TPS IDE SEEN IE IT LT Oe TOE IEEE OE ALOT ECDL LY GALLS HE 
riae tagta ever te Feretens SECRET 2 near § ye-00) 


aoa? apetiess 


14-00000 


5 3 oer 7 le el era TWh 
i. 
: Tey hee an 


ter 


\ 


CONFIDENTIAL ; \ 


: fthen Filled In) \ 


Cemslatea sa original, The deta racarses on this fora cs essential on doterninsng travel excensos stlowsble in con 
noction with fosve at gnverarent orseree, overseers duty, returs to residence upon seperstion, end for groviding 
current ree:dence and dopendenc information required in the evont of sn omgloyea'erergency, This fore will be 

{ cerasanel folder, 


filed in tre employee's officia i 
"aun OF a orer {Laet) (Firat) (Midgle) Q 5 are 
F, FNORLC. Frtdtrie® Cran tr [ I 


RESIDENCE DATA 


LAST PLACE OF RESICENCE IN IN CONTINENTAL U.8. (1 appointed 


Sut 


iv LurporaD OY S0ENCY 


MARITAL STATUS (Crock ane) 


OmoLe S<T marrige [ | seeanateco | Joworcao | | wioomco a ANNULL EO 


1@ maaaier oom AGE DATE OF MANRIADE _ 


Nebrasks : Jone 3, /95P 


8? OlVOACED, PLACE OF pivonce oOecaaze OATE OF Oucnee 


iF WIDOBED, PLACE SPOUSE DIEO : ‘ 


Wf. ; 


DATE SPOUSE DIED 


UF PREVIOUSLY MARRIED, INDICATE NAMES) C oF SPOUSE, Ri REASONS) FOR TERMINATION, AND OATE(S) 
BA | 
; 


MEMBERS OF FAMILY bee Ea, 


Bonde (ie 


NAMES GF CHILDREN an 
fal, . 
Gord) tall fs 4 
Lende/ 
Ronda// 


TELEPHONE HO, 


new fOr ponte guard f AOURESS ; 
_ Kands a Lee. 7 


1 
t 
- oe er ere Fon ov et 


a aii = TELEPHONE NO, 


WA THER Lor lemula gyardinn} ~ PACoRESS 
inti 7 gan ee ene aan 


OF VOU FAMILY IF ANT, HES BEEN TOLD OF YOUR AFFILIATION SITH THE ORGANIZATION IF CONTACT 15 AE- 


GUIRED ime Ate EMERGENCY. WW, fe Qué Srwve SCS 
‘ 


‘. __ PERSON YO BE NOTIFIED IN CASE OF EMERGENCY 
MAME Cis, Mre., Bisa) Ch . ry rs 7 ae LATIONSIAP 
at 2 ; Lote. 


Ma Pays SI Bak wAMEO AROVE “SIT TINS oF are ROENC ’ APFILIATION® fit No" et¥e sacie and addroas of orpanieur 7 t 

tin Ae bebaves yr work fons . pres \ 
> be — 

= | 
“s - a ee poy eee Sree Ss 
O wats Te PMAL PON Tak evk icAPaaLet Tit *Nae ! <4 * .- 

pee of persian, tf wy, eA Con Mant Sat “teal ativia ba ape af amergirery) i ry 
. ‘ 
c 


3 Foe ie, Se AL MOT youar Mo kd BEEN DL bu AT# SF ai yoGR EMeaAaeNS? SCuaessek? ‘" miskat ia 


Pha L74 nared iu thom Jabors may obec be twithad in cose al emergency. IF SUCH NOTIFICATION IS NOT DESIRAGLE BE: 


CAD BOL ROS Hameng 


CAUSES CF AGALTH SR OTHER REASONS FAB ase $5 TATE is Pek SON THE SEVEaSses S138 oF Tres. FQRe 


Cts fs Ue ts ot weenie pttaay 


eee ee er ete an ne came $0 pn Satan NN dnl enna Ne 


rae ae 


CURRENT RESIDENCE AND DEPENOENCY REPORT 


EE CN ANS, SBT EIEIO ae 
Pee Bitte ace CONFIDENTIAL owe ; 


ee 


| 
_ pba 


# Sn CONFIDENTIAL 


(When Filled! In) 
aesne eee en __ YOLUNTARY ENTRIES 


Enperience in the handling of “employee emargencies es hos shown thot the obsence of cevtain por "sonal data m9 oten delays sand compli- 
cates the settlement of estate ond financial matters. The information roquested in this section moy prove very yselul to your family 


or attornoy in the event of your disability or death and will bedisclosedonly w when circumstonces warrant, 
INDICATE AME AND ADDRESS OF ANY BANKING INSTITUTIONS | WITH WHICH YOU HAVE ACCOUNTS AND THE, nan LIN-WHICH THE AC- 
icine % 
ty Roe 3 


Oth ve. fan , fk FowsaX we . FEE ue! : 


sp ashe ve Rawdo/] 


ARG YOU A MEMBER OF THE NORTHWEST FOOKRAL CREDIT UNION? Garves (7) xo 


if YZ8, OO YOU HAVE A JOINT ACCOUNT? . | ves (=F NO 


MA¥E YOU COMPLETED A LAST WILL ANO TESTAMENT? C) ves er NO. - (18 Yon? whore le documsrs located?) 


WAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIP OF TOUR CHILOREN IN CASE OF Sono DISASTER TOROTH PARENT ES 
CJ yes ety NO. (It *Yoe® give namela) and addroes) 


Seal rleemnaientehetees amameemenamentaned 


a asa eh Ss wa a es ee a ncaa 
HAVE VOU EXECUTED A POWER OF ATTORNEY? em) YES Eat NO. (11 "Yoo", who possese tho power of atiomey?) 


ADDITIONAL DATA AND/OR | CONTINUATION 0 OF PRECEDING ITEMS 


ee ceed Pn eee Antony am = 


BR a mnie semen “Toate } [panarung 
tal tO ! 
os Lf 7é iH 


ry 


CONFIDENTIAL 


14-00000 
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~; -., 
SECRET 
+f : FIELD REASSIGNMENT QUESTIONNAIRE 
©) NOT COMPLETE FOR WEADQUARTERS USE OALY 
| MAUL OF CMPLOEE (uae pavude only df SA) OATE( foam iter S-Diwaut OF SUPERVISOR (tree) DATE (from iten 3.3) 
; Frederick Randall 3 Sept. 1968 -{ Rudolph E, Gomez “23 Sept. 1968 


Pate ALCLIVED BY CAREEM SERVICES 


. 


, 
- : DATE MECES VED Af HEADQUARTERS, ae 
: aa et. 19 


23 October 1968 _ . 


E TO 8€ COMPLETED DY D@LOVEE 

t 1, OATE OF BrATM 12. scavice| 3. YOUR CURRENT POSITION, TITLE 4.. STATION OF DASE 

: nots AND..0OADE : - 

! 10/28/26 Ops. Officer, GS-14 Washington, D.C. 

; : 

i Ge, OATE OF PCED AMMIVAL [60. REQUESTED OATe oF Gc, CRPECTLO DATE OF FINS 69. OCSEATO Hate TO ACPORT TO DUTY 

; i 91ELO orPantuag CHECAs in aT HQ APvER LeaVE 

i 

q 

i Sept. 1965 - June 1969 June 1969 . June 1969 : 
: 7, MUMBER AND AGES OF OLPENDENTS WHO BILL TRAVEL WITH VOUr ‘ 

: , N.A. i 6 

: 8, PERSONAL CIRCUMSTANCES THAT BHOULD GC CONSIOERED IN OUTERNINING NEXT ASSIGNMENT? . : , 
i : ite ; pane ereee ae 

not : 

H available overseas. ; 

4 7 : 

: O, LIST YOUR UAJON DUTIES DURING CURRENT TOUR (aeo special rute on teanssittal foes), ; 

; (alan atkach parsoual cover questionnaire in accordance vb COEF 24a.a) 

! Case Officer handling mainly, but not exclusively, operations 


concerned with the Far Fast. 


Zl 


' 
retical Rasa ibm poems ns ssooahesiethasnendeeniasiememnaanoneeseamnenteiensmatmemenntmmeniateatiamanetenat eae 


8, FRING, CE51aear ie 
PROSTATE WHAT THATMING YOU GELIFVE VEU SOULS WAVE DuRths trek BENT HOVE MAL VOART 


: I would like to attend a War Collexe, ff asagigued overseas J 


desire languase training. : 


n 


aan 90 EnCana AACR tft AA aL ATG SON NAP RST 
eee oe eee SECRET “prelates @ 
ween 
Suecgr se te : 


+ Oa, bas 
3 SF Fy = 


tt! pik 


era a 


pepesiy 
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SECRET 


VO, PRETE RENT E COM MEET 28 TENNENT: : a 


Ee NN neta Ae re 
Pla, OPSCM IME BATEFLY Tee Pere Ce BCMA VOU BOLE PREFER FOR NENT ASS WWE RT FF DFT OTM TROW Feat PAN ICATED \ 
- IN Tee AO, 8 adore, Ce YOU rae RM TAN OF PREPE RENCE | INTC ATE VOVe Cente, » 


After completing three years as a case officer in -the Washington Base 
T feel that a change of assignmont would be beneficial both to myself 
and WOFIRM. In past assignments I have served as a field case officer 
in several field stations and as a desk chief and wtaff officer at 
Headquarters. My personal/professional interests lie tn the fteld of | 
international relations in the Far East (I have taught international ts 
politics at the college levol and currently am completing a Ph. D, ; 2 
degree as a part-time after-hour student). I would like to be assigned 
to a position in which I could utilize my past operational exporience 
as well as my substantive interests. My first choice would be a tour : 
with WOIORN, or if a position there is unavailable at this time, a 
similar position within WOMACE. 

Ute. tmOICATE WF YOU orsiac TO ERTEND YOUR CURRENT TOUR GY CHECKING ah APPROPRIATE BOF, ALEG INDICATE PAEFERENCE 

FOR MERT REGULAR ASSIGNMENT BY eSERT ING t, &, @ 2 (for fat, Ind. aad 3rd chaosce) 1% REMAINING DOKER, 


COMPLETE ALL ALTERNATE CHOICES ANd COTIONS IN ALL CASES EVEN THOUSN YOU ABE BEQUESTING AW EXTENSION OF your - ‘ . . 
Tour, 


O EXTENO TOUR MONI NG AT CURRENT STATION es 3 : 
: ° tuarve ; 


BE ASSIGNED OR A TOUR OF DUTY: INDICATE Yay CHOITN OF DIVISEOG, STAFF OR OFFICE, 
197 choice i) tno cnoice BE OVE seo cwosce 


Se 


. 
Of ANBIGNEO TO ANOTHER rier STATION, INDICATE CHOICE OF CEORRAPNIC AOL a OO SPECIALIZATION ra 


197 CHOICE nn eemcceven IND CHOICE 38D CHOC nema rnene 


OO 8 


RETURN TO MY CURRENT STATION : 


ome NOR enLY Sn OENRIeS “semen ai eee ne ae Fg ences eo re enn nem tn ee A RRA RET 


TO BE COMPLETED BY FIELO STavie 


UE. UN CONSIDERATION OF THe FAERIE NCE ANO PRRPORMANCF OF THE EMPLOYEE AND NES FOL ENERCE FOM NEXT ASSIGNMENT, 
INDICATE YOUR AECOMMENSATION FOR NIS MENT ASSIGNMENT AND TRAINING: 


Subject is highly qualified for a senior staff job requiring 
analytical ability in the geographical area of the Far East. As 
noted above, Subject has expressed a desire to be assigned to a 
position of this type in WOHORN, In view ot Subject's proféssional 
interest in, the field of. International Relations in the Far East, it 
is recommended ‘he ‘be assiyned to WOHORN, .cr if a position there is 
not open at this time, a similar position within WOMACE. 


pene Q G2 COMPLETED OY APPROPRIATE NEACQUASTERS OFFICE — Sees 


c PIL EN Cows OL RATICN OF Ti CNPER TENCE AWG Perr OMMANCS OF Fut Carrcdvie . wed Paarl EHESTL FOR NEU AGS DGRMINT, 
AWD Prd STAPLE END MEQUIEE MERITS Cf rout COMPONENT, EROECATE voRm Com ONE'S alee aGalr ton TVR WED NEET 
AZPIAGNMTNT AND TIArmIEng, 


LT concur in the secomimendstion of the Base Chief stated in 
Prragrapls 12, 


t CInon BEANS fsa 


TORY teotir re eevee inmeativowan—*~—- 


piahtee nani sido ea itis Sete eee sat at eae WES Caneee § 
TH atFaeees ass arviyt, / s 
LAS f7tgn LS 2 a 
eichint ee sain Sh aera Ja eR 6 SF aw batink (oo eee ee eee ee ee ro ; 
Va, babe need WANIE TED OY PETER By eae WOE meen TV Ls Pa 
FATS E WO, we eas aprtecemmeren CREED Le weer eens = 
=, 
: ee 
f mn 
bs: 
3 ° “ Pa z rigs 
TEMA ER VES R Se METRES TET AP EE ls oe) 1k Sieh a capt pronase eps ng OP IS peated a Ri ne 
* + Sen ri) = 
Sat esha AORN SEE DE AE RP ATED SoC ACCOUNT Or Re mE I OEE a 50 eT TRENT = 
SECRET rae 
ae ss 


: 


AED, 
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IMPORTANT 
AGENCY INSTRUCTIONS 


“ELECTION, DECLINATION, OR WAIVER 
° ON SACK OF ORIGINAL 


OF LIFE INSURANCE COVERAGE 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAN 


TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 
¢ Read the back of the Duplicate” carefully before you fill in the form. 


* Fill in BOTH COPIES of the form. Type or use ink. 
- * Donot detach any part. 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type}: 


TRAME (las) Gfat) SSC (midte) «== * DATE OF BIRTH (month dey. yous) | SOC SECURITY NUMBER 


oe RANDALL Frederick Crawford | 10/28/26 
EMPLOYING DEPARTMENT OR AGENCY —===S=S*S*S*SCS CLAN (Cty, State, IP Coda) 


= 


i 
i 


3 MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more then one): 


Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


My you ‘ § elect the $10.000 edd:t-onal optional insurance and authanze the required deductions 
ANT BOTH from my salary, compensation, or annuity to pay the tull cost of te optional insurance. 
optional and Ths optional insurance 13 :n addition to my regular insurance’ 

regular 

insurance (A) 


Mark here DECLINATION OF OPTIORAL (SUT NOP REGULAS) INSURANCE 


4 deciune the $19,000 additional optional insurance. bunderstand that | cannot elect op- 


sf you 
20 NOT WANT x tonal insurance until et feast 1 year eftor the effect 2 date of Ihe CNet and unless 
OPTIONAL but j at the ture b arpey fer it t arn under age 50 abd prosent satitingtoes mececo! muidence 
do want of msuratilt,. | understerd afso that my rogutar imsurance 8 aot Ac tad Dy th15 dachina. 
regular ‘ (8) ten of additonal eptional insurance. 
maurance 
Mark here WAIVER OF LIFE INSURANCE COVERAGE 
{ if you } ' z i 
és “3 2 Cesive nut to Se insured and 1 waive coverage ucde?: ihe Pederst &-- 233 Geaun Lite 
{ WANE NEITHER 1 insurance Prograti f uader:ttand that | cannet earcel thi waver ang ohio regular in 
i rogular nor Blrance UGhi at isstt ) yese efter the eltectres Wate of thik waver a Wt wniess ai the ties 
: eatianal § eppty for inaurance fae waces age SO ant ereiect schstecicry tare “ey ahencs of ie . 
hae i {¢} tueadilty $ uadarstend also ihe: i canect roa er ister have Ue FLO) acuitona 
msuranta EPuanal wmgurance uniest i hSve the rovular Maucarce 
eee Sic pet es a ae er eentee eo qocatingronens 
| Gp A a & ‘ _ “at snare ree eet enact egntee, we nerettere: 
bape ete RAO ATE AP SOU EEE ON Ry Ik es FOR EMPLOYING GFEKE USE ONLY ] 
1 EA cOMPLESE THE “STANSTICAL STUB” THEN aETURNM : oe eS 
i ey i ietoaat reer ag £223 ys 
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: P f , 4 vA , ve . - : 
j i £ff,2 ate ft br 
i Teale wel 1 Med eebee & fee oe PI 
“pa - ; 3 | Spouse OTe 
j CATR ert 
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SECRET 


TRAINING REFOKT 


Student: RANDALL, Frederick C. Offices DDP/De 
Year of Births 1926 Servico Designation: D 
Grade: GS-13 No. of Students: 22 

EOD Datet Sept 1951 : ; 


COURSE OBJECTIVES — CONTENT AND METHODS: 


This course aims to develop in the Clandestine Services officera. and 
others recently returned from the field an up-to-date awareness of the role 
of CIA in the United States intelligence community, the relations cf the | 
DDI and DDSST aroas with the CS,.the support available from the offices 
of the DDS, and the current organization and functions of the Clandestine 


Services. 


The course 1s presented by lectures given by CIA officials who are 
directly responsible for the mizaions, functions, programs, and cervices 
digeussod. Each lecture 1s usually followed by « short question seriod. 
Approximately 10 por cent of the students! time 48. scheduled for reading 
pertinent up-to-date regulations and background ewateries. 


This {a a certificate of attendance only}. no attemph was zate to 
evaluate student achtevazent in the course. 


mrndiliond ELS paar ey Aedemeveman 
eat 15 


Unter deateucter 
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SECRET 


(Bren Filled tn) 


VERIFIED RECORD OF OVERSEAS SERVICE 


NAME OF EMPLOYEE 


EMLOVEE SERIAL NO. 
(Perinat) 2036 


RANDALL FiEDRICK 


INSTRUCTIONS 


6E SPPROPRIATE SPACE BELOW TO AEPORT DATA FOR CITHER PCB OR TOY, INSERT APPROPRIATE CODE KUMDER IN “COOK® COLUtE 
3 OAGIOMATE WHETHER SUOWISTIOM 19 OF BASIC GATA, CORRECTION, OR CANCELLATION (One onty). REPORT OATES BY USING Fi 


MuMBte FOR THE MONTH, ANO LAST THO OFGITS ONLY FOR YEAR. 


PCS DATES OF SERVICE 


TYPE OF DATA  ARAIVAL pepantuae COUNTRY oust 
Fase Vis ea ces ahioe 
6» PCS (Rasic) . Pathe ee 
3) conaccrion [3638 [90-37 [s0-30 | oe & 
Sr CANCELLATION \ 
: % 
2l | B65 TOXLYO VS 


ARLACS) 


eee en etna tpn 


OF PARTUAE 


[ne eer renee sgemntensnmreenment et Ye 


~ TPF OF DATA 


a2. tov (Baatod 
@ + CORRECTION 
Go COMCERLATION 


SCURCE GF RECGRD DOCUMENT 


‘ 


FeAaveL voucnra 


OPSPaTen 


OUry Status GH TIME AHO ATTEMVANCE QEPOAT 


een bE TENTS Serta eA neeEE trematety eer 


Cea 


{ einen (Specify) 
| fransfer and Clearance Shoot (Yor 495) 


GOocustte? Path Pealog 


2 es ‘ 


sed dane nermemman ems rane a a pan 9 =, aenemreotnmerlore mal AP mee 


GEE ME IDENTIFI AT IC WO, 


Fora 495 ; 22 June 1995 


sates er ener 


Sausages 


daveys? BIWNGETATLD Gh BEOVE OaTa sisssrrs Ccaete? Batt UFGe Bust 
nirae : 
PREPASED wy ly i gauare Box cutee ! SOCEM CFTeS 


ee cette terre Ok ee Smee Se ptt aemrt miNRRER HmE eAage® e ter Amar 


et Soe eee amen ee a neat he cere ememnore min meme we 


2 etanetuse 
eH Dae 3 ee f 
her rina oem, 
orn ws VEEP "Sf etter ce » 4 ? " ¢ 
. P35 ba Csasce SECRET chy + Factes 
& 84 Tweed ee octets tl 


Berne camp Dew Gap whee 


< ay us Pipe 
. ib os ae ee se eee ek ee) Perenawe mr 
i SAB tN oR Re. gh ah eA ay ee a 
Po et em cL Ree re 


: i“ 1 ‘hereby acknowledge that I have rend and puters iA hoapia 
-9f Handbook 20-4, Exployee Conduct, dated 7 Octaber Ads 
information brochure for PCS returnees, dated May 144... : 


7 - ) 
bide Spud 2 ae ida 


Signature 


PiEJE-1GK C. HAUDALL 
CONFIDENTIAL 
(When Filled In). 
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HM June 1965, Letter of Commendat 


reuy 


13 JUL 1965 ° 


Washington, D. C, 20330 


TO: Central Intelligence Agency 
Headquarters Building 
2430 E Street 
Washington, D. C, 


STRAE tete ee sear inane ste mariegt te OMe ote ech Le 


1. The attached correspondence regarding Mr. Frederick Randall 
| aaa 
is noted and forwarded with great pleasure. 


. : 2. The exemplary cooperation and professional éupport provided by 
: ve contributed to the overall. success of the 
} and the national collection program, 


3. Thia indorsement ig UNCLASSIFIED when Standing alone, 


wh CA serie 
C 7 TOMAS 


Ajajor General, USAF 
Assistant Chief of Staff, Intelligence 


Ist Ind, 
TO: Chief, FE Division 


The Director has noted these letters of Commendation and 
hay avked that his own appreciation for a fine performance be 


: fe 
OF gi = 
L. K. White 
Executive Director -Compirciier 


expressed to Mr, Randall. 
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AAP ON EGAN HERE TEND TEE fe ERT jet 


REPLY TO 
ATTN OF; 


SUBJECT: 


10: 


(U) Letter of Commendation 


Central Intelligence Agency 
(Director of) 


IN TURN 
1.. (S) I wish to commend and make a matter of record the 


outstanding support rendered to this v 


ail, 
from the period of July 1963 to date. Mr. 
Randall served as the focal point for 


coordination of various collection operations in consonance 
with national and service directives. He was at all times 
most tactful and helpful, and all who came in contact with 

him left with the feeling that they had met a true profes- 

sional. 


1 
2. (S) Mr. Randsll contributed greatly to the overall 
morale and esprit de corps of those persons charged with 
the responsibility of planning for and initiating new 
operations to gather data of priority national 
interest. He handled potentially embarrassing situations 
with humor, dimity and aplomb. He gave freely of himself 
and spent many heurs in assisting us in coordinating vari- 
ous operations, discussing the strengths and weaknesses of 
proposed approaches te collecting information, and in serv- 
ing as a most effective go-betwecn this headquarters and 
various station chiefs in other areas when operations 
under way were multi-national in area. We liked, trusted, 
and respected him. . 


3. (S) Mr. Randall's outstanding effectiveness as a coé- 
ordinator of intallisence collections was exemplary in 
nature and reflected great credit upon him and his parent 


organizati on. 


LS, / wo: i on . 
Mi lees . cide, bit fee 
MALTER C, VITUNAS aap / _£ 
Colonal, USAF cope / or > coprss 
Commander 


B30 S SPe oe CENEE 
NUM “ 


Jug- 


Oar ee 


zis 


* 
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11 June 1965, Letter of 
Commendation a 


= JUL 196° 


TO: 


Central Intelligence Agency [Director of) 
‘IN TURN 


1. It is a pleasure to forward this letter commending Mr. Frederick 
Randall. The knowledge and guidance he has imparted to th 

have greatly contributed to the overall efficiency 

and productivity. of our intelligence collection operations. : 


bee Be MARITIME, ERIE | WEAK a ey 


es (genes 
- 2. This indorsement in iteelf does not contain classified information. ; 
\ \ ws 
; ONALD C. SHULTIS ' 
s Colonel, USAF 
‘ Director of Intelligence 


PSE haste ta 6499SG 9153-65 


14-00000 


vom, 


YOY gaye 
Bee guy 205 


UBMRARY FOR: lr. Fredorick @. Randall 
BUBISCE ' $ Quality Btep Inarease 


i. F wea pleased to learn that you have bsea grented a Quality 
Step Inexeaso, Gueh a recognition 19 proof of the high estesm in 
whieh you are‘beld by your supervisors in the Clandestine Services. 


“A 


£. Please seeepS ny personal best wlohe. % aa confident that 
yor future performance will be of a continuing high quality, 


Basen Plégierald 
a Doyuty Ghregtoy for Plass 


Moatribution: . 
Grig. ~ Adareasee 
1s fey 
- re 
Subj}. Pile 
CSPO/A 
L~ oF 
0/caps/amineay/jir/\2 Jud 'é5 


mh FO 
a 


Ay Sere p sme of Re et ‘ { 
aoe ‘ . . t 


? - . 
aya rida ith i + i 


ap ere cer 
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: CONFIDENTIAL 


9 JUL 1965 
MEMORANDUM FOR: 
SUBJECT - s Notification of Approval of Quality Step Increase « 


Frederick Randall 


ef 3. Lam pleased to send ‘to you tha attached official notification 
ofthe approval of the Quality Step Increase which you secommended 


for this ovapleyso. 


2. The salary increase accomplishes by the award of 8 Quality 
Step Increase fs important and tangible evidence of the catoom ia 
which the employeo so recognised io held. However, 8 beliove tha 
commmendatory aud incentive benefits of this award will be partially 
loot uniess it {a progentod in an appropriate ceremony which will — 


afferé tha individual recognition among coworkers and supervisory 
ozhor 


efiiciala. Also, I believe ench pecoguition sorvoe to inspire 
esapleyees to Aepize to earning oath gécogaitioa, 


3, May ask, therefore, that you arrange to have this Quality 
Stop iarrease preeonted at an appropriate earomoRny. 


aie werk Ge Babtied 
a’ | Eramett DL Echols 
, hisactos of Pexrsonzel 
ne : : 
Disiributioa: 4 
Orig, & 1 - C/FE Div w/atts 
1+ C/CSPL 
1-cC/POD/OP 
1 - D/Pers Chrons 
X-OPF - Randall 


Head, Clandestine Services Career Sorvice 2 
| 
| OP/POD/JLOLmetedd:dbw/ 6693 (3 Jul 65). | 
i 
| : 
! 
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(2 UNCLASSIFIED «= [Z) [NTFPNAL (1) CONFID™ TIAL ‘CJ SECRET | 
ROUTING AND RECORD SHEET fees 


SLIRECT, (Opronol) 
Request for Quality Step ahereese = Frederick C. Randall 


FROM: . TUENSION TNO. 
C/¥E Division . Bi 
er cee —_ 
2 to whom, Drew o line across column after each cos .) 
She 4: 
Rrcmnvennd) 0 
mur On AM 
! | eae Ge aha 
“Depp fae bea “Tee aclu te NG, 
32.57 ______ ee’ Peer “ "Raa hal BAU qo aga 
RN ad te eee a 


uaty one outed 
out fw BOABAG ae “he 
Sido: iandeee 
ws he ome +) rine Fe 
ftyns. on. fa Qo 


ee Cacnnen : ‘ 


wet GOSS" Cj seceet |] CONFIDENTIAL «(RENAL CC] UNCLASSIFIED 
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ERE, 
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LesBETS SEARS te Sadat, 


wae thes anes oe tees 
TRA Sener dER mein ee tot sar emante pes fet ea gaa sneak me x, 
PSN ORE ROT ISTE tei Site Rr! 


16 JUN 1965 


MEMORANDUM FOR: Deputy'Director for Plans 


ATTENTION: DoP/OP ° 


SUBJECT: Request for Quality Step Increase - Frederick Cc. Randall 


1. On the basis of the information presented below, it is recomended 


: that a quality step increase be approved for Frederick C. Randall. 


2. Mr. Randall has been affiliated with this Agency since September 


1951, and has been assigned to the Operational Support Staff at Tokyo 


» Myr. Randall's duties are: 
ntellirence comminity;. commanding officer of a principal Agency 


supervisor of the Central Registry; supervisor of the 


local TGD establishment; and Agency participation in a multi-agency CI Rep- 
My. 


ository and an Agency- 
Randall's primary duty at the Tokyo Station is Station PBRAMPART respen- 


sibilities, These responsibilities are broad and highly important te all 
RAMPART relations throughout the Far East. Through Mr. Randall's intensive 
effort to strengthern and increase the Agency's role in the coordination 
vaitive 


‘of clandestine-collection activities, he has been able 
pettern of offactive procedures for coordination of th exrvicea! 
These procedures 9 3 emulated 


clandestine collection operations. 
wherever possible throughout the Far Fast. Mr. Randall's tenacity and. 


patience, based on golid operational field and Headquarters experienca, 
have worked to a distinct advantage for the Agency in the RAMPART field. 
The Chief of Ulation, Tokyo has stated that the vast improvement in the 
local coordination Business has teen in large part due to Mr. Randall's 
exceptlondL“abllity to do a good job. Yurther, ag a supervisor and a 
manager, he has quite successfully handled frea ubordinates in 
the diversified functions listed above. 


3. During Mr. Randali's total service at the Tokyo Station, he has 
demonstrated his ability and capability to carry cut a variety of taaks 
in an exemplary manner. Mrz Racdall has been in grade aa a 05-13 since 
September 1953. He haa been recomended three times for promotion to GS-14 
since 1063. Due te the Linited mumber of vresotions muie in this grada 
eurtecory, he. Was cot Selected. The Chief of Station and Chief, Far Rast 
Tdviston requost that Mr. Rendall be granted a quality rtep increase for 
a long tenuxs of sLrong performance and as recogiuition of an cutatantding 


gob well done in his present assigument. 


COMPRENTIAL. <7] 


SERIES rer erriseme ree mens: 
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hk. As stated above, Mr. Randall has continued to perform in an except - 


’ fonally strong manner and 16 expected to continue for the remainder of hig 


present and future aseignments. We have considered the presentation of an 
Honor-or Merit Award; but the Division feels that a quality step increase 
appears to be more appropriate in this particular case due to his extended 
period of time in grade without promotion. Mr. Randall is scheduled for 
reassignment in June 1965 and we feel the granting of a quality step 
increase at this time will indicate our appreciation and recognition of 


his excellent performance. 


William B. Colby 


Chief, Far East Div/Sion 


CONCUR: - 


Fe 
| 
a fe. Ming Vra { 


Deputy Director for Plane Date 
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ue PAL ile S/C ATT TO TM 309047 
" KESIDEACE AND DEPENDENCY REPORT NAR 7 0.4969. 


Submit in duplicate shen ostered avereeas ot shonover designated place of reaivence, werital of 
Thie snmformatsan 10 beportent in determining travel eapences aileoveble ia connace 
Outy, coturn to ceesdence upon se; stion, and im detersining 
with ehipeent of remaine cf smpleyee of weader of Sanity. 


CFiret) (Meddie) 


Frederick Crawford 


RESIDENCE OATA : . 
PLACE OF BEBIDENCE HEN APPOINTEES LOST PLACE OF ACBIOENCE IN CONTINENTAL U.S. (10 eopelmted ebroed) 


INSTRUCTIONS: 
dependency efetue changes. 
tion with @ at Govertneent sapense, overs 
franspartetion eapenees silaeshis in connects 


NAME OF EMPLOYEE 


Date Of maaniace 


OF Otvoact DECAS 


Oate 


PLACE OF DIVORCE DECREE 


CATE POUR D140 


4. HOWBERS OF FAMILY : 
WAME OF SPOUSE * 5 AOSSESS (Huobery -- (Street) - (Carty) (Stace)] tercrnone 


ee, een 


NAMES .OF CHELOREN a009958 (Munbder) (Street) (Clty) (Stoted| sen 
. WAME OF FACHEN (or male guardian) aucasts (Number) (Street) (Chty)  (Mtate}l tL. Urnone 


A Ae tt crn NE RT Nett Ne ever te 


: NAME OF wotwen (ar femate huardion) 0600955 (Nuaber) (Steoet) (Clty) (Stated TEL CPwome 
2. PERIOS FO SE MOTIFIED IM CASE OF EMEAGEMCY ° Tea : 
NAME aes a SA I RS SI a al cat t ON Sit? 
“ADORED S {Mumber) (Breet).  ¢fatyd) ~~ —”~Sd¢ State) vilernonts SSS 


TUE PERSONS HAMED IN STA 4 ABUYA FILL ALSO BE MOYEPLIED IN CASE OF KNZAGENLY. IP SvucH MOTE FICA- 
TIGOM 15 OY DBSETRAPLE, GUS FO MAALTY O8 OFTEUR PERTINENT REASONS, PLEASE 3) STATE Wovbas “2ETAVES, © 


ae : FOLGHTAR EATRIES 
fs erent ornament tne wt tere nan ere ttt a a rom 
Yak POLLOWIAG AGENCY PNDORSED LIPH AND AG PITELIEATION INSURANCE POLICHRS AML IM, FORCE 18 UY NAGE: THE “PIC? 


hO” SRGILD BR ENTERED GF PQSIIILE, SINCE PRES SMPOREAY viGN PELE ASSISY LN BaP RDI Tine ACTION BY THE IASUBARCE 


| COUP AY EXOULD A CLAIE BEODSR PAYARLE. < 
a Puy mse GF COMPANY AEDEESS OF HOME DEHICK POLICY WO. 


Pomn oF arrcenay [ 


ater 


PRE FLO AG: wres 


Pot Mave coweneto3 


&. Wbnasn gs 


The purposa of this 
nas renumbered ny lex 
fe the new acdress 1 


a 


ly state thit the State of Virgeasa 
rol 


CST 

StcmAtoar ¢ att: 
f 

» 1565 | Feileeé / Fen ctl’ 


gat 


teow py. 8! AUIL SCTE Coase VP. 2a CGNFIGENTIAL 


2 fui 88 site wav SE yser. 
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SECRET 


CBPen Fitted tn) 


“waa OF OmPLOVER (Leet-Firtat.wivdle) } TAWL ANO HELAT DUNTe ; ClatM NUMBER 
h 
adarick ¢ f a 65-815 
Enadell, Fruderick C. : = daugnter ; 


There is on file in the Benefits and Counseling Branch, Benefits and 


Services Division, Office of Personnel, an Offictal Disability Clatm 
File on the above named eraployee (or his dependent*) for an iilness, 


injury, or death incurred on 15 March 1965 


This notice should be filed is the employee’s Official Personnel Folder 


as a permanent croas~reference to the Offictal Disability Claim File. 


seatetmenmiiemneteaemematatnen aetna een 


Care Gf norice 14 Vataaatusl of Ben af ste PL eRe SUNT AT ivi 


9 APR B55 A es oe ee Klick Baek eta 


NOTICE OF OF FICIAL DISABILITY CLAIM FILE 


Foes ” ” SECRET “abt agi 


Ves a> 1076 use Paterend Cavtese 


Peed 
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one as ‘ : 
one ees: FIELD REASSIGHHENT QUESTIONNAIRE 


CO NOT COMPLETE FOR MEAUGUARTERS Use OY 8 


w 
2 AUIMENTICATION OF SISmATUGES AND VERIEICATION | OF Iteus fF femoucM 7, ection: 
g WAME OF EMPLOYER (sue) patictroe | item i 4) want OF SUPERVISOR (trwe) date (froa itea ‘ IS g 
o 20 Oct 30 Oct 6 Ps 
ttt ne 
, 3 NAME ANO SEGNATURE OF OFFICTAL at pe nnquantene DATE Os 3 
AUTHORIZED TO AUTHTMTICATE SiCNHATURES AND Nov e 
‘ eumean fi 
| VERHFY DATA IM 1TEwS wOS. # THROUGH 7. BCLOW Jay Re N 27 sy 
a m 


TO BE COMPLETED BY EMPLOYEE 
+ DATE OF BIRTH} g, 2. CURRENT POSITION TITLE AND GRADE ~ Fe. GATE OF PCE ARRIVAL IN 
'28 Oct 26 Ops Off GS-13 i'8ep wore" 
; 4. Senvice Batiee CAF hacwny | 6. CURRENT STATION Of FIELD MASE pe EXPECTED DATE OF OMPARs 
: Z Tokyo Hib ‘RH FHeLo : 
@- OTHER DUTY STATIONS Cf FILLD BASES DURING CURRENT TOUR Te. TUPECTED DATE OF ARMIVAL 
--. None eae woe % Muy waseress rcs 


Te. WRITE A DESCRIPTION OF YOUR MAJOR CUTIES OURING THE CURRENT TOUR OF OUTY (eee special sete on Teanenitéal Fora): 
Shak of the Operational Support Section of the Station, “This includes responsibility | 
fora to 
“carry out the provisions of b) Chief of the-main unit, c) 

general supervision of the Central Registry consisting of employees, d) general 
: ‘supervision of the Station name and it consisting of, employees, 

, - | e) general supervision of the Tokyo officer, {) one regular operational — 

: contact and others on an ad hoc basis. 


e 9. PATFERENCE FOR MEXT ASSHICNWENT? - = 
= : A. WRITK & GRIEF OLSCRIPTION OF THE TYPE ar yoan You aouLo PREFER FOR YOUG NERL adstsawcnt +f fT OFFPERS FROM 
THAT INDICATED Gh FTE NO, 8. ABOVE, IP YOU MANE HORE THAM CRE 'PAEFORENCE, ThOUaTE YONA CHOICES, 


2a — | 


: Be reass igned PCS to Headquarters. Iam interested in an operational position, 
preterably in FE Division, which will allow for advancement. ; 


ce) erevetricir frefor 


9, it Bicalt gua? Vaatys OF yeu. BIL IGE T34 Eerie. WAVE §@ CMETA TD THCTAASE “sea eevee 
ve setatng af zoartse, §F evvilsdie}: 


oe 


tw hie a like to take an operational refresher course such as the Clandestine 
Se get 
Services Review, 


7eey my Teter e te BHP ebace Tt ee 
3-29 202 ig . GORE ro 


eoeriega. i 


ASA 
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@. PREFERENCE FCM NEAT ASSIGewENT (ecantinued) 
IMOTCATE VOLE PaLrEMenct FOR MCRT A9S9tGuwENt GY INSERTING NUMBERS 1, 2 AND 9 ifor Jet, 
tm THE SOLES ACLOGe 


ca BiTUBN TO UY CUaMENT STATION 


"BE ASSIGNED TO wEacquanrt=7$ FOR A TOUR OF DUTY. 
IMOITCATE CHOICE OF COMPONENT: 


ist. emoree. Eo Fe. cuore aRO. CHOICE 


DE ASSIGNED TO ANOTHER FIELD STATION, ITM RESPECT TO POSSIDLE REASSIGNMENT TO ANOTMER FIELD STATION. 


INDICATE CMOICE OF GEOGRAPHIC AREA OR SPECIFIC STATION, BASED ON QUALIFICATIA 
1ST. Cwore amo. crorce_ Mexico ano. eos 


"40 day ays DETACENM ASSIGNMENTS? , ¢ Ag 
IMDSCATE mumate OF WORK DAYS 


and aod Jed choice) 


c 


arta RESPECT TO POSSIBLE ASSIGNMENT Im HEADQUARTERS, 


10, MOW MUCH LEAVE 


Tt. TWOICATE THE NUMBER AND AGE OF DEPENOTNTS WHO WILL DE TRAVELLING OR MOVING WITH YOU: 


Wife age 38 : Daughter age 8 
Son age 13 Daughter age 6 
ite. inbicare ae CHANGE in your PERSONAL O8 vamity SITUATION WHICH SHOULD er "CONSIDERED in oatenwinine YOUR NEXT 
ASSIGNMENT 


* None 


42, S1GWATURE: COMPLETE ITEM NO. S-5. TRANSMITTAL: SMEET, TO INDICATE COMPLETION OF ABOVE PORTION OF THIS FORM, 
‘ TO BE. COMPLETED BY SUPERVISOR AT FIELO. STATION 


IN CONSIDERATION OF THE PAST EXPERIENCE ano PERFORMANCE or THE EMPLOYEE, WIS EXPRESSED PREFERCNCE FOR MEXT 
ASSIGNMENT, AND Ty REQUIREMENTS OF THE STATION, “End rtare your RECOMMENDATION FOR WIS NEXT ASSIGNMENT 


; AND TAAINING! has snown definite stpervisory capability. He has done an 
outstanding job in the time-consuming function of ccordinating operations with 

i members of the Intelligence Community in Japan. Unfortunately, this nction 
: : as been so time-consuming that it has not allowed us aa mich operational 
* ; work as we desired. However, in his discussions with has often been 
called upon to give operational advice and guidance n 8 regard his operational 
Judgment has been excellent and respected by them. 

“~ Continued on attached sheet. 


V4, SUGNATUREs COMPLETE TTEW NO. 3-2, TRANSMITTAL SHEET. 19 INOTCATE COMPLETION OF THIS PORTION OF THE FORM. 
a a RR RR en eens 


isa Cons iObAATION OF THE PAST CRPERIENCE AND PEAFORUANCE GF THE Guiaven, HIS ENPRESSTO PREFERENCE FOR next 


tS. 
ASSIGNMENT. AND THE STAPH ING REQUIME MENTS OF THE COMPONENT TO WHICH HE 13 CURRENTLY ASSIGNED. INDICATE ygua 
RECOMMENDATIONS FOR HIS NEXT ASSIGNMI4NT ARD TRAINISG: 
FE Division Requests that Mr. Randall be assigned to 
Operations in Headquarters upon his return from Tokyo, Japan, 
, 
ie a es PE a a 
1G. MAME SF CAREER SERVACK OFF ICL? CB PEMSOmRTL OFFICER 
{ 
CFE/PERS { 
cate 24 February 1965 


_ FLY USE OF CAREER S 


? 13, BEF EutNcE © 


euacever (Y} uag Soy HAS MOT GcEA NOTIVIWD GF Fuanvag! i 
DISPATCH HO, #2825 Stare t 90. 


= a7. €s 5 
Beats esuyn i 
19. TYFkO OR PRIMTED rawe pee Bitrate g— 


ieee in She bad & ef + 


ame etree ns = atem eect Net anere ent aR Sten Tt am nee nan map mimaTteTneriN mnmnAeMe AAR te foe wa nents teen wre wen enema 


TE, TITRE aa. oave 
isu eee 


sms Fann) nee i mare sn ne ren apes nanos Sep peru Aimuse ns nomasencnninins te inmbatin nen nt reimsammer tt tmnt aso 


#4, CSti ets ? Spaige 
vale 7 ca a x. 3 : 


PT PCE INT SCT OH REE 7 


SECRET 


Bai 
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A en eee ee ene te 


Bey cam cee 


= ~  SORECENTIAL \ 


FIELD REASSIGNMENT QUESTIONNAIRE 


Section 13. Contimation oe 
> Frederick Randall . 
| calling 


for spectal sctiocling factlitiss. It has reached a point that during the 
next two years they should be in the Washington area where these special 
facilities are available. I filly endorse his request in Section 9, above, 
and recommend he be placed in charge of an area desk. 


| 
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a a CONFIDENTIAL | 8/C ATT TO FJTT-12144 
: E t 5 : 


(Pree Filled tn} 


id ‘ 


RESIDENCE AND DEPENDENCY REPORT 


INSTRUCTIONS: Sues jn duplicate wren ordered uveseene of thenever designated plore of seesdence, aaritel oF 


dependency efafoe changes Thea inflocaation i@ sepurtoant in deteornining travel eapenase allewotia bn connec : 
tion eth leave ef Govesnwent expense, overseas duly, return te reardence upon seperation, and in determining. 
teaneporteation eegenece allowable in connection with shipoent of remains of eaployee at eomber of amity. a 


(Pirat) ~ (Msddie) : 


NAME OF EUPLOTES “ 

PAIDALL Preteriock Cray! 

i . RESIDENCE DATA : 
PLACE OF RESIDEMCE Buke MPPOINTED 


Osuhs, Febrana 


re ( aca e wesroence 


NARITA STATUS A 
PLACE OF manes AGE : 7 DATE OF. MARRIAGE 


CAST PLACE OF RESIOENCE IW CONTINENTAL U.S. (44 mppolated abroad) 


“Nebraska __ . : _ dine 3, 1950 
OaTg OF OFVORCE OBCcaEE 


PLACE OF DIVORCE DECREE 


{[] et voscee 
(]} erveces 


FLACE BPOUSE 0100 OATE SPOUSE DIED 


4. MEXBERS OF FHILY ‘ 
epee» dl avo tinea att tSerents LOK tay {(Stote)} tecernone 
F. rdall 3 alif, k 
ack came OF Cie Daew ADDRESS (Nuober) (Street) (City) (Stote)| stn aoe 
Randall C:14f,] Male | 13 
Pendall 2 a " e 11- 
Paendall " ” " Ponale 7 
Rardel). ee # " jl 2) 
MAME OF FATHER (or wale guardian) A tan mn ERS 5 AOL aad TELEPHONE 
Pinde LL ; 
NAME OF MOTHER for Senate guardian) ADDNESS (umber) (Street) (City) CStatey TALEFHIOME 
Rerd+11° " " ’ n 
9. PERSCA TO BE BOTIFIED th CASE OF BHERGENCY 
MANE a é Ted RELATIONSHIP 
: . Rarmdall 7 wite 
2008835 naked (Qty, (Stote) TEL EPHOME a ; 
| nl ilcrnla 
IRS PERGHII Waste Ih ITES 4 AlOv'S WELL ALO LE MOTIFIEL 1H CASS OF RIZROENCY. IP SUGH KOTIFICA 
TION £3 MOT PCA DARL, DUB TO HAALTH O08 OTARE PRETISIHT SEAGONS, PLBASH 20 STATE UNDE? ~ARUARES.° 
: VOLURTARY batRizs : 
waa “POLICY 


ris anar eon ar gp-er-arie-esirsneracar-rrapreresauarvteu-ayrerersaera-enaraxrerodcomar 0a Gems teastipceurashan guste aa ertet ant are per reaper unceraanerem ree ae 
TMS POLLOBING AGENCY txtO@SED LIFE ANDO HOD ITALIILATION [924TH POLICIES AB IN PRECR IH BY AWE? 
AO." SHO D ES EXFLPZO £7 POSSIIZL.E, SINCE THIS tHooHOATICg FILL ASSUST IN RAPBOITING ACTION BY TRE fA SURARCE 


COMP ANT SHOULS A SEALE BEOME PAT ABLE. : 
FULL WANT OF Corer auT AOTOESS SF MOME CPF ICT 


+ osdyd CoweLeteG Fae Fecrseras: wir Td ves a3 esman ar arraazary [TJ eae (5) ae 
tener ew nese nay auagnramnrseoarias resrenie jones seceranapein int ne eset sioner rare tenant ioet toa ese 
o. Riaaend. . Ss 
; : 
oi x: . va 
sienna laa cig armen een ee pi meane eee femmes Pte gre Papert Snape Baye = ree: 
Toate TaN aIGSE ae, Paid wy thee 
gure Wolves ar? arene Tose | 
ac nner hn nS ON RMT ATEN OCS LT OES ETI / 
FoSe te. gj @<rvaczi #gaqo br. re =! a 
Taw hac SP Raeea ae ae ees CONF ipta tis, ue 


EASIER, 


14-00000 


poten 5 


a 


“ONE SRRETAL ATT 2 TO FITT~ 179 
1ELO REASSIGNMENT QUESTIONNAIRE ‘ . p 


DO_NOT COMPLETE FOR HEADQUAFTERS USE ONLY 


AUTHENTICATION OF BIGNATUALH AND VERIFICATION OF trees V YHaouen 7, PELOe: 
coated (ree atemert) hime OF SuPtavison Ctewe), 


oe pa Te. Cteee ites e-3) 


WAME CF EWPLOVER. (towed) 
_ Frederick ] 
 lmame ano Gienatuan Or orricrar at meaboudetens is 


z AUTHCROSEO TO AUTOR TE CATE RtGmaruses awd 
VaRtFY ata in stems NOS. | TrkOuGe 7. OGLO8, 


3131609 on 0° 


Lt 


® cuamunt vonition mane | 


Operations Officer” 
8. “Guanent STATIOm C8 FLRLO BANE 7 
Tokyo bee eee 
+ OYata OOTY STATIONS OR FIELO BASES OUAING CURSEET ‘rove Ye EuPEcTED DATE OF oerantus 


None August 1 1964 © 


@. ORITE A DESCRIPTION OF vour MAJOR CUTIES OUAIMS HE cuneent ‘TOUR Of OUTY TTT} Special note on te on Tronecittel. Perey: 


Chief of the Operational Support Section of the Station,, This includes thee aoe 
- bilities for: : 


“YW. para oF arate 


3 October 192 1926 


Oo SEAVECE OC Seauat cn. 116m. cao trom) 


a. liaison with including the ‘function ; 
: vy. be acting chief of the m unit. - amie 
. c. general supervision of the Central Registry consisting’ of | employees | 
ae general supervision of the Station name and unit: consisting 7 
ae Cite of [employees — iss 
sl. @ general supervision o: netivitles including one outside officer 
ae ee and one inside techn . : sete oe 


f, one operational contact ge a regular basis 


My Lerrneas Rede tye 


fo. PaErERnce FoR'aery Adsranwentr was s 
estenernnemeiceaon See aeeara vanadate aegonpaeren aeraamaet ane or 
A. BATE at whever OLECaTPPion OF hie tees OF Orae wry‘ OULD PREFER FOR: voUR AEKT: TABSidawenT (#07 DIVEERS Fada 


THAT INDICATED TS TES MO. G, AVQUR.. IF VOU WAVE MUAE THAN ONE .PREPERCRCE, (ANDICATE YOUR CHOC RIT ate 
PU Pee TUG. G SRS OPS GH ug OL Paver it 


Yehoa sy Qy 4a: ae an a nas dt tal LR y 


ve ache :- 


WR AT @M Lobe pa pe 3 
os f would like to extend at my present post until June 1965. Pe Be 


Zi 5 ,, : 4 


re 
4 
ee Baee 98 LA a eA ae A Hk 


ate A Ae a yA raemtharmc  frsaaet antnnAe t are ee em 
B. EMDILele Saar Taare sss Whee SAU Kee YOu Tedene eased Fy VAAN FO FHCAL AST TOUR. vary TO Pek S9Gaat Sa Flom 


{rofer te cetelog of seursva, if avelieadie): 
. 
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O. PREFERENCE POR MENT ADSI Omutal (oontineed) 
C. §MOICATE VOUR PREFERENCE FOR BERT ASSIGNMENT OY INSERTING MUMENS £, 2 AHO B i for fee, Bed end Jed edoice) 


tm Tee GOREE OLLOW : ‘ 
CH) ctreon re we cvensoy oration C2) 06 sensonse 0 weapevantees vee a teen OF duty 
i 8 [3] oe senrence to anoreee rite oreteoe 


ort QEBPECT 10 & POSHIGLE. MEASSIGHMENT TO ANOTHER FIELD BTATION, iwOICATS vOum ter, 
StoonAPHie Anta Of SPECIFIC STATIONI ; 


e 


tur snd Bae CHOICE 708 


‘ ¢0e cwrotees' : 
too croices 
See Cwolcgs 


10. HOW MUCH LEAVE 00 YOU DESIGS BETELEN ABSI GuMERTS? 
none IMOICATE wUMeER OF BORK DAYS 


t. ino1caTe TWE MUMBER AND AGE OF OEP ENDENTS BHO Witt OC TRAVELLING OR MOVING BITH YOU: 


. 7 2 


Not applicable 
12, SienaTuats COMPLETE 178m "0. G-1,, TRANSMITTAL. SHERT, 


: “ei - 10 BE. COMPLETED BY. SUPERVISOR AT FIELD STATION. i 


. . eo. tn consi 0eaAT ion OF THE PAST ERPERIENCE, AND PEAFORMANCE OF IME CuPLovet, Cir) TxPREsStD PRCALRENCE POR NENT 
ASEIGHMENT, AND TH BTAFFING secur scaeets OF THE Station. INDICATE yous RECOMMENDATION FOX WLS ACERT ASO! NENT 


AND TRAINING: . 


d . -Approval ‘of-Bubject' 8 i Peauested one year extension is clearly 
' in the interest of the Station and of KUBARK, His growth in ' 
" -- this assignment has ‘been mutually profitable and the added year : 
“.* - @f service here will stand all of us in good stead, Xo training 
2° @uring this period is Feccenenseds 


TO inDICAaTE CouPLETion OF ABOVE: PORTITR CF THtd FORM. 


Yor or gee 


he a 


7. os re Tm ed Oy Cae st 
Loe ai fo ns POPS Be ES 


“tae SIGHATURE. ; COMPLETE a7 a9, 8-3. “TRAMGUMITTAL SHEET, TO INDICATE COMPLETION OF THES PORTION OF Tet FORM, 
* TO BE Comite ay APPROPRIATE | SUPERVISOR AT HEADQUARTERS : a 


43. 06 COMBIDEAATION OF IME PAST EXPFRTEUCE AND PERFORMANCE OF THE EMPLOVEL, MIS EXPRESSED PREFETUNCE FOR WERT 
ASSIGHNGHT, AMD THE STAIFIDS SEGUINEUESTS OF THE OI¥ISION TO SHicH HE 18 LEBORENTLY ASS1ENTD. INOICATE YOUR 


J ; RECCMMESOATIONS FOR HIS WOXT ADSIGHUENT AND YRAINIAG: .. } te 7 
: : FE- CHC recommends Bubject's tour: be ‘axtended ‘to June 1983 per . 
his requeseec creas cro og RR Ae Ee 
7 Leos gtne ss Divtes EA Ae eg pe gees Pps 18 Stag Se Peace 
predtties , ores e 
‘ ea de Rene ia rr oe RO APG POE Src P Yt. © 28s ae ror 8 NER fe 
Py © es * a 2 fe afer et a a . - + op 
t e ie ” 


wi ae ns mreaen ts (cae ican : 
te, B , : ke si enancanny ” = : 
. F - ‘ . “my two de ¢ ey 
po ga ee Whee pedi le ve 
an sTEtTV hs i , 7 
: , ‘ t 
* t 
__CFE/PERS 6 December 19639 {3 
‘ v7, Aamanes (addrbiansl ¢annong) 3 ww © 
nasbeorethn Se eS Mw Pes Soom Pee: ARES ~ REE oa 
. . th woe ef ike 
<= TE ef antl Ft fi-3 pods + ey es we : an aa 
Mee ROOTS R ASAE ACER. SF Sy a rere SENET Emer = as st ew 


4 HSSSAETS: 5, 
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7 SECRET red 
mo £10 REASSICMENT QUESTIONNAIR, 


[Wat OF EuPLovad (tree) " 


wast ano SiomatuRs” ‘or orvicua at we apouaavens 
z dy twoas2to To autmenticaTs Siomatyats - and 
veney Osta tm 1reus. "Od. t trove 7, BtLoe: 


t “pats 7 iam - ly oR ADI 
$8October_ 1926 _ |. GS-18 | 
5. CURAENT STATION OF FIELD BADE 


a. seats otstanation “(it tnem) 


___ Tokyo ; 
« Otuge oury trations “on vteLo anes. Suatye Cunntar tour? ‘ : * 4, CRPECTED OATE OF OLPARTURE 
None "oo - September. 1963 “ 
O. WRITE A OESCRIPTION OF YOUR MAICR DUTIES curing mE Cunatat Youn oF CUutY (eee opeciel note on franesiteal Fora} . 
. Chief of the Operational Support Section of the Station, This includes responsibi- [| . 
“ity. for a) including th function; b). [| 
unit; ¢c) general supervision of the Central to 


acting chitef of the main 

Registr: consisting ‘of ployees; a) general supervision of the Station name-and 
; pees consisting air a ‘e) general supervision of 

a es uding One outside Officer and one inside techn tctan; {) two opera- 


tional contacts on a regular basis and others on an ad hoc basis. : 


.on yee ro 


tree ge 


O. PMEFERENCE FOR WORT ASSTONMENT) _extend for one year in present assignment _ 


A. ORITE A DOLEP OSSCAIPTION OF THE TYPE OF WORK YOY WOULO PALFER 80% YOUR REAT ASSiGHMENT IF TT DIFFERS FAQW 
THAT EMBICATED IN FTEM NO. 6, ABOVE, FF VOU HAVE MORE IMAM ONE PREFERENCE, 1HOCATe YOUR CHOICES. 


a . - 
a wot oN la Toy le Tare 


as he a eee 
y would like to extend for one year in my present assignment, until August 
1964, ° va Se 
, } na pte Pe! aPe Ag ’ money? - ate : 


erin are Aesth Ree EAR AH EE EAN ER A RE SR ORR an setae rary meme de 
aMOELATE Bea? PASIMING THY PELEVE FOU FaGwkd wake #8 YRAER TQ FOCOeass vou varye fo Tex AndsayDPatroa 


a. 
Ceeter te asevstog af curses, §f svstiahiay: 


ye 
“4 


None 


ST KSC a Ca RTT I aT a eT LL ON RT EEA TT gE EEL PO a EID MET = x3 c ae 2 7 
fat. 
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e - : 
ty ~ tre xs ‘ 7 
ar pets SECRET 5 
, ye mESy 5 6Ss Coe 
: f. IMOICATE VOUR FOLPSBLOCE FOR BERT 298s T Ov InStaTIne wmuweens 1. 2 AnD 8 (fer fet, 3nd ond 3rd choice) 
iu fuk SONGS Of159. e : 
(J 06 sosrescn te sesceusarses sea @ fous oF ovry Aes, ‘ 


(KX) eetecs 19 ov seccset statsee 


FJ 20, cverencs ve oaorose rise ore 


see 


1% scorer 70 4 POOSIOLE REASS1GmstnT fo anoTuE 


Imes Beek Leite 


"le: WOO ten LEAVE 0 S881G6 OLTettn A931 qmcuTO? ; 5 
- J vou a aa ak es see number 
; tmOrCaTe musses-0F BORK 2 : 


sedicatE cry a mumate snd net, o DEPEMOLATS Two VILL OE TRAVELL SRO OF waving: orm your 


Ob. 


’ Wife-36; son-11; son-10; daughter-6; daughter-4., 


7 Jyuicate CreP tT tom OF ABOVE PORTION OF THIS 


_TRensut TT aL meeT. 


ale 


Comps Cte Tem wo. 


autre: 


as Tons OCBATION oF gue vast 
so5i guuray, Ano tne STAGING REQUIREMENT: ov. me a Aion, siosare vous “WECOMMENDATI ON “for, ats went ASSIGNMENT . 
| om Feasminas : s eo = = 


‘sRo0€ erowek reel Mah atint “et ateabators 
eg atte mw CS rer aae 


oP am oe ee ee 2 Te 
© Webs BET ec, OM Ge Let faot un 
; oe GPF Gate. ¢ 


> ewes 


Pi ee cn 


a 


See “ies 


ad 


ws 7ORM, 


¥O IMOICATE CEPLETION OF THIS -PORTION OF 


ate Did sheer, 


COMPLETE S71 OO, 8-2. 


14. 


Se GeatyRcs 


2m gooey 


Soe? 6G O39 SIGERATION ar tet Pas gitiaiiaes Cry “pearonmanet™ or The tor Lavet, Wid SaPRENSED PREFERENCE VOR HEAT 
SEE SENT, | AND Tak STOIFING SEGUIRRMENTS OF THE Divison 10 wr Pet ae 48. Suanen thy. INDICATE YOUR 
* .% : 


ee OR WES MEX (ABs Gemen ano va ims. 


ae vhegeooome 
n > vane FF a 


-" GAGA Y 


rote 


5 


ae” Cabanon Eb anita | egalich : 
Pe OIE Cee ES. ° Za | 
PF BAM AV EP . 


\ Ns 


= | 
= Bates = 
: ae P ‘ tu 


Vos. stmontd (odds ~ : ‘ 

, One year extension until Auguat 64 ‘approved cuc 25 January 63. ‘ : 
ae oes Fs F ae ‘ : : oie 

_ a egret re ee cae ae i i 7 


per ens ie SECRET 
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ee npltaeent ci i +9 


Perens oh lan ann cae etishe sare nannies 


TN ee tae sear He bie wena citi fears ese 


te Saag aed 


¥ 


SECRET 


(then Villed ta) 


i , : 
me a VERIFSED RECORD OF OVERSEAS SERVICE ee | 


Office of ee Stattotical Reporting Branch, ROOM 192 Curfe Hall 


NAME OF EMPLOYEE OFF SCE /CLA@ OME WT 
: ~.  wponee | 
laandatl, Fnederi 


INSTRUCT IONS 


usr. aPrnopatats SPACE. OELOw TO REPORT Gata eon: CITHER FCS OR TOV. tNSERT appaopatate coor numece tm “CoOL? COLuun 
vo Otaiduate BHC THER SUSMIEDION 18 OF BASIC DATA, CONMECTION, OR CANCELLATION: (One onty. BEPORT DATES BY UDING THE 


wuMOER . ron Tue wGnTn, - ano Las? THO DIGITS ONLY FOR year. . 


“TYPE. OF DATA. ; TTT : : 


PCs (Bante) 
>. connection 
Ss CANCELLATION 


TYPE GY DATS rune apeats) 7 Ce 


2. TOY (Basic) _} 40-42 
4. compaction 
6». CANCELLATION’ + : 
TRAVEL vOUCHEO 
CABLE Aaa 
OTHER (Specify) 
COC UME NT IDENTIS tcaTlon NO. OCLUMENT pate Ptaion : 
’ 
g 6 
4 L,, eG «= CLs iA / 
AEWARAS ; 
* ’, > 
7. Sees a — & + POT EPA A = 
rh o 
CF gtal 
ade 
aa 


serene aati ete ete lle came eee 


ee ear a erremennencorremann ns rpenee armen nar as ampere te me — - 
Z RUPOAT amvdoltarro OB ra ASSP OAPa pears teo KLTADETL | Gases uh ta Pi vols 
CREP OREO ORY ee oucusti nt H : wo MRA ORCumTaN cEtae 
Tee po fe Draeis ere sacra nearer 
Poa 


Fadl ae Oho sice ie bata j siozarsae S ae 
tenn oe pce t i : 
Tfevence ftvesica y Le 4 VA i oS er pore ee os ran a 
gaat ts vPaesereve s SECRET : fe ma 


Pare " 
aes 1iSta wet Poges. 
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ra o eh 
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‘ S 
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y 
OAeRO ws eee tt ’ 
Lee 8 FF RE Ce. om, tog Se : ee ‘ o HI AT 
Pe: BIE ES EEO” F Aber PES 08 Sete ere geet rage metntnnn TT TREY 4 AMELIE gOS DG, EO TA I RR CARRE EI RTE AT REE Re ee pect TBE Ba TN AT hg IE LF 
, : és oe 
( . « . iy 


i Ot 102 toms 


USE PREVIOUS 


ey Le | 
ome os 8 ne we ate cee ok Om me ES Dae Oa eet Mee am oer 6 . , edad - tmee ew ce tet ee Pema ae 
. ‘ ” 
. 
: 
5 - 
. : ; ; 5 ta 
: 
Ae 4 
ae 7 re J res — : = => % ~ + ~ 
| 4 2 
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mere 


CONFIDENTIAL 


(Shen Filled In} * 


Complete in duplicate. The data recorded on this formis essential in degermining travel expenses allowable in connection with leave 
at government expense, overseas duty, return fo residence upen separation, and for providing currentresidence and dependency infer. 
motion required in the event of on employee emergency, The original of this form will be filed in the employee's official personnel folder 


as Or EMPLOYER andl . Feelrriek Coun Peg noelre Ure 


RESIDENCE DATA 
‘Cas? Place oF RESIDENCE IN CONTINENTAL U.S, (If appointed 


PLACh oo cM on Mat APPOINTE 

ae hits mises 
PLA P | ot : nc Ss AN Beg 
on NebrskKa, 


_MARITAL STA 


a. = 


OATE OF MARRIAG 


we FM, RIA 
iP eeteka ieee 
1 DIVORCED, PLACE OF DIVORCE DECREE ° ; : : 
| 


1F. WIDOWED, PLACE SPOUSE DIED 


TELEPHONE NO. 


LG: 1398. 


NAMES OP CHILOREN 


do Jf 
audlell 


r a vedo! 


Roertly 11\ 


TELERHONE NO. 


Fk 


hedoll AUDHESS 


Buargyand ADDRESS 2 | TELEPHONE NO. 
"Cutie {f 


4 : : an CVE , 

. or FAMILY IF ANY, HAS DFEN TOLD OF YOUR |W AFFILIATION ¥ WITH THE ORS ANMIZATION IF CONTACT 15 RE- 
QUIREO IN AN Saeeer ees fpthes , Mite He athe t- : 
PERSON 1 TO BE NOTIFIED IN CASE OF EMERGENCY 


ECATIONSHIP. 5 


NAME Farrar he “O Milas) (asp 
a eae 
EER kat HOME oe 
Vee es 
| 


BUSINESS 7 TELEPHONE & & PHONE & EXTENSION 


SUSINE SS ADDRESS 760t, City, Zano, State) AND NAME OF EMPLOYER, 2, iF APPLICABLE 
7 
Lene ce wed / ) | 407 €' 
18 THE INDIVIOQUAL NAMEG ABOVE WIHT TING OF YOUR AGENCY APFILIATION? {if "No® give name and addréas af orden lee: 
thon he believea you work tor.) > 


YES -- Bak se) Meoweet oo be ob. We es 


IS. T113 NOLYIDUAL AUTHGRIZEO TO MARE CECISIONS ON YOUR DENALF’ (If "No® give name and uddreue of pereone if 
any, Maa Cant make i ocisions tt cuae of emorgency.) 


t= ne meme netens erences means eeeany coos 


alle Scere aa pect es See deans cali aa 
Cort THIS trios DUAL KNOW THAT } HE HAS. BERN DESIONAT 0) 4% TOUR EMER ¥ » 1 a oP 
Boss Tels erin « EMERGENCY ADDRESSEE a Samer te "No" [res | ed 


‘The. persons naroed in sen 3 above may also be notilied in case of emergency... _ IE such ch notification «s ‘s not dcciebls becouse > of 
alth or other fausons, pees 80 State in item $ ar the reverse side of this form. ‘ 


‘ c WING zp ON RE VENSE SIDE 


CURRENT RESIOENCE AND DEPENDENCY ReeORT . 


Zeaw g] vik Paawiova CONFIDENTIAL 


HIT d. 
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CONFIDENTIAL 


(Whea Filla? in) 
___ VOLUNTARY ENTRIES ae eee ee 


Experience in the hondling sof employce emergenc: 32 hot shown that the cbhsence of Cectain personal data often ‘delays ys-and compli- 
cates the settlement of estate and financiol matiers. The information requested ia this section may prove vory useful to your family 
or attorney in the event of fyour’ ‘disability or death and will be disclosed sed onty when circumstonces warrant, 


INDICATE NAME AND ADDRESS or y ANY BANKING INSTITUTIONS With WHICH YOU MAVE ACCOUNTS AND TME NAMES IN WHICH TNE AC. 
COUNTS ARE CARRIED, 


Vienng. Teest Gmpear ry Me leaa Bioved 


Meltan , VR ee 
fuedente GC anf\ | «Reda // ois 


[RAVE YOU COMPLETED ALAST WILE AND TESTAMENT? [=] YES [EP -NOW (11 *¥ee* where fe document located?) 


WAVE YOU PRE PLANNED AN ARRANGED QUAROIANSHIE OF YOUR COLOREN IN CASE OF COMMON DIBASTER TO BOTH PARENTS? 
Co) ves ct NO. (lf *¥ee* aren ee addres) ; 


HAVE YOU EXECUTED A POWER OF ATTORNEY! CJ ves coe Qt*vee", who posaces the power of sttorrey?) 


ADOITIONAL DATA ANOD/OR CONTINUATION OF PRECEDING ITEMS 


SIGNED AT ]atONA TURE ; 


va Ca bicigle s a fr (98/ | fake ved, [cinta Uf 


CONFIDENTIAL 
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¥ as CONFIDENTIAL : 


(fhen Fitted Inmy 


see 


TRAVEL AGREEMENT BY ‘STAFF EMPLOYEES ASSIGNED TO PEFMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES 
1. In ecesnaance with the poliey of the Central Intelligence : 


Agency, I agree to serve outaide the continental United States a wint- of. 


wun tour of 24 months from the date of ny arrival at my 


permanent post of duty, unless said tour 4s sooner terminated by the 


Govertiment for ite convenience, or it 4a terminated by the Agency for 


circumstances that are considered by it to be beyond ny control. 
Be, It ‘8 understood and agreed that if I terminate for reasons 
within wy control 4n less than 12 months from ‘the date of arrival at: 
said post, I shall reimburse CIA for all travel expenses, ineluding - . 
storage and per diem, incurred in the transporting of nyself, my depend- 
ents, py household and personal effects and my automobile to my perma- ; 


nent post of duty, and shall pay all return travel and transportation 


> 


expenses to the United States. 
3. It 4s further understood and agreed that if { terminate for 


reasons within my control subsequent to the twelfth month but prior to 


the completion of my tour of duty, I shall pay all return expenees for 


the travel and transportution of myself, my dependents, my household 
and personal effects and my automobile to the United States. 


4 


ot ne BY Bean BF Nea RN a RN a ae SM etme neem me Pa a eniestenenm teenie ein ee oh renee ee 
a ve 7 
coin eaten ee ce an ne Se AS ae 
T sees t 


ult (Cole | 
felt (Made | 


Euployee 
Frederick C. Randall 


st tied Stirs 


aoe 23 Aug. 1962 


“" 


ee 1 


Form 40. Qpjg crrssces fete no. g3c 104 CONFIDENTIAL — 
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i ee : 
 SALTH BENEFITS REGISTRATE FOr AC CRETER COOTER AY 
aba ENEFITS REC dba das \TION FO 4 -S FOO oats? 
Use only Srew tae ce Gehan pee t J 4 Ona 


Sraadend For Ne 2809 
CHAPIVE 1.3 6 PM, 


MAG cat tend bowtie bact of batt poye 
er an an “Nn pa ee eee a ae ee ee a 
Name Mast, - (rests > TAMALE ENTIAL S Care ce ae 3, Are yuu sow marrind? 


a ' 


Frederick Cc. jSeot 


abak AND ZTELE) {CitY AND TONE SR amaeay 


aie 


forge 
7 uwee 3000 [Jt] . -. 0.000 10 $9,999. 
~ — gaseeto 3.000 [13] 919.000 08 ovre 


Tovtivnse oedectom wo be made from my 
infor martron requested Belew hom inside core? of brochure of 


Te i Peer gia 


temate { 33) 7 
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CENTRAL INTELLIGENCE AGENCY 
7 WASHINGTON 230. 0. C. 


OFFICE OF THE. OIRECTOR 


3 APR 1956 


MEMORANDUM: FOR: Frederick Randall | 


SUBJECT: Notification of Membership in the Career Staft 


mentee tote maton paretenintee: 
pon i aienmeenetentnenet ak 


: 1, Qn behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership, 
in the Career Staff has been accepted by the CIA Selection Board. sh. cs ge 
“The effective” “date of your membership 13 10 peptembes: 1954, ; 


a - 2, Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 


i) GIA Selection Board. 


3. Becauee your membership in the Career Staff is classified 

; . . information, itis ‘necessary that this notification be conveyed to you 

; in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executivo Director of the CIA Selection Board and placed in your - 
permanent Official Personnel Folder, 


! FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Harrison G. Reynolds ) z 
Chairman, CIA Selection Board ; 


‘Noted: oo ‘so 
ae 8 JUL 1958 
la ut 0 Lal Sslection State 


i > £ 
: Bee, ene 2¢ JOSE Office of Personnel 
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yO SECRET i: rn 


a ey a "CAREER SERVICE QUESTIONNAIRE ; 
Secrioa ' : i (To be coegleted by employee) . 
wawt (hast) (Fivet) “fw.adte) [ace | cwaoe moO. OF MOS. tm CARLEO OC SIGHATION 
Rsndall Frederick Crawfcrd 27 «[G5-11l jemsve 7 ; FI : 

STAEE OM Division Toraxcre Position Time ie 

. FS 5 ; I. 0. (FI) Indcnesian FI Desk Cf: ‘Leer 

: WO. OF OS. Im PRESENT NO. OF MOS. Im O38 uO. OF HOS. IN CIO nO. OF wOS. im CIA 

: Position =}. 9) 34 


LL PERMANENT DUTY OVERSEAS OR IN U.S. FIELD (Jaclede 
. APPROXIMATE CATES OF SERVICE a “Xocatios 


rece i : to i g 


lest. tvo yeers) Se tS: Epes 


INDICATE WIRLENGNESS TO SERVE TOUR OF Outy OVERSEAS ecs 7 & 
‘ . 


at) vs eC « RAY vacte Ceatate Cones tions 


INDICATE ASSIGNMENT PREFERENCE tr PRECEDING ANSWER 13 “Ae or 
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p 
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both FI and PP work. Desire to ecatinue FI and ry work An a fetrly enall Doy/P 
field station. ~ ~ a a aR 


eimanes 
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(Yo be coaplered Sy enplogzee’ eupertizors 


a ree nce et eee a 


EMPLOYEE Caw BZ PINQrCAYE APPRCMrisaTs TUE Taonthey “tHe amPcOvee Can of 
: MADE AVALLRGLE 008 ANTTHER HEAGQUATFERH OF US. FIELD iz 


MEOL AVAL AGLE ,rae OVERZEAS stevie 
ASotinMiNy Sot orlor to can:iotion of Plaid topr. 


Secrits tt 


ores rect tn 


a 
epee mae de oe enna tina tna a Qeetanemmnat 


‘  firanch fully concurs ta oaployees prwterences ag ifisted alove, 


t Vs ary Boas 
1 


se CN 
SECaET : : 
y omer Bt Cmte Dd VRss AEMASES 


14-00000 
4 


Hy 
a 2 oid 
re 
t . a t ra ~ 
& iS 
. SECRET 
* Security Information Ay | 
‘ RANDALL . FREDERICK  CRAWFCRD 
pec ' Name: Last, First - Middle ' 
«COD we SC 


TO:.. - All C. 1. A. Personnel QUALIFICATIC' Is 
, ORY_DEC IZ °C 


FROM: Personnel Director 


i 


SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE © 


” 


cacy Sateen ns get manatee otra wattatonen, 


1. The Agency is currently revising the system for machine coding 
employce qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policies.on promotion from within by facilitating the selection of personnel : 
with desired education and expeyience tor vacancies which may occur. It : ' 
is also expected that the new system will provide readily accessible statistics 


for planning one Inanagement purposes. 


2. The attached questionnaire ig designed to cover adequately those. - 
factors in which the Agency is interested. Although the information is, in ; 
a large measure, already retlected in previous forms submitted by you, it ; 
is felt that your time within the organization may enable you to emphasize ‘ 

’ those ‘qualifications pertinent to its needs. The questionnaire also serves ‘ 
to bring your education. and qualifications record up to date. — 


OM oee retettes vita Olea sh OP oko MUL eget +O EASE MARAE EDIT Ie Th SIN ot OME tet ROARK 
: ROAR. a, 


© 


3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 


Officer within the time allotted. 


aoe cme eee totes 


Vere y 


WRe eo tent at SRE ath stale ee ue mien © 
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SECRET 
Security Information 


_ PERSONNEL QUALIFICATION QUESTIONNAIRE 


2. NAME: (last first (middle 
RAKDALL FREDERICK CRAWFORD : 


. Serial No. 


4. Date of ‘Birth 5, Sex: ymale (1 Martial Status 44, 6.CIA Entry Date: 
} 28 Oct 26 fernale (2) | Nr. Dependents__7 10 Saptenber 1952 
7, Citizenship: |8. Acquired By: (1) x Birth (2) Marriage (3 Naturalization 
xU.S. .. oe 8 (4) y “Other(specify) ~~ 


poy Other Year U.S. citizenship acquired, if not by birth 


. [SECO TI. EDUCATION 


1, Extent: (circle one) ‘ ; e 
1. Less than high school 4. Two years college, or less - 8. Masters degree 


2. High school graduate 5. Over two years, no degree 9. Doctors degree 


3. Trade, Business or 6. Bachelor degree 
Commercial school, (7) Post-graduate study -- ‘ 
graduate — (minimum 8 sem, hrs, ) - 


; College or Universit Study: : oan 
Name and location o (Dates ote C Becece Recd [Sem 
College or University Major Minor] From Night | Tithe [ Date | Hrs 
pierel ica ie = 
St 
80. Dak. State Col. | Ung, Dec [Feb] $ 
Brookings . Dak. 44 145 | 

*hé Jan jAug Aug 48] aAdoub 

/ 48 30 


4 
Gharee Washi aplen On. 


Yashingto c Affra 0 gine 30531, 
3. Trade, OCTET , and Suecialized Training: 
eccrine vate reer ere 


School : ve Tot. 's Study or Specialization 


ei eter Bact 5 eee 


cetememed 


‘a sm ee AER ee Ye oe Rep a re 
4. Military or Intelligence Training (full time duty as a student in specialized 


schools such ag intelligence, communications, ordnance diapesal, command & 


nee pomeeshi es 
staff, etc.) Atte nc wee ice Date 4 
School Fram | Pet, imo! Fe _ Study or Specialization - 
pelt Aili tassel 


NM NMETEE OO enirsee st emanatiiaw da ersne-merom eee i eeatttemmincraeine eesti ideemnemmaadabhanet | 
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i SECRET _& 
: @> Security Information e° 
SEC. U. WORK EXPERIENCE 
o ls CIA Experience: State the specific nature of duties performed with CIA and 
CIG, starting with your present position. Take position titles from your of- 
ficial personnel papers, if you have personal copies. Please do.not request 
your Official Personnel Folder. Include geographic area and subject. s.atter ; 
dealt with, if.applicable. Position Title is your ec? fication title.such as» 
Geographer, Intelligeace- Officer, etc. Duty Title indicates your. organization “ 
position such ao - Section. ‘Chief, Branch Chief, Adniinistrative Assistant, etc, 
: and is to be filled in only if different to the Position Title. Approximate dates i 
: (month and year) are sufficient. Use a continuation sheet, if necessary, to 


adequately describe your duties. 


E wom Jo/o/st °Brogs Tot mos. oe 
Grade 68:7 Salary 


a 


er At AED, Sree ae 
oon i 


Piel oe a. ellie 
Be tie se 


trom. To ' Tot. mos. Description o Duties: , 
eee ——= . . = 
: neni 


FL SS RATT TEES 1 a Ht ma 


TO Ce Tot.mes, ie ve: Fpiaa af Gunes: 
ert eens at Nae eee SP ETE, ETF TS r 
Pa fe } | eR ep ee en ee ER ET Steamer | 
xorade Salary 
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i oe 
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ey é 
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i tables i) Ne ; 
OE Sm RN IR AY ae ak NR ta Le, . vie = 4 + ee eerste Ie" ae aT Snel 
foots Seaciee [aS niente a _ farrier freee 
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at sews Teese rows | A Asean “ARERR TNO inten Ca 
a 
ex . [i cetiets, iets Staite Se eck cae 
7 at Rar walary ' 
: 6° etre A ee eee eee ee Oo a ~~ oY a 2 SED AO ee ee a: 
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H Meer brary 
‘ Dw ee TR ee ARN car te ee oa 
I “pure: } 

ne Sa OY Oe oS re ey ee) 
i ry eae wet Oe BRE OL a eee eR TB 
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, SECRET ’ 
Security Iniormation P 
SEC. IU. WORK EXPERIENCE (CONT'D.)° 
2, Other than CIA: (Describe work experience for the last 15 years in sufficient 
detail to permit specific coding | of your ene Include military work 


ier Widnad ce 


carey 


| Classi ion: 


ae ; | Service) . Salarygccrnig exo 
Number nd Class of ‘Em aaa 

bx Supervised: | Sona |. 

: me | Employer. ; on. & 3S, tT. 


i: Kind of Business or ‘Of ganization ob 
3 {i.e., paper products mfr, ‘public ata 


 uailit’ d Fo 


Number” an Clase of “Employees 
Supervised: E , 
Employer “tT 3. Re Pores 
Kind of Business or’ r organization 


: (i.e., paper products mf#, public 
-4 | ytitity) 
. ; EFfom To ‘Tot.mo's 
8 3 Glas sification Grade(sf in Federal 
a Service) _ Salary _ 
: Numbt¥ and Class of Employees 
. « J Supervised: 
- Sf Employer fends eee a Lig oe i Ae eR Dal 
“x | Kind of Business or organization | SS Seta ee 
(i.e., paper products mfr, public nebcae ion nae eincgeaw e oy 
utility). : Duty Station It overseas: od é 
From To Tot.mo's |] Exact Title of your position oe. — 


Number and Class. ot "‘Empio ayee's 


Classifi; ation Grade Gf an Federal 
Service) Satary_ - ; Description af Duties: 


Te cmnsietaininahinientem-aneaneatiehin Secreted 


Supervised: 2 
- ee ee / OT le eS IAL ELE T A et 
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: perme ermey nS Abirami cies onions 
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ms ‘ meen renner oes meer ereeraeneanenan enti Ste 
Seevice) Salary . Description uf Duthes: 
macnn sn nin Pech ers inne ate 
Number and Class ci “Employees 
npn ana cena iii i ane! Soho ant tes 
Fupervised: 
3 coment cme mamnanmnnmrceiceme | ete iON LS oe * st REPRE? TL IIa - eam ennen eerie un 
Employer 
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SEC. Il. WORK EXPERIENCE (CONT'D) 
3. Special Work Experience: Check any of the following organidations by which 
' you may have been employed, 


Ol US. Secret Service 24 _Air Force A-2 
O2 Civil Police 2s ) ___Foreign Economic Admin. 
O03 Military Police . = 26 ‘Counter Intelligence Corps 


04° ”~—-U~S. ‘Border Patrol. 
0s. U.S. Narcotics Squad _ ia Strategic Services Unit 
06 FBI. 2. y_Foreign: Service, State Dept. 7 
oF" “Criminal Investigation: ‘Div. 30, Central Intelligence Group” ; 

. 21 Office of Naval Intelligetice 31”_“Armed Forces Security Agency 
22 rules of War Information 327 Coordinator of Information 
23 rmy Ge2 33. )_._Office of Facts & Figures. 
20. —outice of Strategic Services A, _ Board of Economic Warfare 

a ~_ Federal. ‘Communications. Comm._ 
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SEC, 1V. AREA KNOWLEDGE \ 
List below any foreign countries or regions of which you have knowledge 


gained a» a result of residence, travel or study. Study can mean either 
academic study, of study of a foreign country resulting from an intelligence, 
militar he commercial or profespignal work A> a ark 


ake 


en 


ett 
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2 ! 
ememmeteney arate 
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4 List specalized’ knowledge: ‘pf foreign country such: as Knowledge of terrain, 
i coasts.and-harbors, utilities, railroads, industries, political parties, etc., .'* 
gained. as a result of study ¢ or work. idee ial ea ; Include naine of.employer 


2 Bade nathihigte yee mew can ete etalon 
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SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS 

I, Licenses: List any licenses or certi- 12. Hobbies; List any hobbies such 

ficatuen such as teacheis, pilot, marine, as sailing, skiing, writing, or 
etc, other special qualifications. 


SEC. Vii, PROFESSIONAL AND ACADEMIC HONORS 
[ List any professional or academic associations of honora 
you hoid membership. 
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SEC, VIN, PUBLICATIONS | 
List below the type of writing (non-fiction: professional or scientific ‘articles, 
general interest subjects, current events, etc; fiction: novels, short stories,otc.) 


of any published materials of which you were author or co-author, 


SEC. IX. INVENTIONS oe i ae : 
Descéibe any devices you have Anvented as to type. of work for which Intended ~ 


and whether. paten fited. = 


Hh ai 2 : 

fet ane er a St aie Ae eT és aS oe wed ote 10 © 

‘.- SEC, X, CIA TESTS | : ee A ee 
“a Describe below the t ‘pe of - tests, which you have taken in CIA: is in vnee 

rr ’ 


SEC. XI, PHYSICAL HANDICAPS 


List any physical handicaps you may have. 


SEC, XII, OVERSEAS ASSIGNMENT 
Are you willing to accept periodic tour of duty overseas ? 
GB Not interested 


SEC. XUI, WORK ASSIGNMENT 
In view af your total experience and education, for what assignment in CIA do 


you think you are t best qualified ? 


teevoncheqnes” iret erasaseomamreuceniumarestatorettiid : : 5 
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SEC, XIV. MILITARY STATUS 


Present Draft Status 
Have you registered under the Selective Service Act of 1948? es 


lf yes, indicate your present draft iclansification Iva 


No. 


“Present Reserve or ‘National Guard Status © ake ; - one . 
Do you tow have Reserve: or National Guard Statud Wve, = 2, ‘No. | out: 


tt yes, complete the ‘following. oo — oan ornare mnie ests 
-~ 4, -Nationdl Guard 0 0 eB. cape 
‘2.0 ~_Air National Guard. - 

3. ~_Active Reserve Status (member of organized unit) 


4, __Inactive Reserve Status 


Service Bere sia eee _Grade Location’ : 
Reserve Unit, with which currently ‘afttiiated == a =. 


Service Mobilization “Aslgnment, Af any 


ie Location of Service. Beceree if known. 


SEG, xv. CM TRAINING 
List the trainin courses. or subjects you have taken while in the CIA, 
{from) Dates. (to) |-Hours 


Course ‘or Subject 
0 


SEC. XVI. REMARKS 
Use this’ space to indicate any other qualifications you may Have: which you do 


not describe above. 


NATE 14 November 1952 SIGNATURE _ Probie. O Oia biel 


a SECRET 
_& Security Information Ses ; 


ad 


vets 


Varese rene sehen oom payee gs, 


4 tea bwnere cert temsreene 


14-00000 


~ Oy 
87 BAPORE PREF AGING ..23 PORE : 
. OFFICE A : 
t-  OSO | 
eNanca ie FE 
t i 
i 
d 
bos 
i 
= “i 
eo : 
i 
I hereby certify that the above Civilian and Military service ts comply 
“ sand accureat: Pu the best of my knowleuge. : . 
” if, — o Lt 
2 dtcenber LNA —Lutiuch | Ss = 
t : Gare SUGMATURE OF EMPLOTELE 
WV REMARKS: [CONCERNING ABOSE SERVICE? : 


way ae - ste 7 ow NOMAD alm eake MEFTASE STGE 
~ 


14-00000 


on - & 
eet PLS 
rl zy 


ne: ioe % eee * a nies ae Rag ea SP SIS 7 : eos 
NTT Ce pomennieit REDE “+ ULAR maT at” on armen oe ee ee a ee 
E s : : 


ae 


ae - 
Re as MAMTA TS 


HOH SSE CRT NUSRL 1 6 err CHa t> 1 


F i 
Soe eens er : 


4 


ord 


Petree jon 
he 
% 

TONER RONEN cone rank at) ORNS aS enelmiMNDMC AAS a at 


PBA oe eaten, nanan 


3 


wey NE 


Sighatoae 


Sav iab tems + 


nem 


Mee mere 


r 


14-00000 


Funaergm st seein re a ee 
|. APPOINTMENT AFFIDAVITS =~ ee ati 


IMPORTANT.—Bofore swearing to these appointment affidavits, you should read and uriderstand the. ae 


I will ‘support and. defend the Constititioi of-the United -States ageinst ell enemies, = in and 
r.trué. faith and. alle , the I take this obligation freely... 


Pe whe ol Be nt istitutional’means ovscelh ie Ge re of qaited ted ts 
SoD “onset rof, the- United States.” I-do “farther swedi swear (or i): te, nor 
2) Re I ‘hganization during the peed that Va ar an colagee of the Federal’ ‘ 


; rs ‘ABFIDAVIT AS: 10 ST RIKING AGAINST THE FEDERAL GOVERNHENT. 
ne ‘Tam not, erigaged in any strike against the Government of the United States ead that I wilt: not 
= a) engage while an employee of the Government of the United States; that I am not a member of 
ok . €n organization. of Government employees that asserts the right to strike against the-Government . 
of tie United States, and that I will not, while a Government einployee, become a sneer of such - 


we 


2. Can 1 organization. ae as er oe eee 
2" ~ ~ D, AFFIDAVIT AS TO: PURCHASE AND. SALE OF OFFICE oe os 
a Ihave not paid, or offered ‘or’ ‘promised t to pay, any money or other thing of value to any person, © ; 

‘ firm or corporation for the'use of influence té procure my appointment. ee ae 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse’ of: this f form are true and 
mettre no ‘ tea VGarcnts 


Subscribed end swan before me this. .....- 28 day of .Soptanber ne oe A. DB. 1951.., 
Btjewicca teenies Wash sngtons. De Ge ci eece veces A htt eens tee eink s eee as eee ois eget 
: a = eam 
Sti 88 BRE Bil Se ho Bs yeh! e od yr, Hh s 7 f 
weakest a dette Aver lah ceed EECA ON MR ey or eon ere 
* tae, S ore 
NOTE.— If the oath is taken beforo a Notaty uals the dato of SIE IEatON of Aja commission should _ 
be shown.. ro~eateee’ 
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your answer 1é** Yee", divein Liam 10. tho name dod adds: 3 
fomployes. date and sexton ta acho ‘ : 


+ 
? fe ase 
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: ollvatng 3 Giticemdip statue tn the atsence of conte ing Cendece. A Guubefat sasce the, - 
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REMARKS: | entero Se ee eee = Evens ~vranensesanenaemonenpmenmnensredessaene 
- - - < ray vat 


=. . + ~BELECTIVE, SERVICE BOARD NUMBER... a ADDRESS 2. Rial, ia Hebréika—- aS al 
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eve ke eS bse. 2 


INDICATE M EMBERSHIP IN MILT ARY RESERVE ORGANIZATIONS .............10n8 
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TE ‘WHAT YOU DID. DUR: 
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ADDRESS . exe Jat ;Haah ington... De. Daan emesenee fs a rense aes Sede dake chase! UGA. 202.0: desecend Sock 

St, and Number) (State) (Consitrys 

a ” KIND OF BUSINESS .. Student... NAME OF SUPERVISOR :..000..NA occccrtece so cseccecee 
- = oe “TITLE OF TOR vervenens INAS sono act ot ele SALARY ¢... ROB PER Hoe subalate. : 

=) YOUR DUTIES ... Graduate. tardant, oc. oc ccscssecsecoe secgecssencsuseecsees sesevece cevevsestcnseeea 

* . ‘oa a . . . re 


REASONS FOR LEAVING... ealra poaltion In oy.ctleld.af. knowletss. - 
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From ...00t.1948...0... To “Sap ks.1890. 0 (PIN FEDFRAL SERVICE) | Jon... 
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TITLE OF JOB... .... vaiirantaradt @, Rape. SALARY 3... 278. BY a PER WO! Mae. 2 ow 
9nso8 


YOUR DUTIES «2 Seprasantad: tay firna.to.. various. wholasslera and. retailers... 


2 
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Prorars ina . 
ean men tenes mime way metioal dah vo ary vay 
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‘ CLASSIFICATION GRADE 
i From dans LQAT..W.... TO AumHa I9A8 _ (IF IN FEDERAL SERVICE) ....4008 


EMPLOYING FIRM OR AGENCY ....Stident, Untyerad ty of OMANG sc neneecnnee 
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4 
4 
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your buries 3A es a See ee a 
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i c. HAVE YOU ANY QUALIFICATIONS, ‘AS 4 RESULT OF TRAINING OR EXPERIE NCE, WHICH 
‘MIGHT FIT YOU FOR A PARTICULAK FUSITION? 


; 
a 
t 
z 
t 
4 


a4 _Hone.that. ara. not.praviously.. lieted.... Bp badee ue eat ceeauh Sasseaee! 
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E.ARE YoU NOW oP wave vou oven BED Alte seN8cv Oi CERTIFIED MEMPER OF ANY 


TRADE Ok VROFESBION, SUCH AS PILOT, ELECTRICIAN, RADIO OPERATOR, TEACHES, 
LAWYEK, CPA, ETC. 
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FIRHT LIC. OR CERTIFICATE (YR) .W.......... LATEST LIC. OR CERTIFICATE (YR) -.-ncccsnee--ow 


F.GIVE ANY SPECIAL QUAL, FFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
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(1), YOUR MORE IMPORTA NT PUBLICATIONS ( DO NOT SUBMIT COPIES UNLESS REQUESTED) 
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(4) HONORS AND FELLOWSIIIPS ReCceiveD ea ey rt 
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FOR MILITARY OR NAVAL SERVICE? [FP ANSWER IS “YES,” GIVE COMVLETE DETAILS: 
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18 GIVE FIVE CHARACTER REFERENCES--IN THE U. S—WHO KNOW YOU INTI- 


SEc. 
MATELY— (Give residence and business addresses where possible.) 


: Street and Number | City, — State et 
+ . BUS. 2 sigs Aa IE ERAGE : 
; RES. ADD . ; Te we ¥ ar aa 
| . BUS ADD Unke ee a ae 
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Sec. 


: Street and Number™ City State 


1. | BUS. ADD, Udka ie 
. " RES. ADD. Ms 


2. | BUS, ADD. Univareity..of Mieh.. Ann. Mie 
RES, ADD. 
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Sec. 24. CLUBS, “SOCIE TIES; | AND OTHER ORGANIZATIONS 
LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFFSSIONAL SOCIETIES, EM- 
PLOYER GROUPS, ORGANIZATIONS OF ANY KIND GNCLUDE MPMBEKSHIP IN, OR SUPPORT 
OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCHUIN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG OR HAVE BLLONGED: 
1. _.... Omaha Post .#1, The American Legion, 20th & Dodge Std.,_ ne Nebraska 
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F.1F, TO YouR KNOW, EDGE, ANY OF THE ANUVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE "ELOW THE SAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION; 

: \ 


sis temtinn i A NOTNG 5 puss Ssert niece ommended Haan Sansa eddngaenssancs Sens sider bbe cabal iMces Seauedetsidamsedeetece 
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Sec. 26, PERSON'TO BE NOTIFIED IN CASE OF EMERGENCY: 


wane rel anda 


ADDRESS | ihe cay —— galt 


Sec. 27. YOU: ARE INFORMED THAT THE: CORRECTNESS OF ALL STATEMENTS, MADE . 


> HEREIN: WILL BE INVESTIGATED. - 


ARE THERE ANY UNFAVORAPLE INCIDENTS" iN YOUR LIFE.NOT MENTIONED ABOVE WHICH 
MAY BE.. DISCOVERED jIN. MERELQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
‘INVOLVED: OR NUT, W HICH . MIGHT BEQUIRE EXPLANATION? IF 80; DESCRIBE. 1¥ NOT, 


(> + = ANSWERENOT = =” 


ve a 
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Src. 28. | CERTIFY THAT THE PORECOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLE:L GE AND BELIEF, AND LAGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOK [M- 
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION, 
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USE THE £0L Low ING PAGES ee? EXTRA DETAILS. NUMB ER ACCORDING TO THE NUM- 
BER OF THE QUESTION ‘TO Wi tC THEY RELATE, SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL, IF A WOITIONAL SPACE Is REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN FACH SUCH PAGE. 
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